ANDHRA PRADESH HIGHER EDUCATION REGULATORY
AND MONITORING COMMISSION

Government Of Andhra Pradesh

@ 2nd Floor, Sree Mahendra Enclave, NRI Block (C-Block), Tadepalli, Guritur Dist. - 522 501

L 08645 274442, E-mail: aphermc@gmail.com @ Website: www.aphermc.ap.gov.in

In the matter of

MOHAN BABU UNIVERSITY |
(Relating to irregularities complained) \Z\

E O

This matter coming on 29.01.2025, 28.02.2025, 27.03.2025,

16.04.2025, 30.04.2025, 26.05.2025 and 06.08.2025 before this Commission

upon considering the material, documents and oral submissions on behalf of

the Mohan Babu University, this Commission doth

ORDER
(Dated 17.09.2025)
Background:
1. On 13.10.2024, the Parents Association of Andhra Pradesh, a registered

association, lodged a complaint regarding the collection of excess fees at
Mohan Babu University (‘the University’ for short) to The Chairperson of
APHERM Commission. The association alleged that the university was
charging amounts over and above the fees prescribed by the Government
of Andhra Pradesh, including excess fees labelled as Tuition Fees,
Building Fees, and Other Fees. Further, they claimed that Mess Fees
were being collected from Day Scholars who never stayed in hostel and
lived, which constitutes a violation of Government guidelines on fee

regulation for higher education institutions in the State.

The said Association lodged a similar complaint with the Hon’ble Minister
for Education, Andhra Pradesh, reiterating concerns regarding the

irregular collection of fees by Mohan Babu University.
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Office of the Hon'ble Chief Minister, Andhra Pradesh vide CMP Note
No.270/Prl.Secy(MRC)/2024 dated 10.10.2024 (Annexure No.lI)
requested Principal Secretary, Higher Education Department, AP
Secretariat, Amaravathi to examine the atrocities against the students
and in collecting excess fee etc., by the University, which in turn was
forwarded to this Commission by letter No.2585950/HE-RM/A1/2024

dated 18.10.2024 (Annexure No.2) requesting a detailed report.

In this context, Higher Education Department, Government of Andhra
Pradesh, through the Deputy Secretary by its letter on 19.11.2024
(Annexure No.3) to this Commission ‘requested to examine the issues
thoroughly and furnish a detailed report with specific remarks to the

Government for further necessary action in the matter.

In this background, by considering the various grievances that were
received and the communications from Higher Education Department
and the Office of the Hon'ble Chief Minister, the Commission, vide Note
File No.153/APHERMC/ADMN/2024 dated 22.11.2024 (Annexure
No.4) and Proceedings bearing Proc.No.02/APHERMC/Inspection of
Mohan Babu University/2024-25 dated 22.11.2024 (Annexure No.5)
constituted a three-member committee to inspect Mohan Babu
University, investigate the allegations, and report on excess fee collection

under the convenor quota and other irregularities.
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Andhra Pradesh Higher Education Regulatory and Monitoﬁﬁg
Commission and its regulatory role:

6. The Andhra Pradesh Higher Education Regulatory and Monitoring
Commission (hereinafter referred to as the Commission), is a statutory
body constituted by way of the Andhra Pradesh Higher Education
Regulatory and Monitoring Commission Act, 2019 (AP Act 20 of 2019)
(hereinafter referred to as ‘APHERMC Act’) and is governed by this Act,
the Rules and Regulations made thereunder, which were notified by the
Government vide G.0.Ms.No.49, Higher Education (U.E) Department,
dated 11.10.2019 and G.0.Ms.No.12, Higher Education (U.E)

Department, dated 04.03.2020, respectively.

7. As per Section 9 of the APHERMC Act, the Commission shall have the
power to monitor and regulate fees in Higher Educational Institutions
and shall also have the power to redress the grievances of students and
parents. In case the Commission receives any grievance, it has the
requisite power under Section 11 of the APHERMC Act, to conduct an
inquiry. If a Higher Education Institution is acting in contravention of
the Act, Rules, or Regulations, the Commission has the requisite power
to impose an appropriate penalty on the erring Higher Educational
Institution under Section 10 of the APHERMC Act. Furthermore, the
Andhra Pradesh Educational Institutions (Regulation of Admission and
Prohibition of Capitation Fee) Act, 1983, which was promulgated to curb
the evil of collecting capitation fees states by way of Section 7, that no
educational institution shall collect any fees in excess of the fee notified
by the Government on the recommendations of the Commission and that
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in case there is a violation of the same, the persons responsible shallbe, /5

liable for imprisonment.

The Andhra Pradesh Private Universities (Establishment and Regulation)
Act, 2016 (Act 3 of 2016):-

8.

9.

The Andhra Pradesh Private Universities (Establishment and Regulation)
Act, 2016 (herein after referred as the ‘APPU Act) provides for
establishment and regulation of Private Universities in the State of
Andhra Pradesh, to provide high quality, research oriented and industry
relevant higher education leading to international standards and to
improve access and equity in higher education in order to enhance the
Gross Enrolment Ratio (GER) and related matters. This Act was

amended time to time.

Section 3 of this Act provides for establishment of private universities

either a Greenfield or Brownfield and unitary in nature.

10. The Greenfield University and Brownfield University are the kinds of

Universities under this Act which are defined therein.

11. Section 2(13) explains Greenfield University. It reads as follows:

“«

(1 3) “Greenfield University” means a university established under
this Act fresh for the first time without any consideration to any
existing educational institution(s) or anything related to such
institutions(s) and that is,-
(i) Located in a geographically contiguous area in an
extent of land not less than 50 acres; and
(ii) willing to invest a minimum of Rs.250 Crores for
establishing a university and furthermore in the course of
three years; and
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(iii)  willing to allot students in Government Quota, as:
provided for under the Act; '
(iv)  Possessing tie-up for Joint Certification of Degrees for
all programmes of study, with at least one of the top 100
Universities in the latest rankings of world-renowned
ranking frameworks (such as Times Higher Education or QS
World University Rankings) as a pre-requisite.

Provided that the Sponsoring Body intending to
establish the University shall submit a proposal duly
satisfying the above requisite conditions to be established
as Greenfield University:

Provided further that the Government shall at its sole
discretion examine each proposal and give permission for
such proposals which fulfil all the requirements under this
Act and in accordance with the rules therein;

2

12. Brownfield University is explained in Section 2 (3-A) of this Act. It reads

as follows:-

(3-4)

“Brownfield University” means a university established

under this Act by converting an existing College(s) that is, -

(@)

(i)

(i)

(iv)

located in a geographically contiguous area in an extent
of land not less than 50 acres; and

engaged in teaching and research at Undergraduate and
Postgraduate or Higher Levels in the state of Andhra
Pradesh; and

possessing valid institutional Accreditation by NAAC
with at least 3.2 CGPA for two cycles OR NBA
accreditation for two-thirds of eligible programmes for
two cycles OR NIRF rank among top 50 in any specific
category/among top 100 in overall rankings for two
years; and

Willing to invest in the existing college a minimum of
Rs.250 crores furthermore in the course of three (3) years
from the date of notification; and

Possessing tie-up for Joint Certification of Degrees for all
programmes of study, with at least one of the top 100
Universities in the latest rankings of world-renowned
ranking frameworks (such as Times Higher Education or
OS World University Rankings) as a pre-requisite; and

_— () 51Page
Jsue Cory \G




13.

14.

(vi) Willing to allot students in Government Quota, as
provided for under the Act:

Provided that College(s) shall submit a proposal duly
satisfying the above requisite conditions to be converted into
Brownfield University:

Provided further that the Government shall at its sole
discretion examine each proposal and give permission for
such proposals which fulfil all the requirements under this Act
and in accordance with the rules therein.

Since the Brownfield University is an existing college or institution of
Higher Education converted into a Private University, it is relevant to

consider “College” as defined under 2 (4-A) of this Act. It reads:

W

2. e
(4-A) “College” means self-financing college(s)/institution(s) of
Higher Education affiliated to any State University;

»

Section 11-A of the APPU Act is relevant and it is as follows:

(3

11-A. (1) The Sponsoring Body for establishment of an institution
under the Act, which got an LOI on or after the commencement of
the Andhra Pradesh Act No.20 of 2021 (i.e., 06.08.2021), shall
secure tie-up for Joint Certification of Degrees as required under
the applicable Clause (13) or (3-A) of Section 2 of the Act.
(2) Notwithstanding anything contained in this law or any other
law for the time being in force, until the time such institution
secures tie-up for Joint Certification of Degrees as required under
the Act, they shall not function as a degree awarding Universities
and they will be given “consent to pursue” status for securing tie-
up for Joint Certification of Degrees and the institution.
(a) shall function as a College(s) by affiliating itself to a State
University of the concemed jurisdiction for all of its
programmes of study
(b) shall be regulated by the rules of admission and seat
sharing etc., as applicable to a College affiliated to the State
University.
(3) From the time the institution secures a tie-up for Joint
Certification of Degrees as required under the Act, to the
satisfaction of the Expert Committee constituted under Section 8 of
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15.

16.

17.

18.

19.

the Act, it shall be notified by the Government as a Univei%f%@- ez

entitled to award its joint degrees.

»

The APHERM Commission is the regulatory authority for Private
Universities in the State of Andhra Pradesh under Section 2(23) of this

Act.

Chapter VI of this Act relates to Regulation and Accreditation of the
University. Section 32(1) states the purposes for which it shall be the
regulatory authority. Section 32(1)(i) refers to fixing fee structure for
Government quota seats in Private universities. Section 32(1)(ii) of this
Act states grant of accreditation to Private Universities subject to
limitation prescribed thereunder. Section 32(3) of this Act states that
the Regulatory Authority shall function under the general control of the

Chief Minister of Andhra Pradesh.

General duties of the Regulatory Authority are stated in the Section
32(11) of this Act. They include to ensure that there is no exploitation of

any student or excess collection of fees under Section 32(11)(d).

Section 33-A of this Act relates to allocation of students towards the
Government Quota and it is an exception to Section 33 of this Act which

provides for admissions and allocation of seats in Private Universities.

Section 33-A reads:

13

33-A. Notwithstanding anything to the contrary to section 33.-
(1) (a) The Greenfield or Brownfield University shall earmark
Government Quota of fifty percentage (50%) of seats in the
Medical and Dental allied programmes of study and




\O

minimum thirty-five percentage (35%) of seats in every QALY 7

other programme of study and admit students in
accordance with the rules as may be prescribed;

(b) For all programmes of study offered by the Greenfield or
Brownfield institution established under the Act on or
after 06.08.2021, until the time it secures tie-up for Joint
Certification of Degrees as required under the Act, the
rules of admission and seat sharing in the approved
intake shall be regulated by the concerned rules of
admission and seat sharing as applicable to a College as
defined under Section 2(4-A) of the Act, as amended from
time to time. Further, the seats provided for Government /
Convenor Quota in all the programmes offered till then will
continue to be under Government Quota even after
securing tie-up for Joint Certification of Degrees.

Provided that in respect of any additional intake in the
existing programmes subsequent to securing tie- up for
Joint Certification of Degrees, Greenfield or Brownfield
University shall earmark fifty percentage (50%) of seats in
the Medical and Dental allied programmes of study and
minimum thirty-five percentage (35%) of seats in every
other programme of study.

(2) The Government Quota seats in any course of study
offered by the Private University will be filled-up based on
the merit among the qualified candidates in the concerned
Common Entrance Test (CET) either conducted by the
Central  Government/State = Government  or  its
instrumentalities as prescribed in the rules;

(3) The fee charged for the Government Quota Seats in any
Course of the study offered by the Private University shall
be determined by the Andhra Pradesh Higher Education
Regulatory and Monitoring Commission;

Provided that on conversion of an existing Institution
to a Brownfield University, admission of students into the
existing approved intake shall be regulated by the rules of
admission and seat sharing as applicable to a College as
defined under section 2(4-A) in the Principal Act amended
Jfrom time to time;

Provided that the rules of admission to such
Brownfield University in respect of any further additional
intake, additional courses, new courses approved
subsequent to conversion shall be as applicable to a
Greenfield University.

»

20. In terms of Section 33-A there shall be 50% seats earmarked towards
Government Quota in medical and dental courses and 35% of seats in

i\{ . Cog
L= g 8| Page




study offered by the Private Universities shall be filled up among the

students qualified in the concerned Common Entrance Tests conducted
by State and Central government or their respective instrumentalities.
The fee for Government Quota students shall be determined by this

Commission in discharge of its function U/s 32 (1)(i) of this Act.

21. Admission of students in a Brownfield University, shall be for:

21.1. the existing approved intake of the institution before its conversion
to a Private University;

21.2. the additional intake, the additional courses, new courses approved
upon and subsequential to conversion of an existing institution as

applicable to Greenfield University.

22. Thus, there are four (4) different categories of seats. The approved intake

of the then institution before conversion to a private university in view of
definition of college under Section 2(4-A) of this Act provided by seat
matrix shared on consensual arrangement mentioned in GOs issued time
to time for different programmes or streams of .Study/ subjects.
(lustration: 70% towards convenor quota and 30% towards
management quota vide G.0.Ms.No.74, Higher Education (EC.2)
Department dated 28.07.2011 for Engineering colleges (Annexure
No.6)). Upon conversion to Brownfield University, additional intake
remains at 65% towards management (university) quota and 35% in

those courses/disciplines, which are not Medical, Dental and para-
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23.

24.

25.

;;. J'
\

the ratio is 50:50.

Application of APHERMC Act, 2019 is brought-in, in view of enabling
provisions referred to supra in Section 33-A of AP Private Universities

Act, 2016 and is applicable to all Brownfield Universities.

Andhra Pradesh Private Universities (Establishment) Rules, 2017 were
notified vide G.0.Ms.No.22, Higher Education (EC) Department dated
18.05.2017 issued in exercise of the power conferred by Section 45 of
this Act by Government of Andhra Pradesh. It was amended by
G.0.Ms.No.51, Higher Education (U.E) Department dated 23.09.2021.
Rule 9 of the Rules refers to allocation of students under Government
Quota. Rule 10 refers to admission of 35% seats under Government

Quota with procedure there for.

Rules 11 and 12 of Rules relate to fee regulation of 35% of seats and
guidelines for determining the subsidised/concessional fee structure for

35% seats under Government Quota.

Mohan Babu University:

26.

Mohan Babu University was established in the year 2022. It is the first
Brownfield University in the State of Andhra Pradesh. Sree
Vidhyanikethan Educational Trust is the sponsoring body of this
University. It was included in the schedule of this Act w.e.f. 12.01.2022.

It is located in Rangampeta Village of Tirupathi District.
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2'7. This University was subjected to fee regulating process by thi\%lu/“

Commission and the notified fee for the B.Tech Programme (All branches)
and other courses for the academic years 2022-23 and 2023-24 are
enclosed as Annexure No.7 and for block period 2024-25 to 2026-27 are

enclosed as Annexure No.8 to this order.

28. In terms of all these G.Os, the University is required to charge and collect
the fee thus prescribed. This fee is inclusive save exceptions mentioned
therein. These G.Os are clear, specific and are in-violable. The
University is bound to charge only such fee prescribed. It is a clear
mandate of the APPU Act and the Rules made thereunder. Any excess
fee charged and collected in any form or by any other
name/nomenclature is clearly prohibited. The G.Os referred abéve
manifest that any other amount charged under any other head or guise
would amount to charging/collecting capitation fee and in such a case
the institution is liable to penalty under APPU Act and Rules thereunder
read with A.P. Higher Education Regulatory and Monitoring Commission

Act, 2019, its Rules and Regulations.

Action of APHERMC initiated against this University as the Regulatory
Authority:

29, Complaints referred in para 1 (Background) supra lead APHERMC to
take cognizance and to constitute a three-member Committee to inspect
the University and to file a detailed report of the observation and findings
recorded vide Note file No.153/APHERMC/ADMN/2024 dated
22.11.2024 (Annexure No.4). This committee consisted of . Prof. N. P.
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Eswara Reddy, Member (Academic Expert), 2. Prof. N. Ramanaiah,S/

Member (Academic Expert) and 3. CA Lakshmi Prasanna Chartered
Accountant vide proceedings of APHERMC Proc.No.02/APHERMC/
Inspection of Mohan Babu University/2024 - 25 dated 22.11.2024

(Annexure No.S5).

30. The Committee so constituted conducted surprise inspections in the
University (Mohan Babu University), Tirupati from 25.12.2024 to
29.12.2024 and during the course of the inspection, the Committee
interacted with the students, faculty and administration, verified the
attendance registers and the documents relating to the fees and financial
audits, while also inspecting the infrastructure and laboratory facilities
in the University. Based on the observations and findings in the said
inspection, a detailed and elaborate Report is submitted by the

Committee to this Commission is enclosed as Annexure No.9.

31. The Report of the Committee highlighted the following facts :

31.1. The University is collecting excess fees under various heads other
than the tuition fee recommended wunder the concerned
Government Order and is confirmed upon verifying the audited
statements;

31.2. The University is retaining the original certificates of the students
and the faculty, which is contrary to the norms of the University
Grants Commission, New Delhi, that are issued vide F.No.14 —

12/2019 (CPP - II) dated 11.08.2020 (Annexure No.10),
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32.

33.

. . . « WA . .
31.3. There are issues with regard to the maintenance of attendance irN2g; G %

the University and that the university is charging about Rs.7,500/-
to condone the attendance that is wrongly marked absent;

31.4. There is discrepancy in the information that was provided by the
University administration to the Commission and the factum of
higher collection of fees is suppressed from the information given

to the Commission.

The inspecting Committee observed that the university management is
collecting excess fee of Rs.5,000/- to Rs.45,500/- from B.Tech.;
Rs.18,000/- to Rs. 20,000/- from BA, BSc, B.Com, BCA, BBA/BHMCT,
MSc, MBA, MA; Rs.25,000/- to Rs.40,000/- from B.Pharm., Pharm.D,
Pharma.D (PB); Rs.22,000/- to Rs.33,000/- from BSc (Hons) Agriculture
and Rs.40,000/- to Rs.45,000/- from Paramedical, Allied and Health
Care Sciences (BSc and MPT)) under various heads other than the tuition
fee from the students admitted through Government Quota/Convener
Quota in different streams/programmes. (Shown in Enclosure I
(academic years 2022-23 & 2023-24) & II (for the academic year

2024-25 upto 30.09.2024)).

After verification of all books of accounts, audited financial statement
and upon considering the expenditure provided by the University officers
it is confirmed that the University is collecting excess fee over and above
the prescribed G.0.s mentioned supra under the various heads from the

students admitted under Government Quota.
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34. The excess fee collection from B.Tech Government/convenor quota‘lii;’\{f,-_ .

students for different years is given hereunder:

MOHAN BABU UNIVERSITY
Component Wise Fee Collection from the B.Tech - Government/convener Quota Students-
as per the Student Fee Management software
Pasticulars U tfgg‘zg.sz _— 2023-24 2022-23
Excess Fee Collected Rs.12,93,55,732/- Rs.10,65,33,860/- Rs.2,58,63,280/-
Total excess fee collected
during 2022-23 upto Rs.26,17,52,872/-
30.09.2024

35. Based on the report of the Committee, interaction with the stakeholders,
the representatives on behalf of the Mohan Babu University, and
considering material on record, a Show Cause Notice was issued to the
Vice Chancellor and the Registrar of the University vide
Lr.No.51/APHERMC/ADMN/2025 dated 10.01.2025 is enclosed as

Annexure No.11.

36. Keen observations of the Committee lead to four key factors pertaining
to (a) excess fee collection, (b) non-disclosure of income, (c) irrégularities
in attendance management and (d) withholding of original certificates of
the students. It is hence, stated in the Show Cause Notice that these
observations would prima facie contravene the following:

1. The Andhra Pradesh Private Universities (Establishment
and Regulation) Act, 2016;
ii. The. Andhra Pradesh Private Universities (Establishment)
- Rules, 2017;
111. G.0.Ms.No.35, Higher Education (UE) Department dated
13.09.2022, G.O.Rt.No.844, Health, Medical and Family

Welfare Department dated 04.11.2022 and G.0.Ms.No.3,
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37.

38.

Higher Education (U.E) Department dated 12.01.2023,
(Annexure No.7); G.O.Ms.No.19, Higher Education (R.M)

Department dated 10.07.2024 and G.0O.Rt.No.552, Health,
Medical and Family Welfare (C2) Department dated
03.09.2024. (Annexure No.8).

36.1. Therefore, the University was directed to Show Cause, why a
penalty of Rs.15,00,000/- (Rupees fifteen lakhs only) should not
be imposed on it for the violations referred above. The University
was directed by this Show Cause Notice (Annexure No.11) to
submit a reply and appear for personal hearing in the office of the

Commission on 29.01.2025.

Pursuant thereto, the representatives of the University ai:;peared before
the Commission on 29.01.2025 and in the course of hearing, reply of
even date filed by the University was considered. In the said hearing, a
preliminary discussion went on and the Commission suggested that the
University should explore the possibility of redressing the grievances of
the students and the matter was posted to 28.02.2025. The Docket
proceeding pertaining to the hearing on 29.01.2025 is enclosed as

Annexure No.12.

At this juncture, it is pertinent to consider the explanation given by the
University in their reply dated 29.01.2025..The Commission is of the
considered view that the explanation given by the University in the reply
dated 29.01.2025 is per se self-contradictory. On one hand, the

University states that the allegation that it is collecting excess fees is not
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true and that the University is offering additional courses to the Student\
for career enhancement “against a reasonable fee”. In the very next para,

it is stated that “the additional fees collected from the students under

various heads other than tuition fees were transferred from the

standalone institutions and considered as revenue of the sponsoring
trust, which will supplement the employability enhancement/skill
development initiatives of the University”. The Reply filed by them on

29.01.2025 is Annexure No.13.

Thereafter, the Representatives of the University appeared for a personal
hearing on 28.02.2025, when elaborate discussions went on and
emphasis was laid to resolve the issues with regard to the allegations of
collection of excess fees and attendance management. The issues relating
to non - disclosure of income and withholding of original certificates were
also discussed. The University addressed a letter dated 28.02.2025
(Annexure No.14)referring to various courses they are offering, that they
shall not collect any fees towards various functional and personality
development training from the convenor quota students and that they
undertake to offer future trainings without charging any incremental
fees. In this hearing a broad understanding was arrived whereby the
University agreed to file an affidavit giving specific undertaking as to the
issues raised and the way forward to resolve these issues. The University
was directed to file such an affidavit on or before 27.03.2025. The Docket

proceeding pertaining to the hearing on 28.02.2025 is Annexure No.15.
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40. The University filed an Affidavit dated 24.03.2025, which is Annex
No. 16, stating :

1. That they shall not collect any fees towards various functional
and personality development training from the convenor quota
students and that they undertake to offer future trainings without
charging any incremental fees;

il. That the University would maintain physical attendance registers
in addition to ERP attendance of the students and

iii. All relevant original certificates shall be returned to the students

upon their request.

41. At this juncture, a perusal of the said Affidavit would make it apparent
that
a) it does not speak about the disbursement/ refund of the excess
fees that is collected illegally and
b) that the University is in possession of the original certificates
of the students — a stand that is contrary to the one taken in the

Reply filed on 29.01.2025.

As such, on 24.03.2025, another letter was addressed by the
University, wherein it is stated that they shall “abide by the directions
of the esteemed APHERMC” in so far as Items 1, 3 and 4 of the Show

Cause Notice.

42. The Commission directed the University on 27.03.2025 to file the

clarifications with regard to issue No.1 i.e., collection of excess fees on or
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43.

44.

45.
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The Docket proceedings dated 27.03.2025 and 16.04.2025 are

Annexure Nos.17 and 18.

On 26.05.2025, the representatives of the University appeared before the
Commission and they were specifically asked with reference to the issue
of collection of excess fees, since their Affidavit did not in any manner,
explain specific instances of collection of huge amounts. On the said date
of hearing, the Chartered Accountant of the University, i.e., Mr.Amrish
Gupta, requested time for distributing the excess amounts in a staggered
manner after considering the situation. The Commission was firm and
rejected this request since huge amounts were collected by the University

in utter disregard to the law and illegally retained these amounts

The Commission directed the University to disburse the excess amounts
collected to the students through Bank individually after duly identifying
on or before 31.07.2025 and file a detailed statement with reference to
disbursement of the same. The order dated 26.05.2025 made clear to
the University that if there is no disbursement of excess fee so collected
and if no statement is filed on or before 31.07.2025, the Commission
shall be constrained to pass final order in this matter. Accordingly, the
matter stood posted to 06.08.2025. The relevant Docket Proceedings of

the hearings is Annexure No.19.

On 26.07.2025, the University submitted a representation to the

Commission to review and reconsider the order dated 26.05.2025 and it
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is Annexure No.20. This representation gave a brief history of theg

university, the summary of the Andhra Pradesh University Act and the

National Education Policy and other aspects. The University claimed that

it is trying to implement the National Education Policy, 2020 and provide

better occupational opportunities to the students. |

45.1. It is pertinent to point out that in para 101 of this representation,
the University admits that it has collected extra amount, i.e.,
Rs.24,500/- per student for the Academic Years 2022-2023 and
2023-2024 and Rs.37,000/- per student for the Academic Year
2024-2025, offering other courses for the benefit of students to
support skill/employability enhancement initiatives. It is stated
that the practice of collecting “Nominal” additional fees is a
standard practice and that value added or optional services are

beyond the scope of tuition fees. Baseless and false allegations are

made against the members of the Commission in this

‘_}7‘\
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representation that they questioned this alleged activity and stated -

that the University cannot be an employment bureau.

46. During the course of the hearing on 06.08.2025, the Commission
considered this representation of the University dated 26.07.2025.
Thereupon the Commission resolved to pass appropriate orders since
extensive opportunity was given to the University in terms of Section
32(13) of the APPU Act and Rule 13 of A.P. Private Universities

(Establishment) Rules, 2017.
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47. In this backdrop of the material, pleadings, representations and upon.: NI
considering the oral submission made time to time on behalf of the
University, the Commission is required to consider the following points:

1. Claim/defence of the University in the light of the observations
and documentary material collected by Three Member
Committee of the Commission and if it is legally tenable?

ii. Is it legally tenable to review and recall the order dated
26.07.2025 of the Commission to disburse the excess fee
illegally collected from the students admitted under
Government/Convenor quota and wrongfully
withheld /appropriated?

iii.  The course the Commission is required to resolve and decide

thereon?

Point No.i:- Claim/defence of the University in the light of the
observations and documentary material collected by Three Member
Committee of the Commission and if it is legally tenable?

48. It is clear and categorical from the reply (Annexure No.14)issued to the
Show Cause Notice, affidavit/communications submitted and
representation dated 26.07.2025 including the oral submissions that the
University has been and is collecting excess fee from the students
admitted towards Government/convenor quota to various programmes
of study during the block period 2022-23 to 2023-24 and the current
block period 2024-25 to 2026-27. The communications from the
Director, Finance and Administration to the Registrar of this University

clearly indicated this extra fee giving different nomenclature time to time.
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49,

(Annexure No.20) of the University where it went to the extend on stating
that the amount collected by it does not fall within the category of fee
and describing as skill enhancement fees (Para 114), additional career
support fee (para 123)/student career advancement fee (para
151)/modest fee in legitimate exercise of its statutory autonomy and does
not amount to collection of excess fee (para 135). However, the
documents furnished to the three-member committee finally settle the

term for this fee describing as “CDC”.

Attempted elaborate justification in charging and collecting this fee by
this University, as if to make the students uﬁder this quota more suitable
and competitive for future employment is pretentious to explain away
collection of such excess fee. Its further stand to justify on the premise
that the University has academic, functional and financial autonomy and
that it is statutorily protected relying on the judgments of Hon’ble
Supreme Court is considered, only to reject. The settled proposition of
law is that every academic institution or university is autonomous in its
fields of activity. It is however, subject to reasonable restrictions and
control by the Government or its instrumentalities vide T.M.A.Pai
Foundation and others vs. State of Karnataka and others [(2002) 8 SCC
481], Islamic Academy Of Education and Another vs. State of Karnataka
and Others [(2003) 6 SCC 697], P.A.Inamdar and others vs. State of

Maharashtra and others [(2005) 6 SCC 537] and Modern Dental College
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and Research Centre and others vs. State of Madhya Pradesh and others
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[(2010) 14 SCC 186].

50. The essence of law in this respect has brought out the statutory
commission like APHERMC, evolving from a transitory and tentative
Admission and Fee Regulatory apparatus otherwise known as ‘AFRC’.
Such statutory requirement ils well explained and emphasised in

P.A.Inamdar case [(2005) 6 SCC 537].

51. Therefore, repeated assertion of the University in its representation dated
26.07.2025 of autonomous functioning of an educational institution
being TRegulated autonomy’, ‘Substantial autonomy’ or Statutory

autonomy’, not to interfere with its functioning is unnecessary.

52. Offer to adjust the excess fee collected in a staggered manner over a
period of time which it has already utilised the collected fee and that it is
not able to refund the same immediately (Para 167 of the representation
dated 26.07.2025) are indicative of the liability the University has to
bear. Upon appropriating the rrioney illegally collected, it cannot be
allowed or permitted to settle terms to repay at its convenience. The
conduct of the University is surely reflective of attempted un-just

enrichment at the cost of the students and their parents.

53. The University also claimed that it was voluntary participation of the

students in all these courses to make themselves marketable in
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54.

55.
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employment and that it has resulted in securing employment for the N

students, to justify its actions.

During hearing at all material times or through their affidavits,
communications/representations, no material is produced to prove and
place on record that there was voluntary participation of the students,
paying the fees so charged by the University. Mere assertion is not a
substitute and if really the University has substantiating material in the
respect, no reason is found, why it did not produce the same during the
enquiry. Nonetheless when the Government orders prescribing the fees
subject to certain conditions, collection of any other amounts in the
shape of a charge or fee In excess, prove and establish that this
University has collected excess fee in violation of the directions of the

Government.

The contention that the tuition fee prescribed in the Government orders
is not all inclusive and the University has a right to collect what is
legitimate when it is for an activity to benefit the students, needs
rejection. Reference is made in this context to an order of Hon’ble High
Court of AP, Amaravathi in W.P.No.14755 of 2024. It has to be clarified
at this juncture that prescription of fee in the Government Orders subject
to such exceptions mentioned therein is all inclusive. ‘Fee’ is defined in
Rule 2(b) of APHERMC Rules, 2019. It is upheld in the Judgment in

W_.A.Nos. 182 of 2024 and batch dated 09.07.2025 being all inclusive.
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56.

57.

58.

As seen from the material,
enhancement and for such purposes sought to be canvased on behalf of
the University is false since it is collecting excess fee under various heads
as follows:

1.  Information/Communication fees
ii. Laboratory fees

iii. Career Development fees

iv.  Clinical fees

v.  Transport fees

University has admitted that the excess fee collected was transferred
from the stand-alone colleges to the sponsoring trust treating being the
revenue. It is the explanation of the University that it was so done to
supplement the employability enhancement/skill development initiatives

of the University.

The three-member committee has found that a part of an expenditure of
the standalone institution is the one for this alleged pupil centric
initiative which fact is also admitted by this University in its reply dated
29.01.2025. Such exercise booking expenditure towards standalone
institution and diverting the income therefrom to the sponsoring Trust
from this process is reflective of conduct of this University. It is an

attempt to supress the income of the standalone institution.

I. Excess Fee Collection/ Non-disclosure:

59.

Excess fee collection is staggering and which is nothing but a pooled-up

- sum of the hard-earned money of the parents of the students, it cannot

be permitted to be illegally retained by the University. It amounts to
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60.

or their parents. This whole exercise is tainted in illegality and the

University cannot find any justification either to charge or collect or

illegally retain in the name of its trust.

The two key factors viz., excess fee collection and non-disclosure of
income relating to the standalone institution pointed out in the Show-

Cause Notice stood proved and established.

II. Irregularities in attendance management:

61.

62.

The three-member committee also observed anomalies in attendance
management of the students by the University. It verified the attendance
registers and interacted with the students admitted under
Government/convenor quota. One of the allegations against the
University is that the attendance of the students is so manipulated using
CAMU software without recording their attendance physically in the
relevant attendance registers, in order to show shortage of atténdance

and make the students pay the condonation fee of Rs.7,500/-.

The reply of the University is that it is an incorrect observation. However,
it admitted that the use of CAMU software to provide ERP solutions. The
version of the University is that the entire students' life cycle such as
admissions, attendance, scheduling of classes/timetables,
examinations, evaluation, generation of transcripts/grade cards and
award of degree has been fully automated in order to avoid any

discrepancies. It is further stated that the concerned faculty must post
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the attendance in the student ERP immediately after the classes are
engaged and at the end of the day an SMS alert is sent to the parent if
their ward is absent from a class. Erring faculty are subjected to follow-
up action, if there is any lapse on their part and that the attendance
system is monitored by the student record section. Thus, it denied that

the software is malleable.

63. The observations of the committee are otherwise. If the process so
claimed in the attendance management has been in place in the
University, there cannot be any room for complaint against it that it has
been manipulating the attendance software including the instances to
apply pressure to pay the fee charged and demanded by the University
from the stakeholders. The University must stop such activity forthwith.
Marking physical attendance is always desirable and undertaking given
by the University in this context is to maintain attendance of the
students physically and by using this software. This software must not
be used or utilised for any other undesirable purposes by the University

more particularly to extract money which it is otherwise not entitled to.

Withholding Original Certificates:

64. Another key factor stated in the Show Cause Notice is withholding
original certificates of the students. It is brought to the notice of the
University that UGC Regulations are specific in this context and at the
time of admission an academic institution/university has to collect a set
of such records/documents which are attested properly and the originals

must be immediately returned to the students.
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66.

67.

68.

provides for return of original certificates to the students admitted in the

respective Universities after verification, by retaining copies of the
certificates attested by the gazetted officer. It further states that in the
case of necessity for the University to verify the original certificates, in
the course of study it shall in writing direct the concerned student to
produce the original certificates which shall be returned within a period

of one (1) week from the date of deposit.
The University has denied this allegation.

In its reply the University has stated that in the first year when the
students got admitted they deposit their original certificates /testimonials
to the Deputy Registrar-Student Record office for the purpose of
verification of authenticity of the documents and to verify eligibility
criteria prescribed by the statutory bodies like minimum percentage of
marks. It is further stated in this reply that the students are free to
collect their originals after completion of this process and that the
preferred practice is to handover the certificates to the students after

completion of verification process.

This reply itself is reflecting the fact that the University is not following
the directives of UGC and Rule 10(3) of AP Private Universities
(Establishment) Rules. No further elaboration or no further discussion
is necessary in this context. The University cannot retain the original

documents/testimonials of the students including the staff members.
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Such retention is an abuse of a process and possibility of refusal to&]“p
return is very much seen when its unjust and illegal demands are not
met by any of the stakeholders. The University cannot flout the UGC

Regulations and Rule 10(3) of the AP Private Universities (Establishment)

Rules. Itis a serious infraction.

69. Thus, on careful consideration of the entire material on record, affidavits,
representations, submission on behalf of the University, vis-a-vis
material collected by the three-member committee during the inspection,
the fact proved and established is that the University did resort to illegal

activities cited in the Show-Cause Notice.

70. Thus, the Commission considered this point and resolved to hold that all

these acts are illegal inviting extreme penalty.

Point ii: Is it legally tenable to review and recall the order dated
26.07.2025 of the Commission to dishurse the excess fee illegally
collected from the students admitted under Government/Convenor
quota and wrongfully withheld/appropriated?

71. In the course of hearings every opportunity is given to the University
through its representatives to be heard. Accommodation is shown to
explore the possibility to redress the grievances of the students,
complained of and other issues to amicably find a solution. Order dated

26.07.2025 is sought to be reviewed and to reconsider.

72. The request sought by the University is not legally tenable. The reasons
are assigned while discussing point No.1, in respect of these objections.
Having had submitted in terms of APHERMC Act and APPU Act and
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73.

74.

75.

NN

Rules thereunder and subjecting itself to enquiry with reference to the
issues pointed out in the Show Cause Notice, it is not open for the
University to turn around and question and challenge the authority of

this Commission in exercise of its regulatory power.

The regulatory powers conferred upon this Commission are precisely to
meet a situation of this nature and kind to curb such an illegality. If the
version of the University is accepted, the very purpose of bringing out the
regulatory measure of statutory sanctity, will be lost. Neither it is open
for the University to seek review nor reconsider the order passed for

refund /disbursement of excess fee collected.

Such an act which is per’se illegal meets the requirements and
description of an activity of over sight conferred upon this Commission
under Section 32(11)(d) of AP Private Universities (Establishment and
Regulation) Act, 2016, namely to ensure that there is no exploitation of

any student from excess collection of fees.

A measure of interim nature being ‘appropriate action’ is indeed possible
not only in terms of Section 11 of APHERMC Act but also under Rule
13(2) of AP Private Universities (Establishment) Rules. When there is
violation by the university glaringly exposed, working against the orders
of the Government including regulatory bodies like UGC, when injustice
is heaped upon the students by the University, appropriate action is
called for under Rule 13(2 )of AP Private Universities (Establishment)
Rules. This interim measure of directing the University to disburse the

~ lue. Copy
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excess fee collected and retained illegally, is an appropriate action to24i11. ¢

remedy the injustice caused to the students of the University in proven
exploitation. Therefore, the representation of the University shall be
rejected. The Commission resolved to reject this representation dated

26.07.2025.

Point No.iii: The course the Commission is required to resolve and
decided thereon?

76.

77.

78.

From the conspectus, the violations complained of against the University
specifically mentioned in the Show Cause Notice dated 10.01.2025 are

established.

The G.Os issued for this University to collect fees for various courses for
the block period 2024-25 to 2026-27 relate to 35% of seats for admission
of students towards Government/convenor quota only. They are in
consonance with 2nd proviso to clause 3 of Section 33-A (3) of A.P. Private

University (Establishment and Regulation) Act, 2016.

First proviso to clause 3 of Section 33-A relates to Government/convenor
quota seats of the erstwhile institution before conversion to Brownfield
university. In respect of this category of seats, no Government order is
brought to the notice by the University nor any such G.Os are received
by the Commission till date. It is rather questionable how the University
is collecting the fee of the same proportion, prescribed for the students
admitted under 35% Government/convenor quota, from the students

admitted under Government/convenor quota seats of erstwhile
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79.

80.

81.

Upon verification of records in this case, the Commission has observed
this serious anomaly and indeed a serious lapse. If the Government
intended to bear the burden of paying fee to the University for these
students constituting Government/convenor quota of erstwhile
institution/ College, needless to say that it is enormous. It is another

source by which the University gets unnecessarily and unjustly enriched.

APPU Act is self-contained and invites application for APHERMC Act to
the extent stated above. Since the University in question is scheduled
under this Act, it is appropriate that the provisions of this Act are
applied, for the contraventions and violations committed by it in terms
of Rule 13 of A.P. Private Universities (Establishment) Rules read with

Section 32(11)(d) of APPU Act.

Show Cause Notice dated 10.01.2025 indicated penalty proposed to be

imposed on the University for the contraventions and violations stated

therein. The explanation offered by the University for this Show Cause
Notice since rejected, the penal consequences shall follow. The University
is not relenting and is unready to rectify the situation. It’s obstinate and
recalcitrant stand regarding the instances and situations set out in the
Show Cause Notice gives an impression that it would continue the same
exploitative conduct, detrimental to the interests of the students and
their parents, causing injustice. It is therefore liable for ‘appropriate
action” under Rule 13 of AP Private Universities (Establishment) Rules,
read with Section 32(11) of APPU Act in addition to penalty.
' i"’jf,‘{ M._ (ﬁ@}) /;
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82. The ‘appropriate action’ in this context is:

82.1.

82.2.

82.3.

82.4.

82.5.

82.6.

82.7.

to direct refund of excess fee collected from the students of
Engineering programmes within a time frame drawing from the
Endowment fund of the University in default to disburse on its own;
to request the Government to have such recourse to get excess fee
collected quantified from the audited accounts of the University and
disburse to the eligible students of other programmes in a time
bound manner, to remit to their Bank accounts drawing from the
Endowment fund of the University in default to disburse on its own;
to direct the University to desist from wusing attendance
management software to exploit the students;

to return the Original Records/Testimonial of the students and staff
as per UGC and statutory directions;

to recommend and advise the statutory bodies to derecognise
Mohand Babu University for the programmes of study imparting
and the Government of Andhra Pradesh to withdraw the recognition
to the Mohan Babu University forthwith;

to recommend and request the Government of Andhra Prad.esh to
appoint an Administrator to safeguard interests of the students,
staff (Teaching/non-teaching), property and for action under
Section 44 of APPU Act;

to intimate Income Tax Department, Government of India, through

the Government of Andhra Pradesh of illegal and irregular way of

T
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83.

84.

'l\ |
i\ -—l.\
)f. &

maintenance of accounts of the stand-alone institution as well as

Sree Vidhyanikethan Trust;

Accordingly, the Commission resolved to apply these penalties under
Rule 13 of AP Private Universities (Establishment) Rules, read with
Section 32(11) of AP Private Universities (Establishment and Regulation)

Act and take other steps in consequence.

The Commission resolves and holds:

84.1. Mohan Babu University is guilty of contraventions and violations
mentioned in the Show Cause Notice dated 10.01.2025 Viz.,
Excess fee collection than allowed as per GOs for various
programmes; non-disclosure of income; irregularities in
attendance management and withholding Original certificates of
the students and do pay penalty of Rs.15,00,000/- (Rupees
Fifteen lakhs only) to the Commission under Rule 13(1) of AP
Private Universities (Establishment) Rules within seven (7) days
of receipt of copy of this order. In default the said amount shall
be drawn from the Endowment fund of the University and to

credit to the account of the Commission,;

84.2. That Mohan Babu University shall refund of excess fee collected
from the students viz., Rs.26,17,52,872/- (Twenty-Six Crore
Seventeen Lakh Fifty-Two Thousand Eight Hundred and

Seventy-Two) quantified based on the material to the extent
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84.3.

84.4,

84.5.

84.6.

within fifteen (15) days of receipt of copy of this order;

That excess fee collected from other streams/ programmes of
study by Mohan Babu University, for the block period 2022-23,
2023-24 and 2024-25 to 2026-27 shall be quantified basing on
the audited accounts of the University; and request and
recommend the Government for appropriate measure to quantify
such amount and upon such quantification, subject to identifying
the eligible students for refund, it shall be disbursed by remitting

to respective bank accounts;

To request and recommend the Government to draw funds for

disbursement of the excess fee amounts from the Endowment

fund of the University in default of Mohan Babu University failing
to disburse within the time so fixed and time to time call upon the
University to replenish the Endowment Fund for the amounts so

drawn;

That marking attendance or related software shall not be used or
utilised for any other undesirable purposes by Mohan Babu
University, more particularly to extract money which it is

otherwise not entitled to or exploit the students;

That Mohan Babu University shall return the Original

Certificates/Testimonials to the students and faculty forthwith
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following UGC guidelines/Rule 10(3) of the AP Private Universit‘?@f’,ﬁ:;{,\_. >4

(establishment) Rules, 2017.

84.7. To recommend and advise the statutory bodies viz., University
Grants Commission (UGC), New Delhi, All India Council for
Technical Education (AICTE), New Delhi, Pharmacy Council of
India (PCI), New Delhi, Indian Council for Agricultural Research
(ICAR), New Delhi, The National Commission for Allied and
Healthcare Professions (NCAHP), New Delhi, Andhra Pradesh
State Allied and Health Care Professions Council, Vijayawada to
derecognise Mohan Babu University for the programmes of study
imparting and the Government of Andhra Pradesh to withdraw

the recognition to the Mohan Babu University forthwith.

84.8. To recommend and advise to appoint an Administrator preferably
a néarest Government University viz., Sri Venkateswara
University represented by Vice Chancellor /Registrar to safeguard
interests of the students, staff (Teaching/non-teaching), property
and to dissolve the University following Section 44 of A.P. Private

Universities (Establishment and Regulation) Act.

84.9. To recommend and advise the Government of Andhra Pradesh to
intimate Income Tax Department, Government of India, of illegal
and irregular way of maintenance of accounts of the stand-alone

institution as well as Sree Vidhyanikethan Trust.

84.10. This order shall be available on the website of APHERMC.
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Sd/-
Justice M. Venkata Ramana

Chairperson
Sdy/- Sdy/-
Prof. P. Vijaya Prakash Prof. D. Suryachandra Rao,
Vice Chairperson Member Secretary & CEO
Sdy/- Sd/-
Prof. N.Ramanaiah, Prof. N.P. Eswara Reddy,
Member Academic Member Academic
Sd/- Sd/-
CA Ravi Kiran K.S.R P. Ramesh Kumar IAS (Retd.)
Member Finance Member Administration

Enclosures:

I. FEE COLLECTED BY MOHAN BABU UNIVERSITY FOR THE ACADEMIC YEAR
2022-23 AND 2023-24 FROM THE STUDENTS ADMITTED UNDER
GOVERNMENT/CONVENOR QUOTA SEATS.

II. FEE COLLECTED BY MOHAN BABU UNIVERSITY FOR THE ACADEMIC YEAR

2024-25 UPTO 30.09.2024 FROM THE STUDENTS ADMITTED UNDER
GOVERNMENT/CONVENOR QUOTA SEATS.
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ANNEXURES

Sl.No. Particulars

1. | CMP Note No.270/Prl.Secy (MRC}/2024, dated 10.10.2024

2. | Letter No.2585950/HE — RM/A1/2024 dated 18.10.2024

3. | Letter No.2585950/HE - RM/A1/2024 dated 19.11.2024

4. | Note File No.153/APHERMC/ADMN /2024 dated 22.11.2024

5. | Proc.No.02/APHERMC/Inspection of Mohan Babu University /2024 - 25
dated 22.11.2024.

6. | (.0.Ms.No.74, Higher Education (EC.2) Department dated 28.07.2011.
(.0.Ms.No.35, Higher Education (UE) Department dated 13.09.2022
G.0O.Rt.No.844, Health Medical and Family Welfare (C2), dated 04.11.2022.
(;.0.Ms.No.3, Higher Education (UE) Dept., dated 12.01.2023

8. | G.0.Ms.No.19, Higher Education {RM} Dept., Dated 10.07.2024
G.0.Ms.No.552, Health Medical and Family Welfare (C2) Department, dated
03.09.2024.

9. | Report of Three Member Committee

10. | F.No.14 - 12/2019 (CPP - I} dated 11.08.2020

11. | Show-Cause notice in Lr.No.51/APHERMC/ADMN/2025 dated 10.01.2025

12. | Proceedings of the Commission dated 29.01.2025

13. | MBU/REG/APHERMC/2023-24/14/05 dated 29.01.2025

14. | MBU/REG/APHERMC/2023-24/14 /06 dated 28.02.2025

15. | Proceedings of the Commission dated 28.02.2025

16. | MBU/REG/APHERMC/2024-25/14/07 dated 24.03.2025

17. | Proceedings of the Commission dated 27.03.2025

18. | Proceedings of the Commission dated 16.04.2025

19. | Proceedings of the Commission dated 30.04.2025 and 26.05.2025

20. | MBU/REG/APHERMC/2025-26/14/01 dated 26.07.2025
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9525813/2024/RMi-=HEGT : ' ANNEXURE - 2 7

GOVERNMENT OF ANDHRA FRADESH
HIGHER EDUCATION (RM) DEPARTMENT

Letter No. 2585050/ HE-RM [AL/2024, Dated: 18.10,2024

From ‘
The Deputy Secretary to Government,
Higher Educalion Department,

A.P. Secretariat, Velagapudi,

To

The Secrelary,

Andhra Pradesh State Council of Higher Education,
Tadeaplli, Mangalagiri (w.e).

Sir,
sub:- Higher Education Department - CMP No.270 - Mohan -Babu
University, Tirupati — Certain allegations - Detailed enquiry -
Repart called for - Reg.

Refi- From the Prl. Secy (MRC) to CM, CMO, CMP No. 270/Prl. Secy
(MRC)/2024, Dt.10,10.2024.

kb X :

I am to invite your attention to the reference cited (copy enclosed),
wherein the Chief Minister's office has forwarded an internal report with
regard to collection of excess fees in different modes by Mohan Babu
University, Tirupati.

it is, therefore, to request to examine the issue therein in-detail and
furnish a detailed report. along with specific remarks to Government for
taking further necessary action in the matter.

This may be treated as Most-Immediate.

Yours faithfully
sd/-
DEPUTY SECRETARY TO GOVERNMENT
Copy to: _
The Prl.Secretary to Chief Minister, CMO, A.P. Secretariat, with reference
to the CMP No.270/Prl.Secy(MRC)/2024, DU 10.10.2024.

/ /FORWARDED :: BY ORDER//

¢« Sonornyelx
SECTION OFFICER
o







ANAEXURE -3

SOVERMMENT GF ANDHRA PRADESH
HIGHER FDUCATION (BM) DEPARTMERNT

Letier No 2585850/ HE-RM/AL/2024, Dated:19,11.2024

From ‘

The Deputy Secretary to Government (1/c) &
Joint Secretary to Government,

Higher Education Department,

A.P. Secretariat, Velagapudi,

To

The Member Secretary,

Andhra Pradesh Higher Education Regulatory and Monitoring Commission,
Tadeaplli, Mangalagiri {(w.e).

Sir,
Sub:- Representation of Andhra Pradesh Parents Association,
Vijayawada against Mohan Babu University and Engineering
Colleges In the State for collecting thousands of rupees in the
name of special fees other than the specified fees by the
Government under Convenor quota - Detailed enquiry -
Report called for - Reg. :

Ref- 1. From the Prl.Secy (MRC) to CM, CMO. CMP No.270/Prl.Secy
(MR()/2024, Dt:10.10.2024.
5 This officer Lr.No.2585950/HE.RM/A1/2024, Dt:18.10,2024,

3. Representation dt:23.10,2024 of the Parents Association of
Andhra Pradesh, Andhra Pradesh Committee, Vijayawada.

In continuation to the reference 2™ cited, I am directed to furnish a
copy of the representation received from the Parents Association of
Andhra Pradesh, Vijayawada and you are requested to examine the issue
in detail and furnish the report along with specific remarks to the
Government for taking further necessary action in the matter.

Yours faithfully
(C.SARASWATHI)
SECTION OFFICER
for DEPUTY SECRETARY TO GOVERNMENT (I/c) &
JOINT SECRETARY TO GOVERNMENT,
@i‘ HIGHER EDUCATION DEPARMENT

----- T e e







ANNEXURE . 4,

Note File No.] 5 A/APHERMC/ADMIN /2024 Date: 22.11.2024

Sub: APHERMC ~ Request of the Government to examine and issuance
of detailed report on Mohan Babu University regarding excess fee
collection from the students admitted under the Convenor Quota

and other issues — Orders requested — Reg.

Ref: 1) APHERMC Act, 2019, APPU Act, 2016.
2) Lr.No.2585950/HE-RM /A1 /2024, Higher  Education
Department, dated 19.11.2024.
3) Representation dt: 23.10.2024 of the Parents Association of
Andhra Pradesh, Andhra Pradesh Committee, Vijayawada.
~--000--- /
It is submitted that a letter in the Ref. 2nd cited which is received from [

the Higher Education Department enclosing the copy of representation
received from the Parents Association in the ref. 3 cited regarding excess fee
collection other than the specified fees by the Government from the students
admitted under Convenor Quota, wherein it is requested to examine the issue
in detail and furnish a report along with specific remarks for taking further
necessary action in this matter,

As per Section 33-A of AP Private Universities (Establishment and
Regulation) Act, 2016, Private Universities in the State Qf Andhra Pradesh has
to earmark 50% of seats in the medical and dental programmes and 35% of
seats in every other course of study.

Under Section 32.(11)(d} of AP Private Universities (Establishment and

Regulation) Act, 2016, the Andhra Pradesh Higher Education Regulatory and

Monitoring Commission is the regulatory authority to ensure that a nurturing

and facilitative ethos is created in the Universities that enables excellence in

learning-teaching and research, while ensuring that there is no exploitation

of any student from excessive collection of fee.

Page 1 of 2



As per the request of the Government vide 224 Ref,, a three-member
committee may be constituted for the purpose of inspection and to submit a
detailed report. Basing on the inspection and the enquiry, the Commission
has to forward a report to the Government. The Three-Member Committee
may be constituted with the following:

i. Prof. N. P. Eswara Reddy, Meﬁber (Academic Expert)
1l. Prof. N. Ramanaiah, Member (Academic Expert)
iii.  CA Lakshmi Prasanna. Chartered Accountant.

The Administrative officer and other supporting staff of the Commission.

may be permitted to accompany the Three Member Committee.

“Submitted for orders and approval.

ACADEMIC

ADMINISTRATIVE OFFICER

MEMBER SECRETARY & CEQ
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il Fioor, Svee Mahendra Enclave, NRI Block [f“ Block},
ME-16, Tadepalli, Guntur District - 522501
Office Telephone : 08645 274443 Email Id : aphermc@gmail.com.

Proceedings of the Member Secretary & CEO, APHERMC, Tadepalli -
Present: Prof. D. Suryachandra Rao

ans.HQoDEEAPHERMC,’ Inspettion of Mohan Babn University /2024-25
Date: 22.11.2024

Sub: APHERMC - Constitution of Three Member Committee to inspect
the Mohan Babu University, Tirupati — Submission of Report -
Reg.

Ref: Note orders dated 22.11.2024.

Orxdex:

With reference to the subject and ref cited above, the Cominission has
constituted a three Member Committee with the following members to inspect
the Mohan Babu University, Tirupati from 25.11.2024 to 29.11.2024 and
submit a detailed report. |

1. Prof. N. P. Eswara Reddy, Member (Academic Expert)
2. Prof, N. Ramanaiah, Member (Academic Expert)
3. CA Lakshmi Praéa:nna, Chartered Accountant.

The Administrative officer and other supporting staff of the Comzﬁissitm
will accompany the Three Member Committee. The members will be provided
with transport, accommodation and other allowances as per the norms, The
Members are requested to inspect the college from 25.11.2024 to 29.11.2024,
verify the records, infrastructure and instructional facilities thoroughly and
submit a detailed report within a week from the date of inspection.

Copy to:

1. PA to the Hon’ble Chairperson, APHERMC
2. Members of the Committee.
3. Accounts section.







ANN EXORE - £

GOVERNMENT OF ANDMRA PRADESH
ABSTRACT

HIGHER EDUCTAION DEPARTMENT - ADMISSION OF STUDENTS 1IN
PROFESSIONAL COURSES IN UNAIDED NON-MINORITY INSTITUTIONS - THE
ANDHRA PRADESH UN-AIDED NON-MINORITY PROFESSIONAL
INSTITUTIONS (REGULATION OF ADMISSIONS INTO UNDER-
GRADUATE AND PHARM-D (DOCTOR OF PHARMACY), PROFESSIONAL
COURSES THROUGH COMMON ENTRANCE TEST) RULES 2011 -
ORDERS- ISSUED,

HIGHER EDUCATION (EC.2) DEPARTMENT

G.0.Ms.No 74 Dated: 28 -07-2011.
Read the following:-

1y G.0.Ms.No.53, Higher Education (EC) Dept., Dt.10.5.2006.

2y G.0.Ms.No.62, Higher Education (EC) Dept., Dt.26.5.2006.

33 G.0.Ms.No.124, Higher Education (EC.2) Dept., Dt.19.8.2006.

4y (.0.Ms.Ne.191, Higher Education (EC) Dept., Dt.6.10.2007

5)  G.0.Ms.No.68, Higher Education (EC) Dept., Dt.10.7.2008.

6) G.0.Ms.Ng.110, Higher Education (EC) Dept., Dt.14.7.2008.

7y  G.0.Ms.Ne.140, Higher Education {EC) Dept., Dt.31.7.2008.

%) G.0.Ms.No.175, Higher Education {EC) Dept., Dt.19.7.2008.

9)  G.0.Ms.No.6, Higher Education (EC) Dept., Dt.27.1.2009.

[0y G.0.Ms.No.59, Higher Education (EC) Dept., Dt,13.7.2009,

i G.0.Ms.No.152, Higher Education (EC) Dept., Dt,5.12,2009,

12} AICTE revised approval Process Hand Book 2011-12 and notification
dt.4.7.2011.

Fokk
ORDER:

In the G.0. 1% read above Government have issued rufes for
Admission of students in Professional courses in Unaided Non-Minority
Institutions. The said rules were subsequently amended through the G.Os
2" to 11" read above. The All India Councii for Technical Education has
notified a new Regulation in vide reference 12™ read above for prescribing
45% qualifying marks for entry into under graduate professional courses
{40% in case of Reserved Categories) in the aggregate or group subject. In
view of the above, Government have decided to issue a fresh set of
Comprehensive rules for Admission of students in Professional courses in
Unaided Non-Mincrity Institutions.

2. The following notification will be published in an Extra Ordinary Issue
of Andhra Pradesh Gazette, dt.28.07.2011.

NOTIFICATION

In exercise of the powers conferred by sections 3 and 15 of the Andhra
Pradesh Educational Institutions (Regulation of Admission and prohibition of
Capitation Fee) Act, 1983, (Andhra Pradesh Act 5/1983) and in supersession of the
Andhra Pradesh Unaided Non-Minority Professional Institutions {Regulation of
Admissions into under-graduate Professional Courses through Common
Entrance Test) Rules, 2006 issued in G.0.Ms.No.53, Higher Education {EC)
Dept, dated 10.5.2006 as subsequently amended, the Governor of Andhra
Pradesh hereby makes the following Rules for admission into under Graduate
Professional Courses in Engineering (including Technology) and Pharmacy in
Un-aided Non-Minority Professional Institutions in the State.




1. Short Title, applicability and commencement:

(1) These rules may be called the Andhra Pradesh Unaided Non-
Minority Professional institutions (Regulation of Admissions into
Under-graduate and Pharm.D (Doctor of Pharmacy) Professional

Courses through Common Entrance Test) Rules, 2011,

(i}  They shall apply to all Unaided non-Minority Professicnal
Institutions imparting Under-Graduate professional Courses

Engineering (Including Technclogy) and Pharmacy in the State.

{iiiy  They shall come into force from the academic year 2011-12.

2. Definitions:

(i) In these rules, unless the context to otherwise requires:

(a)

(b)

(c)

(d)

(e)

()

(@)

(h)

"Act" means the Andhra Pradesh Educational
Institutions  {Regulation of Admissions and
Prohibition of Capitation Fee) Act, 1983 (Andhra
Pradesh Act No. & of 1983).

“Admissions and Fee Regulatory Committee” (AFRC)
means Committee established and constituted by the
Government for regulating the admissions and for
fixing the fees to be charged from candidates
seeking admission into Unaided Minority and MNon-
Minority Professional institutions.

“Commeon Entrance Test” means EAMCET/EAMCET-
AC, the examination conducted for assigning rank or
merit to candidates, which will be the basis for
admission of the candidates into the first year of
concerned Under-Graduate Courses in various Un-
aided Non-Minority Professional Institutions in the
State.

“Competent Authority” means the Chairman, Andhra
Pradesh State Council of Higher Education.

"Convener of EAMCET Admissions" means the
Commissioner / Director of Technical Education or
any other officer of such rank, nominated by the
Competent Authority for selection and allotment of
candidates for admission.

“Convener of EAMCET-AC Admissions” means a
person nominated by the Association(s) of Unaided
Professional Cofleges for selection and allotment of
qualified candidates for admission,

“Eligible Candidate” means the candidate who is
eligible for admission as per the eligibility criteria
prescribed under Rule 4 hereunder.

“Government” means State Government of Andhra
Pradesh.




(i)

(1)

&)

(k)

)

{(m)

(n)

(o)

{p)

[VE]

“"Inspecting Authority” means the Authority/Officer
appointed by the Admission and Fee Regulatory
Committee for inspecting and scrutinising the
Admissions of the candidates made in the Un-aided
Professional Institutions.

“Institutions” means, unless otherwise specifically
mentioned, all the Unaided Non-Minority Professional
Institutions imparting Professional Courses  in
Engineering {Including Technology) and Pharmacy.

Non-Resident Indian {(NRI) / NRI Sponsored
Candidates means a candidate, born to a parent of
Indian Origin residing outside the country or ‘ward’
of a person of Indian Origin residing outside the
country, and who has passed the qualifying
examination or its equivalent.

"Qualified Candidate" means the candidate who
passed the qualifying examination obtained not less
than 45% marks ({(40% in case of Reserved
Categories) in the prescribed group subjects and has
appeared for the Common  Entrance Test
EAMCET/EAMCET-AC, as the case may be, for
admission into the related Professional Course and
has been assigned ranking in the Commaon Merit List.

“Qualifying Examination” means the examination of
the minimum qualification passing of which with not
less than 45% marks (40% in case of reserved
categories) in the prescribed group subjects entities
one to seek admission into the relevant Professional
Course as prescribed in the Andhra Pradesh Common
Entrance Test for entry into Engineering; Pharmacy,
Agricultural, Medical and Dental courses Rules, 2011.

“Single Window System” means a system by which
available seats in all the Institutions are offered
through  Common  Centralized  Counseling or
Decentralized Online Counseling to qualified
candidates in order of merit in the Common Entrance
Test.

"State Council’ means the Andhra Pradesh State
Councit of Higher Education, constituted under the
Andhra Pradesh Council of Higher Education Act,
1988 (Andhra Pradesh Act No.16 of 1988).

"University" means the University concerned in
which the particular courses are offered

Words and expressions used but not defined in these rules shall have
the same meaning assigned to them in the Andhra Pradesh
Educational Institutions (Regulation of Admission and Prohibition of
Capitation Fee) Act, 1983. (Andhra Pradesh Act 5 of 1983) and the




3.

Andhra Pradesh Common Entrance Test for entry into Enginearing,
Pharmacy, Agriculture, Medical and Dental Courses Rules, 2011.

Allotment of Seats:

(i) The seats to be allotted in each Un-aided Non-Minority Professional

Institution under these Rules for Admission of Candidates shall be
classified as:

(1) Category A seats
(2) Category B seats

(i) The Category A seats shall be 70% of sanctioned intake of seats in each

course in Un-Aided Non-Minority Professional Institution, which shall be
filled with eligible candidates on the basis of Rank obtained at EAMCET /
EAMCET-AC, as the case may be, following the provision of sub rule (i)
of Rule & and Rule of Reservation laid down in Rule 7.

(i) The Category B Seats shall be 30% of the total intake of seats in each

(iv)

4,

course in respect of Un-Aided Non-Minority Professional Institutions,
which shall be open for admission to all the eligible candidates on merit
basis including candidates belonging to other  States  and Union
Territories of India and NRIs / NRI Sponsored Candidates,
following the provisions of sub ruie {ii) of Rule 6.

The sanctioned intake of seats in Under graduate Pharmacy and
Pharm.D (Doctor of Pharmacy) Courses in each institution shall be filled
up by eligible candidates from M.P.C. and Bi.P.C streams in the ratio of
50:50. Vacant seats, if any, in either stream shall be filled up by eligible
candidates in the other stream.

Eligibility Criteria for Admission:

The eligibility criteria for Admission into Engineering (including Technology),
Pharmacy, and Professional Courses shall be as mentioned below:

(i) The Candidate shall be an Indian National or Persons of Indian Origin
{PIO)} / Overseas Citizen of India (OCI) Card Holders.

(ii}In respect of Under-graduate Professional Courses in Engineering
(Including Technology) and Pharmacy the candidate should have
completed i6years of age as on 31 December of the Academic
year for which the admissions are being conducted. In respect of
Pharm.D (Doctor of Pharmacy) course the candidate should have
completed 17years of age as on 31% December of the Academic
year for which the admissions are being conducted.

(iii) The candidate should have passed the qualifying examination (10+2)
conducted by the Board of Intermediate Education, Andhra Pradesh
or equivalent with Physics & Mathematics as compulsory subjects
along with one of the Chemistry/Bo-Technology/Biology subjects
and obtained at-least 45% marks in the above subjects taken
together/ (40% in case of candidates belonging to reserved
categories) and should have secured a rank at the Common
Entrance Test and shall satisfy other conditions laid down in these
Rules:




LA

(iv} The Candidate should satisfy Local/Non-Local status requirement for

admission into Category A seats as laid down in the Andhra Pradesh
Educational Institutions (Regulation of Admissions) order, 1974 as
subsequently amended.

(v) Candidates should satisfy the eligibility requirements for Admission

into Category ‘B’ seats as laid down in Rule 6(ii} of these rules.

5.Method of Admission:

The general guidelines for the admission of candidates into Private Un-Aided
Non-Minority Professional Institutions offering Engineering (Including
Technology) and Pharmacy shail be as follows,-

(i}

(ii)

(iii)

(iv)

(v}

(1) All the Category A seats shall be filled by the respective
Institutions by admitting candidates as allotted by the Convener of
FAMCET admissions/ Convener of EAMCET - AC admissicns, as the
case may be, depending upon the option exercised by the
institution as per sub-clause (4) of clause (a) in Rule 11 of the
Andhra Pradesh Common Entrance Test for entry in to Engineering,
Pharmacy, Agriculture, Medical and Dental courses Rules, 2011,

{2)All  the Category B seats shall be filled by the respective
Institutions on merit basis following the procedure laid down in the
Rule 6{ii) hereunder.

The Convener of EAMCET admissions / Convener of EAMCET — AC
admissions shall aliot candidates to Institutions in terms of Rules
laid down herein.

The admissions shall be made in the order of merit on the basis of
the ranking assigned in EAMCET/EAMCET - AC as per Rule 5 / sub
Rule (7} of Rule 12 of the Andhra Pradesh Comman Entrance Test
for entry into Engineering, Pharmacy, Agriculture, Medicai and
Dental courses Rules, 2011,

The total number of candidates to be admitted in each course in the
Un-aided Non-Minority Professional Institutions shall not exceed the
limits prescribed by the All India. Council for Technical Education /
Pharmacy Council of India, as the case may be from time to time

The admission of the candidates made in various Un-aided Non-
Minority Professional Institutions shall be subject to scrutiny by the
inspecting Authority appointed for the purpose.

6.PROCEDURE OF ADMISSIONS:

(i)

TO FILL UP CATEGORY- A SEATS (70%):

For the purpose of admissions for Category- A seats, all the
Institutions shall be divided into two groups viz., EAMCET and
EAMCET -AC streams basing on the option exercised by them as
per sub-clause (4) of clause {a) in Rule 11 of Andhra Pradesh
Common Entrance Test for entry into Engineering, Pharmacy,
Agriculture, Medical and Dental courses Rules -2011. There shall
be separate counseling for admission in respect of each stream
through Single Window System. The procedure te be followed
for such admissions shall be as given below:
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(a) ADMISSIONS INTQO NON-MINORITY INSTITUTIONS UNDER
EAMCET STREAM:

{(1)A Committee for EAMCET Admission into Institutions, which
opted for EAMCET, shall be constituted by the Competent
Authority with the following members to advise the Convenor of
EAMCET Admissions, in the matters relating to admissions and
on such other matters necessary for the smooth conduct of

admissions.

(a) Chairman of Andhra Pradesh State Council of Higher
Education. <. (Chairman)

(b}  Secretary of Andhra Pradesh State Council of Higher
Education.

(c) Convener of CAMCET Admissions (Member Convener).

(d)}  Professor in-charge of Computer / online systems in
admission camp.

(e)  Two representatives_of the Universities as nominated by
the State Council,

() Three representatives of the Private Unaided Technical
Institutions as nominated by the State Council.

(g} Commissioner / Director of Technical Education or his
nominee,

{hy  One special invitee nominated by the State Council,

(2)The Convener of EAMCET Admissions shall collect Rank lists of the
qualified candidates of EAMCET prepared by the Convenor of
EAMCET, as per sub-rule (3) of Rule 5 of the Andhra Pradesh
Common Entrance Test for entry into Engineering, Pharmacy,
Agriculture, Medical and Dental courses Rules, 2011.

(3)The Convener of EAMCET Admissions shall prepare and notify the
schedule for admissions, venue, timings and all other necessary
details in at least three leading newspapers one each in Telugu,
Urdu and English, at least 8-10 days before the commencement of
counselling. The decision of the Committee for EAMCET Admissions
shall be final in issuing notification and the schedule and procedure
of counselling.

(4)The Convener of EAMCET Admissions shall adopt computerised
Single Window system of Counselling either by following centralized
or decentralized Online Counselling at various centres for the
convenience of the Candidates and shall prepare the seat matrix of
Unaided Non-Minority Professional Institutions. He shall make all
the necessary arrangements for manpower, admission venue,
drawing scrutiny officers from other departments, fee coilection,
networking, facilities for Oniine Counselling at various centres,
mobifization of software etc., in consultation with the Admission
Committee.

(5} No Management of Unaided Non-Minority Professional Institution
shall issue notification and call for applications for admission
separately or individuaily except as provided in Rule 6 (i} (a) (11)
and Rule &(i} {b) {11} of these ruies,

(6)Candidates shall be called for counselling and provisional allotment
of Courses / Institutions shall be made in the order of merit
assigned at EAMCET by following the Rules of Reservation issued by
the Government from time to time and G.0.Ms.No.550, Higher




Education Department dated: 30.7.2001 and such allotment is only
provisional.

{7) The selection of candidates and allotment of Courses / Institutions
in respect of Unaided Non-Minority Professional Institutions, shall
be solely on the basis of merit as adjudged by the rank obtained in
EAMCET subject to the condition that the candidate should have
passed the qualifying examination. However, mere appearance at
the Entrance Test and obtaining rank in the merit list does not
entitle a candidate to be considered for admission automatically
into any Course / Institution unless he / she also satisfies the rules
and reguiations of admission prescribed by the concerned
University / Government including marks to be obtained in the
qualifying examination,

{8)Once a candidate secures admission to a particular College /
Institution based on his / her option, no more claim for admission
into other Colleges, to any other kind of seat or any other course,
be entertained during that phase of admissions.

(9)The candidates admitted into Unaided Non-Minority
Professional Institutions shall pay at the time of admission the fees
payable per student per annum as prescribed by the AFRC.

{10) The Convener, EAMCET Admissions shall handover the vacant
seats, if any to the Institutions concerned after conducting the
counselling till the last rank of EAMCET.

{11) The institution shall fill, on merit basis, such vacant seats handed
over by the Convenor of Admissions duly conducting internal sliding
reservation category wise in each course before issuing the
notification for admissions by the individual Institutions. The vacant
seats so arising in each course after the exercise of internal sliding
shall be filled reservation category wise with eligible candidates
through Institutional spot admission ensuring merit and
transparency still vacant seats, if any, may be filed with the
candidates securing not less than 50 % marks in the prescribed
group subjects in the Qualifying examination.

(12) The Institution shall obtain ratification from the Competent
Authority for all the admissions including internal sliding conducted
by the Institution.

{13) The Convener of EAMCET Admissions shall prepare the final list of
candidates, admitted course-wise and Institution-wise and send the
same to Concerned Universities, Institutions and AFRC.

(14) The Competent Autherity in consultation with the Committee of
EAMCET Admission shall fix the cut off dates for each stage of
admissions.

(15) All the candidates called for Counselling shall produce the
specified original documents along with duly attested photocopies
and the Convenor of EAMCET Admissions shall be entitled to cause
verification of all the documents produced by the candidates.




(b) APMISSIONS INTO NON-MINORITY INSTITUTIONS UNDER
EAMCET —AC STREAM:

(1)Committee for EAMCET-AC Admissicns into institutions, which opted
for EAMCET- AC shall be constituted by the Association of Un-aided
Professional Colleges to advise the Convenor of EAMCET-AC
Admissions in the matters relating to admission and on such other
matters necessary for the smooth conduct of Admissions.

(2)The Convener of EAMCET -AC Admissions shall collect Rank lists of the
qualified candidates of EAMCET -AC prepared by the Convener of
EAMCET-AC as per Clause (c¢) of sub- rule {7) of Rule 12 of the
Andhra Pradesh Common Entrance Test for entry into Engineering,
Pharmacy, Agriculture, Medical and Dental courses Rules, 2011 and
EAMCET prepared by the Convener of EAMCET as per sub rule (3) of
Rule 5 of the Andhra Pradesh Common Entrance Test for entry into
Engineering, Pharmacy, Agriculture, Medical and Dental courses Rules,
2011,

(3)The Convener of EAMCET-AC Admissions shall prepare and notify the
schedule for admissions, venue, timings and all other necessary details
in at least three leading newspapers one each in Telugu, Urdu and
English, at least 8-10 days before the commencement of counselling.
The decision of the Committee for EAMCET-AC Admissions shall be
final in issuing notification, schedule and procedure of counselling.

(4YThe Convener of EAMCET-AC Admissions shall adopt computerised
Single Window system of Counselling either by following centralized or
decentralized Online Counselling at various centers for the
convenience of the Candidates and shall prepare the seat matrix of
Unaided Non-Minority Professional Institutions. He shall make all the
necessary arrangements for manpower, admission venue, drawing
scrutiny officers from other departments, fee collection, networking,
facilities for Online Counselling at various centres, mobilization of
software etc., in consuitation with the Admission Committee.

(5)}No Management of Unaided Non-Minority Professional Institution shall
issue notification and call for applications for admission separately or
individually except as provided in Rule 6(i) (a) {11) and Rule 6 (i) (b)
{11)of these rules,

{6)Candidates shall be called for counselling and provisional aliotrnent of
Courses / Institutions shall be made firstly in the order of merit
assigned at EAMCET-AC and, if vacant seats still remain, then in the
order of merit assigned at EAMCET by following the Rules of
Reservation issued by the Government from time to time and
G.0.Ms.No.550, Higher Education Department dated: 30.7.2001 and
such allotment is only provisional.

(7)The selection of candidates and aliotment of Courses / Institutions in
respect of Unaided Non-Minority Professional Institutions, shall be
solely on the basis of merit as adjudged firstly by the rank obtained in
EAMCET-AC and, if vacant seats still remain, then by rank obtained in
EAMCET subject to the condition that the candidate should have
passed the qualifying examination. However, mere appearance at the
Entrance Test and cobtaining rank in the merit list does not entitle a
candidate to be considered for admission automatically inte any
Course / Institution unless he / she alsoc satisfies the rules and
regulations of admission prescribed by the concerned University /




Government including marks to be obtained in the qualifying
examination.

{8)0Once a candidate secures admission to a particular College /
Institution based on his / her option, no more claim for admission into
other Colleges, to any other kind of seat or any other course, be
entertained during that phase of admissions,

(9)The candidates admitted into Unaided Non-Minority Professional
Institutions shall pay at the time of admission the fees payable per
student per annum as prescribed by the AFRC.

(10)The Convener, EAMCET-AC Admissions shall handover the vacant
seats, if any to the Institutions concerned after conducting the
counselling till the last rank of EAMCET-AC and EAMCET as provided
under clauses (6) and (7) above.

(11} The Institution shall fill, on merit basis, such vacant seats handed
over by the Convenor of Admissions duly conducting internal sliding
reservation category wise in each course before issuing the
notification for admissions by the individual Institutions, The vacant
seats so arising in each course after the exercise of internal sliding,
shall be filled reservation category wise with eligible candidates
through Institutional spot admission duly ensuring merit and
transparency still vacant seats, if any, be filled with the candidates
securing not fess than 50 % marks in the prescribed group subjects
in the qualifying examination.

(12) The Institution shall obtain ratification from the Competent
Authority for all the admissions including internal sliding conducted
by the Institution.

(13) Convener of EAMCET-AC Admissions shall prepare the final list of
candidates, admitted course-wise and Institution-wise and send the
same to concerned Universities, Institutions and AFRC.

(14) The Competent Authority in consultation with the Committee of
EAMCET- AC Admission shali fix the cut off dates for each stage of
admissions.

(15} Ali the candidates called for Counseliing shall produce the specified
original documents along with duly attested photocopies and the
Convenor of EAMCET-AC Admissions shall be entitled to cause
verification of all the documents produced by the candidates.

(i) TO FILL UP CATEGORY- B SEATS (30%):

1. The Institution shaill conduct Admissions to the seats
available as specified beiow:

(H The Institution shall not issue notification and receive the
applications until the EAMCET admission notification is issued by
the concerned.

(i)  The NRI seats (not exceeding 15% of the sanctioned intake in each
course} shall be filled on merit basis with NRI / NRI sponsored
candidates who have passed the qualifying examination with not
less than 50% of in the prescribed group subjects or Cumulative
Grade Point Average (CGPA) equivalent to 5 on a scale of 10.




(iii)

(iv)

(v)

The remaining seats shall be filled on merit basis with candidates
belonging to cothar States and Union territories who have secured
rank at AIEEE and secured not less than 50 % of aggregate marks
in the qualifying examination.

The seats remaining unfilled from (if) and (ii{) above shall be filled
with eligible candidates on merit basis following eligibility criteria
laid in rule (4) of these rules.

There after, if any seats still remain unfilled such seats may be
filled on merit basis with candidates securing not less than 50% in
the prescribed group subjects taken together in the qualification
examination.

2. The Institution shall follow the procedure mentioned below to
conduct the Admissions:

(B

(i}

(iii)

(iv)

)

(vi)

(vii)

The Managements of the Colleges shall notify the details of
courses offered with intakes, schedule of admissions, cost of
Application form and Minority/ Non Minority, statues in
popular news dailies one in each language i.e, English, Telugu
& Urdu which is to be displayed on the College website and
also on the college notice board.

The blank application forms for admission in ‘B’ category
seats shall be made available to the candidates from the
college counter on payment of the prescribed fee. The
facility for downloading the form of application from the
college website should also be provided. In this case, the
cost of procuring the application from shall be paid to the
college by the applicant at the time of submission of the
duly filled in application forms.

The college authorities shall enter the day wise sale of
applications with the name of the candidates and address in
a Register opened for the purpose and it shall be made
available for inspection for any Officer authorized by the
Competent Authority.

The college shall issue an acknowledgment / receipt for the
applications received.

The Management shall prepare the merit list of eligible
applicants for each course and announce the same by
displaying both on the website and nctice board of the
college for at ieast two weeks from the date of
announcement.

The Institution shall obtain ratification from the Competent
Authority for all the admissions conducted under Category B
seats by the institution.

The Management shall collect the Tuition fees as prescribed
by AFRC for category ‘B’ seats.
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(wiii) The Managements shall comply with the above instructions
and failure in implementing the same shall entail to
withdrawal of Government permission, University affiliation
and AICTE approval.

3. After scrutiny, the Competent Authority shall send the ratified
list of admitted candidates from outside the State, NRIs and
others admitted by the Institution to the University concerned
and also to the respective Institutions.

7. Rules of Reservation for admission:

(iy Category A seats shall be reserved, to the following categories in
Admissions to Professional courses:

(1) Region-wise reservation of seats:
Admission to 85% of the seats in each course shall be
reserved for the local candidates and the remaining 15%
of the seats shall be un-reserved seats as specified in the
Andhra Pradesh Educational Institutions {Regulations and
Admissions) Order, 1974 as subsequently amended.

EXPLANATION: For purpose of these rules,-
(i) Eocal Areas means:

(1) The part of the State comprising the districts of Adilabad, Hyderabad
{including Twin Cities) Ranga Reddy, Karimnagar, Khammam, Medak,
Mahaboobnagar, Nalgonda, Nizamabad and Warangal shall be regarded
as the Local Area for the purpose of admission to the Osmania
University, the Kakatiya University and the Telangana University and to
any other educational institutions {other than a state-wide university or
state-wide educational institution) which is subject to the controf of the
State Government and is situated in that part.

(2) The part of the State Comprising the districts of Srikakulam,
Vizianagaram, Visakhapatnam, East Godavari, West Godavari, Krishna,
Guntur and Prakasam shall be regarded as the Local Area for the
purpose of admission to the Andhra University, the Acharya Nagarjuna
University and Adikavi Nannaya University and to any other educational
institutions (other than a state-wide university or state-wide
educational institution) which is subject to the control of the State
Government and is situtated in that part.

(3) The part of the State Comprising the districts of Anantapur, Kurnool,
Chittoor, Cuddapah and Nellore shall be regarded as the Local Area for
the purpose of admission to the Sri Venkateswara University, the Sri
Krishnadevaraya University and the Yogi Vemana University and to any
other educational institutions (other than a state-wide university or
state-wide educational institution) which is subject to the control of the
State Government and is situated in that part.

(it} The Local Candidate means:

(AY A candidate for admission shall be regarded as a local candidate in
relation to a local area.-
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(a) If he/she has studied in educational Institution or educational
Institutions in such local area for a period of not less than four
consecutive academic years ending with the academic year in which
he/she appeared or as the case may be, first appeared in the relevant
qualifying examination, or

(b) Where, during the whole or any part of the four consecutive academic
years ending with the academic year in which he/she appeared or, as
the case may be, first appeared for the relevant gualifying
examination, he/she has not studied in any educational Institutions, if
he/she has resided in that local area for a period of not less than four
years immediately preceding the date of commencement of the
relevant qualifying examination in which he/she appeared or, as the
case may be, first appeared.

(B) A candidate for admission to the Course who is not regarded as local
candidate under clause (A) in relation to any local area shall,-

{a) If he has studied in educational Institutions in the State for a period of
not less than seven consecutive academic years ending with the
academic year in which he/she appeared or, as the case may be, first
appeared for the relevant qualifying examination be regarded as a
local candidate in relation to,-

(i) Such local area where he/she has studied for the maximum period
out of said period of seven years, or

(ii} Where the period of his/her study in two or more local areas are
equal, such local area, where he/she has studied last in such egual
period, or

{b} If, during the whole or any part of seven consecutive academic
years ending with the academic year in which he/she appeared or,
as the case may be, first appeared for the relevant qualifying
examination, he/she has not studied in the educational Institutions
in any local area, but has resided in the State during the whole of
the said period of seven years, be regarded as a local candidate in
relation to,-

(i) Such local area where he/she has resided for the maximum
period out of the said period of seven years, or

(ii}  Where the periods of his/her residence in two or more local
areas are equal, such local area where he/she has resided last
in such equal periods,

(0] The following categories of candidates are eligible to apply for
admission to the remaining 15% of un-reserved seats:

(a) All the candidates eligible to be declared as local candidates.

(b} Candidates who have resided in the State for a total period of 10
years excluding periods of study outside the State or either of whose
parents have resided in the State for a total period of ten years
excluding period of employment outside the State.




—_—
(5]

(¢} Candidates who are children of parents who are in the employment
of this State or Central Government, Public Sector Corporations,
Locatl Bodies, Universities and other similar quasi-public Institutions,
within the State.

(d) Candidates who are spouses of those in the employment of the State
or Central Government, Public Sector Corporations, Local Bodies,
Universities and Educational Institutions recognized by the
Government or University OR other competent authority and similar
quasi Government Institutions within the State.

(D) If & local candidate in respect of a local area is not available to fill any
seat reserved or allocated in favour of a local candidate in respect of
that local area, such seat shall be filled if it had not been reserved.

'NOTE: For details, see the Andhra Pradesh Educational Institutions
(Regulations of Admission) Order, 1974 as subsequently amended.

{2) Reservation for SC/ST/BC Communities:

(a) 15% of seats in each course in each institution shall be reserved for
the candidates belonging to Scheduled Castes .

{b) 6% of seats in each course in each Institution shall be reserved for
the candidates belonging to the scheduled Tribes.

The seats reserved for scheduled Tribes shall be made available to
scheduled Castes and Vice-versa, if qualified candidates are not
available in the category.

If qualified candidate belonging to Scheduled Castes and Scheduled
Tribes communities are not available the left over seats reserved
for them shall be treated as unreserved seats and shall be filled by
the candidates of General pool,

{c} 29% of seats in each course in each institution shall be reserved for
the candidates belonging to the Backward classes and shall be
allocated among the four groups of Backward classes as shown below:

GROUP A’ - 7%
GROUP 'B' . 10%
GROUP ‘C’ . 1%
GROUP ‘D’ - 7%
2IGROUP ‘B - 4%

If qualified candidates belonging to Backward class of a particular
group are not avaiiable, the leftover seats can be adjusted for the
candidates of next group. If qualified candidates belonging to
Backward classes are not available to fill up the 29% seats
reserved for them, the left over seats shall be treated as
unreserved and shall be filled up with candidates of General pool.

No candidate seeking reservation for admission under the above categories
be allowed to participate, in the Counseling for admission unless he produces
the Integrated Community Certificate prescribed by the Govt., and issued by
the Revenue Authorities in the Government (vide G.0. Ms. No: 58, Social
Welfare (1), Dept., Dated: 12-5-1597). :
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(3) The following reservations in admissions to Professional courses may
be provided in respect of Category- A seats in accordance with
consensus arrived at between Private Unaided Professional Institutions
and the Government:

(1) Reservation of seats for women:

A reservation of 33 1/3% of seats in favour of women candidates in each
course and in each category (OC / SC/ST/BC/PH/CAP/NCC/SP).

The above reservation shall not be applicable if women candidates selected
cn merit in each category exceeds 33 1/3%.

If sufficient number of women candidates are not available in the respective
categories those seats shall be diverted to the men candidates of the same
category.

{2) Reservation for Special Categories:

{a) There shall be horizontal reservation in each category (OC, BC, SC,
ST) in each course of an institution, for the following categories, to
the extent indicated against them,

(i) Physically Handicapped (PH) - 3% (three percent) for
Visually handicapped / hearing impaired / Orthopaedically
Handicapped (each 1%) {one percent).

(iy  Children of Armed Forces Personnel (CAP) - 2% (two
percent) for the children of armed persons ie. Ex-
Servicemen, Defence Personnel including the Children of
Border Security Force and the Central Reserve Police
Force residing in Andhra Pradesh for a minimum period of
5 years.

(it}  National Cadet Corps (NCC) - 1% {one percent) for
National Cadet corps candidates.

(iv) Sports and Games (SP) - V2 % (half percent) for sports
and Games candidates.

If qualified candidates belonging to NCC / SP / CAP categories are not
available, the left over seats shall be filled up with candidates of
General Pool of the same local area.

Note: The candidates claiming reservation benefits under the above
categories shall produce original documents in support of their claim to the
Convenor or Admissions and he shall be entitled to refer the original
documents of the candidates claiming reservation for scrutiny and
confirmation, to the following authorities.

(i} NCC - To the Director of NCC, Andhra Pradesh

(ii) Sports & Games - To the Vice-Chairman and Managing Director,
Sports Authority of Andhra Pradesh (SAAP)

{iii} Physically handicapped- To the Director, Medical & Health Services, AP

(iv) CAP - To the Director, Sainik Welfare Board, A.P.

(b) The priorities in respect of the special categories mentioned above shali
be in accordance with Government Orders issued from time to time.




8. Penalty for violation of rules:

In case of violation of Admission rules laid herein by any private
institution thereby resuiting in making irregular admissions such institutions
shall be liable for penalty or cancellation of affiliation of the University
concerned or for referring the matter to apex bodies like All India Council of
Technical Education / Pharmacy Council of India / Council of Architecture
disquaiifying the college from making admission in future,

9. FEE for Engineering (including Technology) /Pharmacy Colleges:

(i) “The fee payable per student per annum for each discipline in
each institution shall be as prescribed by the AFRC.

{iiy The fee prescribed and collected from NRIs, in excess of the fees
prescribed for non-NRI candidates under Category B shall be
utilized for benefiting the students from economically weaker
sections of the society whose eligibility criteria shall be as notified
by the Gevernment. The mechanism for extending such benefit to
the students belonging to economically weaker sections shall be as
prescribed by the Admission and Fee Regulatory Committee.

(iii)  The Government may notify specific Fee Waiver Scheme(s)
with the approval of Admission and Fee Reguiatory Committee
for benefiting the disadvantaged sections of society.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M.G. GOPAL
PRINCIPAL SECRETARY TO GOVERNMENT

To
The Commissioner, Printing, Stationary and Stores Purchase,
Chanchalguda, Hyderabad (with a request to supply 250 copies
immediately}

The Secretary, Andhra Pradesh State Councit of Higher Education,

Hyderabad

The Commissioner, Technical £Education, A.P. ,Hyderabad
The Registrars of all Universities in the State.

Copy to:
The PS to Principal Secretary, Health, Medical & Family Welfare
Department.

The PS to Principal Secretary, Agriculture and Cooperation Department
The PS to Principal Secretary, Minority Welfare Department

The Law (A) Department,

P.S. to Spl. Secretary to Hon'ble C.M.

P.S. to Hon’ble Minister for Higher & Technical Education

P.S. to Chief Secretary

P.S. to Principal Secretary, Higher Education

Sf/Sc-2

//Forwarded by Order//

SECTION OFFICER







ANNEXURE - 7

(G.0.Ms.No.35, Higher Education (UE) Department dated 13.09.2022
(.0.Rt.No.844, Health Medical and Family Welfare (C2), dated 04.11.2022.

G.0.Ms.No.3, Higher Education (UE) Dept., dated 12.01.2023






ANNERURE -
6358453/2022/UE-EHE0T

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Higher Education ~ Fixation of fee structure for various Under Graduate
Courses in B.Tech in Private Universities for the Government guota seats in
the state of Andhra Pradesh for the biock pericd 2022-23 and 2023-24 -
Notification - Issued.

HIGHER EDUCATION (UE) DEPARTMENT

G.0.Ms,No.35 Dated:13.09.2022
Read the following:

1. Andhra Pradesh Educational Institutions (Regulation of Admissions and
Prohibition of Capitation Fee) Act, 1983 {Act No. 5 of 1983)

2. A.P. Private Universities (Establishment and Regulation) Act, 2016.

3, Andhra Pradesh Private Universities (Establishment) Rules, 2017 as
amended in G.0.Ms.No.51 Higher Education (U.E) Department dated
23.09.2021%.

4. From the Member Secretary &CEQ, APHERMC, letter No:6077/
APHERMC/ADMN/2022, Dated: 21.07.2022

ORDER:

In the reference 4" read above, the A.P, Higher Education Regulatory
and Monitoring Commission (APHERMC), vide its meeting held on
20.07.2022 has resolved to determine the fee structure for various Under
Graduate courses in B.Tech Programme in Private Universities for the
Government quota seats in the State of Andhra Pradesh for the biock period
2022-23 and 2023-24 as per the AP, Private Universities (Establishment
and Regulation) Act, 2016, Andhra Pradesh Private Universities
(Establishment) Rules, 2017 as amended in G.0.Ms.No.51 Higher Education
(U.E) Department dated 23.09.2021.

2. The Member Secy. & CEO, APHERMC has aisc informed that, the
Commission considered the fee proposals of Mohan Babu University after
glving reasonable opportunity at the time of personal hearing, the
Commission has determined and recommended the subsidized/concessional
fee for Government Quota Seats as mentioned in the Annexures-1 & II for
the Academic Years 2022-23 and 2023-24.

3. After careful examination of the matter, Government hereby issue the
following Notification, which will be published in the Andhra Pradesh extra-
ordinary Gazettee:-

NOTIFICATION

In exercise of the powers conferred under section 7 of Andhra Pradesh
Educational Institutions (Reguiation of Admissions and Prohibition of
Capitation Fee) Act, 1983 (Act No. 5 of 1983) r/w Rule 11 of the Andhra
Pradesh Private Universities (Establishment) Rules, 2017, Government
hereby notify the Fee to various Under Graduate courses in B.Tech
Programme offered by the Mohan Babu University for the Government quota
seats for the block period 2022-23 and 2023-24 as menticned in the
Annexure-1 & I appended to this Order, subject to following directions:-

a. The fee is an all-inclusive annual fze, including tuition fee, affiliation fee,
sports, games & cultural meet fee, computer/internet fee, magazine and
student related activities including stationery, maintenance and amenities
fee, extracurricular activities fee, and other recurring expenditure, if any.

b. The aforesaid concessional/ subsidized fee structure determined for the
various courses of study in the University for the Government Quota Seats of

[P.T.O]
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35% does not include hostel, transport, mess charges Registration fee,
admission fee and refundable deposits of library and laboratory fee.

¢. The minimum fee shall be applicable, subject the recommendation the
Comission and notification by the Government, for the similarly Placed new
programmes, if any, started by the University during the academic years
2022-23 & 2023-24,

d. The same fee shall continue for the students admitted during the
academic years 2022-23 & 2023-24, till they complete the course.

e, The University shall not charge either directly or indirectly any other
amount over and above the fee fixed for the Government Quota Seats of
35%. If any other amount is charged under any other head or guise i.e.,
donations, the same would amount to charging of capitation fee and In that
case the institution shail be llable to be levied penalty under Rule 13 of the
Andhra Pradesh Private Universities (Establishment) Rules, 2017 r/w the
APHERMC Act, 2019 and the APHERMC Rules, 2019 made there under.

f. In case of any deviation from these directions, the Commission will initiate
serious penal action as per the provisions of the Private Universities Act,
APHERMC Act and Rules made there under in accordance with law,

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

J.5YAMALA RAO
PRINCIPAL SECRETARY TO GOVERNMENT
To
The Commissioner of Printing & Stationery, Vijayawada
{with a request to publish in the next Ex-ordinary Gazette and
supply 300 copies immediately)
The concerned Private University
The Member Secretary & CEOQ, A.P. Higher Education Regulatory and
Manitoring Commission, Tadepaili, Guntur District
The Secretary, A.P, State Council for Higher Education, Mangalagiri
The Commissioner of Collegiate Education, A.P., Vijayawada
The Commissicner of Technical Education, A.P., Vijayawada
All Vice-Chancellors of Universities in the State
Al the District Collectors in the State
All the Registrars of Universities in the State
Copy to:-
The P.S. to Secretary to C.M.
The 0SD to Minister (Education)
The P.S. to Prl. Secretary to Govt., Higher Education Department

S5F/5Cs,
S§§/ I OFFICER

//FORWARDED :: BY ORDER//
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Annexure-I to G.0.Ms.N0.35, Higher Education (UE) Dept.,
dated.13.09,2022

Fee Structure for additional intake, additional courses
(programmes), new courses (programmes)} of 35% of
Government Quota of seats in all other courses/
programmes of study relating to MOHAN BABU University
(MBUTPU), Rangampet, Tirupati District, for the academic
years 2022-23 and 2023-24,

S.No. |  Programme Name Fee (Rs.)
. 1. | B.Tech (All Streams) 50,000/

J1.SYAMALA RAO
PRINCIPAL SECRETARY TO GOVERNMENT

Annexure-II to G.0.Ms.No.35, Higher Education (UE) Dept.,
dated.13.09.2022

' Fee for previous existing seats prior to conversion of colleges to
Mohan Babu University (Brownfiled) Rangampet, Tirupati District.
Name of the College Programme Name Fee (Rs.)
(Intake)

SRI VIDYA NIKETAN
ENGINEERING COLLEGE - :B.Tech (1710) 70,000/-
RANGAMPETA-CTR (SVNE)

J.SYAMALA RAC
PRINCIPAL SECRETARY TO GOVERNMENT







6607316/2022/0OP-HMFO1

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

HM & FW Dept. - APHER & MC - Fixation of fee structure for
B.5c.(Paramedical & Health Sciences), M.Sc.(Paramedical & Health
Sciences) and Physiotherapy (BPT & MPT) Courses In Mohan Babu
University, Rangampet, Chittoor for the academic vyears 2022-
53 and 2023-24 - Ordars - Issued - Amendment - Issued,

HEALTH MEDICAL AND FAMILY WELFARE (C2) DEPARTMENT

G.0.RtLNo.B44, ' Dated:04,11.,2022.
Read the following:

1. From the Member Secretary & CEO, APHERMC,
Tadepalli, Guntur District, e-file bearing Computer
No.1793465,

5. G.0.Rt.NC.B25, HM&FW(C2) Dept., Dated:20.10.2022,

3. From the Member Secretary/CEQ, APHERMC, Letier
No.8676/APHERMC/Admn/2022, Dated:03.11.2022.

oo
ORDER 1

In the G.0.2™ read above, Government have notified the fee
structure for B.Sc.{Paramedical & Health Sciences), M.Sc.(Paramedical &
Health Sclences) and Physiotherapy (BPT & MPT) Courses in Centurion
University of Technology and Management University, Vizianagaram and
Mohan Babu University, Rangampet, Chittoor for the academic years
2022-23 and 2023-24.

2, In the letter 3¢ read above, the Member Secretary/CEO, APHERMC
has furnished course wise details along with fee structure relating to
Mohan Babu University, Rangampet, Chittoor for the 50% of Government
quota seats for academic years 2022-23 and 2023-24 and requested to
issue necessary orders,

3. Government after re-examination of the matter, hereby issue the
following amendment to the G.0.2" read above,

AMENDMENT

The followlng Annexure, shall be substituted in place of Annexure
- 11 of the G.0.2™ read above:

Annexure - 1T

‘Fee Structure for courses (programmes} of 50% Government Quota
seats of Paramedical courses relating to MOHAN BABU University
(MBUTPU), Rangampet, Tirupati District, for the academic years
2022-23 and 2023-24.

Sk Programme Name Per Student
No. Per Year Fee
{Rs.)
1 B.Sc (Digital Forensics) 25,000/
2 B.Sc {Anaesthesia and Operation Theatre 25,600/
 Technology) ] I o
.3 B Sc (Cardio Vascular Technology) e 25,000/
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—
4 B.5c (Clinfcal Nutrition, Dietetics and Food 25,000/
Science) L e .
5 8.5c¢ {Dental Technology) 25,000/
6 B.Sc (Dialysis Technology) 25,0060/
7 B.5c {Emergency Medicine and Critical 25,000/
Care Technolegy) o -
I B.5¢ (Medical Bio- Technology) 25,000/
9 B.5c (Respiratory Therapy) 25,000/
10 B.5c¢ (Health Psychology) , 25,000/
11 B.5¢ (Medical Lab Technology) 25,000/
12 B.Sc (Optometry) 25,000/
13 B.Sc (Radiology and Imaging Technology) 25,000/
i4 M.Sc (Clinical Research and Experimental 35,000/
Medicina)
15 #M.5¢ (Health Informatics and Analvtics 35,000/
16 M.Sc (Health Psychology) 35,000/
17 M.5¢ (Public Health) 35,000/-
18 BPT {Bachelor of Physiotherapy) 25,000/~
19 MPT (Masters in Physiotherapy (MPT) - 50,000/-
Neurotogy / Cardiopuimonary / Sports/
Orthopaedics)
4, The Registrar, Dr. YSR University of Health Sciences, Vijayawada

shali take necessary action accordingtly.

{BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M. T.KRISHNA BABU
PRINCIPAL SECRETARY TO GOVERNMENT

To

The Commissioner of Printing & Stationery, Vijayawada (with a request to

publish in the next extra-ordinary Gazette and supply 20 Coples

immediately)},

The Registrar, Dr.YSR University of Health Sciences, Vijayawada,

The Secretary & Chief Executive Officer, APHER & MC, Tadepalli, Guntur

District,

The Registrar, Mohan Babu University, Rangarmpet, Chittoor,

Copy to;

The OSD to Minister (HFW & ME).

The PS to Principal Secretary, HM & FW Department. .

SF/SC _ g‘
//FORWARDED:: BY ORDER// Vo

-

SECTION OFFICFER

e
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GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Higher Education - Fixation of fee structure for various Under Graduate
and Post Graduate Courses offered by SRM University, VIT University,
Centurion University of Technology and Management, Bharatiya
Engineering Science & Technology Innovation University, KREA University
and Mohan Babu University for the Government quota seats in the state
of Andhra Pradesh for the block period 2022-23 and 2023-24 -
Notification — Issued.

HIGHER EDUCATION (UE) DEPARTMENT

G.0.Ms,. No.,3 Dated:12.01.2023
Read the following:

1.Andhra Pradesh Educational Institutions (Regqulation of
Admissions and Prohibition of Capitation Fee) Act, 1983 (Act
No.5 of 1983)

2.A.P.Private Universities (Establishment and Regulation) Act,

2016.

3.Andhra Pradesh Private Universities (Establishment) Rules, 2017
as amended in G.0.Ms.No.51,Higher Education (U,E) Department
dated 23.09.2021.

4. From the Member Secretary & CEO, APHERMC, Letter No:6076/
APHERMC/ADMN/2022, Dated:21.07.2022.

5. From the Member Secretary & CEQO, APHERMC, Letter No:6077/
APHERMC/ADMN/2022, Dated:21.07.2022,

6. From the Member Secretary & CEQ, APHERMC, Letter N0:6079/
APHERMC/ADMN/2022, Dated:21.07.2022.

7. From the Member Secretary & CEQ, APHERMC, Letter No:6080/
APHERMC/ADMN/2022, Dated:21.07.2022.

8. From the Member Secretary & CEQ, APHERMC, Letter No:6081/
APHERMC/ADMN/2022, Dated:21.07.2022.

9. From the Member Secretary & CEO, APHERMC, Letter No:6082/
APHERMC/ADMN/2022, Dated:;21.07.2022.

ORDER:-

In the reference 4™ to 9™ read above, the A.P. Higher Education
Regutatory and Monitoring Commission (APHERMC) has informed that in
its meeting held on 05.07.2022, 15.07.2022 & 20.07.2022 resolved to
determine the fee structure for various Under Graduate and Post
Graduate courses offered by SRM University, VIT University, Centurion
University of Technology and Management, Bharatiya Engineering Science
& Technology Innovation University, KREA University and Mohan Babu
University for the Government quota seats in the State of Andhra Pradesh
for the block period 2022-23 and 2023-24 as per the A.P. Private
Universities (Establishment and Regulation) Act, 2016, Andhra Pradesh
Private Universities (Establishment) Rules, 2017 as amended in
G.0.Ms.No.51, Higher Education (U.E) Department, dated 23.09.2021.

Contd. Pz
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2. The Member Secy. & CEQ, APHERMC has also informed that, the
Commission considered the fee proposals of SRM University, VIT
University, Centurion University of Technology and Management,
Bharatiya Engineering Science & Technology Innovation University, KREA
University and Mohan Babu University after giving reasonable opportunity
at the time of personal hearing, the Commission has determined and
recommended the subsidized/concessional fee for Government Quota
Seats as mentioned in the Annexure for the Academic Years 2022-23 and
2023-24 respectively, The fee reimbursement is not applicable to the PG
courses offered by the Private Universities as per the existing Government
orders,

3. After careful examination of the matter, Government hereby issue
the following Notification, which will be published in the Andhra Pradesh
Extra-Ordinary Gazettee:-

NOTIFICATION

In exercise of the powers conferred under section 7 of Andhra Pradesh
Educational Institutions (Regulation of Admissions and Prohibition of
Capitation Fee) Act, 1983 (Act No.5 of 1983) r/w Rule 11 of the Andhra
Pradesh Private Universities (Establishment) Rules, 2017, Government
hereby notify the Fee to various Under Graduate and Post Graduate
courses offered by the SRM University, VIT University, Centurion
University of Technology Innovation University, KREA University and
Mohan Babu University for the Government quota seats for the block
period 2022-23 and 2023-24 as mentioned in the Annexure appended to
this Order, subject to following directions:-

a. The fee is an all-inclusive annual fee, including tuition fee, affiliation
fee, sports, games & cultural meet fee, computer/internet fee, magazine
and student related activities including stationery, maintenance and
amenities fee, extracurricular activities fee, and other recurring
expenditure, if any,

b. The aforesaid concessional/ subsidized fee structure determined for the
various courses of study in the University for the Government Quota
Seats of 35% does not include hostel, transport, mess charges
Registration fee, admission fee and refundable deposits of library and
laboratory fee.

¢. The minimum fee shail be applicable, subject the recommendation the
Commission and notification by the Government, for the similarly Placed
new programmes, if any, started by the University during the academic
years 2022-23 & 2023-24,

d. The same fee shall continue for the students admitted during the
academic years 2022-23 & 2023-24, till they complete the course,

e. The University shall not charge either directly or indirectly any other
amount over and above the fee fixed for the Government Quota Seats of
35%. If any other amount is charged under any other head or guise i.e.,

Contd....P3
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donations, the same would amount to charging of capitation fee and in
that case the institution shall be liable to be levied penalty under Rule 13
of the Andhra Pradesh Private Universities (Establishment) Rules, 2017
r/w the APHERMC Act, 2019 and the APHERMC Rules, 2019 made there
under.

f. In case of any deviation from these directions, the Commission will
initiate serious penal action as per the provisions of the Private
Universities Act, APHERMC Act and Rules made there under in accordance
with law.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

JLSYAMALA RAO
PRINCIPAL SECRETARY TO GOVERNMENT

To
The Commissioner of Printing & Stationery, Vijayawada
(with a reqguest to publish in the next Ex-ordinary Gazette and supply

300 copies immediately)

The concerned Private University

The Member Secretary & CEO(i/c), A.P. Higher Education Regulatory and
Monitoring Commission, Tadepalli, Guntur District

The Secretary, A.P. State Council for Higher Education, Mangalagiri

The Commissioner of Coliegiate Education, A.P., Mangalgiri

The Commissioner of Technical Education, A.P., Mangalagiri

The Agriculture and Co-operation Department

The Health, Medical & Family Welfare Department

All Vice-Chancellors of Universities in the State

All the District Collectors in the State

All the Registrars of Universities in the State

Copy to.-

The P.S5.5pl.C.S. to Chief Minister.

The OSD to Minister (Education)

The P.S. to Prl. Secretary to Govt., Higher Education Department

SF/SCs.

//FORWARDED :: BY ORDER//
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Annexure to G.0.Ms.No.3, Hiagher Education {UE) Dept.,
dated:12.01.2023

Fee Structure for 35% of Government Quota of seats
(programme wise) in KREA University, (KREAUPWU), Sri City,
for the academic years 2022-23 and 2023-24

5.No. Programme Name Per Seat Per Student
. __|Fee (Rs.)
1. IMBA (Two years course) /0,000/-
2, IB.A./B.Sc. (All streams) (3 vears/ 4 70,000/~
" vear optional)

Fee Structure for 35% of Government Quota of seats for
every other course of study (programme wise) in Centurion
University of Technology and Management University
(CENUPU), Vizianagaram District, for the period 2022-23 and
2023-24

S.No. Programme Name Per Student Per Year
Fee (Rs.)
1. |Bacheior of Business Administration 25,000/~
(BBA)

Fee Structure for 35% of Governmeni Quota of seats
{programme wise) in SRM University, (SRMUPU), Amaravati,
Guntur District, for the academic years 2022-23 and 2023-24

S.No. Programme Name Per Student Per Year
Fee (Rs.)
1. B.A. (All Streams) 30,000
2.  |B.Com. (All Streams) 30,000
3. |B.Sc.(All Streams) 30,000
4. [BBA 30,000
5.  IM.Tech.(All Streams) 70,000
6. MBA 70,000

Fee Structure for 35% of Government Quota of seats
(programme wise) in VIT University (VITAPU), Amaravati,
Guntur District, for the academic years 2022-23 and 2023 -24

S.No. Programme Name Per Student Per
Year Fee (Rs.)
1. [B.Com. (Finance) 30,000/-
2. _B.A., LLB Honours 40,000/-
3. B.B.A., LLB Honours 40,000/
4. |B.B.A 30,000/~
5.  |B.Sc-M.Sc Data Sciences (Dual Degree) 30,000/~
6.  |BA-MA Public Services (Dual Degree) 30,000/
7. M.Tech. (All Streams, 2 Years) 70,000/-
8. |M.Tech. (All Streams, 5 Years) 70,000/-
9. |M.Sc. (All Streams) S0,000/-




Fee Structure for 35% of Government Quota of seats
(programme wise) in Bharatiya Engineering Science &
Technology Innovation University, (BESTPU), Anantapur
District, for the period 2022-23 and 2023-24
S.No. Programme Name Per Student Per Year
Fee {Rs.)
i. [BBA 25,000/-
2, |BCA 25,000/-
3. |B.Sc.(Hons) Forestry 40,000/~
4. B.Sc. Horticulture 40,000/-
5. |B.Des (Hons) 20,000/-
6. IBBA + MBA Integrated 30,000/~
7. |MBA 40,000/~
8. M.Sc Agriculture 40,000/~
9, M.Sc Forestry 40,000/~

Fee Structure for additional intake, additional courses
(programmes), new courses (programmes) of 35% of
Government Quota of seats in all other courses/ programmes
of study relating to MOHAN BABU University (MBUTPU),
Rangampet, Tirupati District, for the academic years 2022-23
land 2023-24. '

S.No. Programme Name Per Student Per Year
Fee (Rs.)

1. [M.Tech (All Streams) 70,000
2. iBCA 25,000
3. |MCA 40,000
4, |BA (All Streams) 20,000
5. |{B.Com (All Streams) 20,000
6. BSc (All Streams) 20,000
7.  [MA (All Streams) 20,000
8. [M.Com (All Streams) 20,000
9. iM.Sc (All Streams) 30,000
10. |BBA 25,000
11, |BHMCT 25,000
12, |MBA 40,000
13. [B.Pharmacy 35,000
14. M.Pharmacy 70,000
15. [Pharm.D 35,000
16. Pharm.D(PB) 35,000
17. |BA (Journalism and Mass 20,000

Communication & Journalism and

Media Studies)
18. |MA (OMC - Advertising PR and 20,000

Corporate Communication & JMC -

Digital Media and Multimedia|

Communication)




19. iBA-Film Making 20,000
20. |B.Des-Costume and Fashion Design 20,000
21. |BA-Direction 20,000
22. |BA-Cinematography 20,000
23. |BA-Photography 20,000
24. IBA-Sound Engineering 20,000
25. BVA-Animation and VFX 20,000
26. BPA-BA Performing Arts (Dance, 20,000
Music, Theatre)
27. |BFA (Painting, Sculpture, 20,000
Photography)
28, |BVA Digital Arts 20,000
29. |B.Des - Game Design 20,000
30. |B.Sc¢ (Hons) Agriculture 30,000
31. |[B.F.5c Fisheries Science 25,000
32. |B.Sc (Hons) Food Science and 25,600
Technology
33. |B.Sc (Hons) Forestry 25,000
34. B.Sc¢(Hons) Horticulture 25,000
35, 1B.Sc (Hons) Sericulture 25,000
36. IM.Sc Smart Agriculture 40,000

Fee for previous existing seats prior to conversion of colleges to
Mohan Babu University (Brownfiled) Rangampet, Tirupati District.

Name of the Coliege Programme Name [Per Seat Per
{Intake) Student Fee (Rs.)

SRI VIDYA NIKETAN M.Tech (90) 70,000/-

ENGINEERING COLLEGE -

RANGAMPETA -CTR (SVNE) MCA (60) >>,000/

SRI VIDYANIKETAN INST OF MBA (180) 53,500/-

MNGT-RANGAMPETA-CTR {SVNM)|MCA {60} 34,700/-

SRI VIDYANIKETAN COLLEGE OF |B.Pharmacy (100) 35,000/-

PHARMACY - RANGAMPETA-CTR M.Pharmacy (30) 70,000/~

(VNCP) Pharma ~D (30) 35,000/-
Pharma - PB (10) 35,000/-

SRI VIDYANIKETHAN DEGREE
COLLEGE-RANGAMPETA-CTR
(19500)

B.Com(120) 12,500/-(General)
15,000/-(Computer)
B.S¢(320) 15,000/-Conventional)

16,000/-(Restructural)

M.Sc¢ Qrganic Chemistry
(30)

33,000/-

Note: * Fee reimbursement is not applicable for P.G. courses as per the

existing Government orders.

J.SYAMALA RAO
PRINCIPAL SECRETARY TO GOVERNMENT




ANNEXURE - 8

G.0.Ms.No.19, Higher Education (RM) Dept., Dated 10.07.2024

G.0.Ms.No.552, Health Medical and Family Welfare (C2) Department, dated
03.09.2024.






ANNEXURE-B

GOVERNMENT OF ANDHRA PRADESH
. ABSTRACT
Higher Education - Fixation of fee structure for various Under Graduate and
Post Graduate Coursss offered by Private Universities for the Government
quota seats in the state of Andhra Pradesh for the block period 2024-25 o
2026-27 - Notification - Issued.

HIGHER EDUCATION (RM) DEPARTMENT

G.0.Ms.No.19. Dated:10.07.2024
Read the following:

i, Ancdhra Pradesh Educationa! Instituticns {Regulation of Admissions
and Prohibition of Capitation Fee) Act, 1983 (Act No.5 of 1983)

2. A.P.Private Universities (Establishment and Regulation} Act, 2016.

3. Andhra Pradesh Private Universities (Establishment) Rules, 2017 as
amended in G.0.Ms.No.51,Higher Education (U.E} Department dated
23.09.2021.

4. From the Member Secretary & CEO, APHERMC, Lletter No:547/
APHERMC/ADMN/2024, Dated:04.07.2024.(E-file.n0.2485297)

otk
ORDER:-

In the reference 4™ read above, the A.P. Higher Education Regulatory
and Monitoring Commission (APHERMC), has submitted the extract of the
minutes of the 103 meeting held on 26.06.2024 of the Commission with a
view to regulate the subsidised/consessional fee structure for the 35%
Government Quota of Seats in every other programme of study other than the
Medical, Dental & Para Medical programmes offered by the Private Universities
in the State of Andhra Pradesh for the block period 2024-27, and requested to
issue necessary orders under section 7 of Andhra Pradesh Education
Institutions (Regulation of Admissions and Prohibition of Capitation Fee) Act,
1983 forexecutionofthefeestructure.

2. As per the said minutes, the Commission, upon considering ail the facts
and circumstances, and hearing the Private University managements and
evaluation reports and worksheets of the audited financial statements, has
resolved to recommend the fee structure for the block period 2024-25 to
2026-27 as shown in the Annexure-IV appended to the said letter/minutes for
the Government quota seats of 35% in every other programmes offered by the
Private Universities be considered and notified by the Government under
section 7 of Andhra Pradesh Education Institutions {Regulation of Admissions
and Prohibition of Capitation Fee) Act, 1983 (Act 5 of 1983},A.P. Private
Universities (Establishment and Regulation) Act, 2016, r/w Rule 11 of the
Andhra Pradesh Private Universities (Establishment) Ruies, 2017, as amended
in G.0.Ms.No.51, Higher Education (U.E)} Department, dated 23.09.2021, for
the block period 2024-27 subject to certain conditions, as mentioned therein,

3. After careful examination of the matter, Government hereby issue the
foliowing Notification, which will be published in the Andhra Pradesh Extra-
Ordinary Gazettea:-

NOTIFICATION

In exercise of the powers conferred under section 7 of Andhra Pradesh
Educational Institutions (Regulation of Admissions and Prohibition of Capitation
Fee) Act, 1983 (Act No.5 of 1983),A.P. Private Universities (Establishment and

(F.T.00
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Reguiation) Act, 2016, r/w Rule 11 of the Andhra Pradesh Private Universities
(Establishment) Rules, 2017, Government hereby notify the Fee to various
Under Graduate and Post Graduate Courses offered by the Private Universities
in the State of Andhra pradesh for all the Government quota seats for the
block period 2024-25 to 2026-27,as mentionad in the Annexure appended to
thisOrder,subjecttofollowingdirections:—

a.

The aforesaid concessionai/subsidized fee structure determined for the
various courses of study in the Private Universities as mentioned in
Annexure are applicable to all the Government/convener Quota Seats,
and does not include hostel, transport, mess charges, Registration fee,
admission fee and refundable deposits of liprary and laboratory fee.

. The minimum feg meantionedin Annexure shall be applicable, subject to

the recommendation of the A.P. Higher Education Regulatory  and
Monitoring Commission (APHERMC) and notification by the Government,
for the similarly placed new programmes, if any, started by the any
University during the block period 2024-25 O 2026-27 and where data
was not provided by the private Universities for some of the
programimnes. '
The same fee shall continue for the students admitted during the block
period 2024-25& 2026-27, till they complete the programme.

_ The Universities shall not charge either directly or indirectly any other

amount over and above the fee fixed for the Government Quota Seats
mentioned in the ANNEXURE. If any other amount Is charged under any
other head or guise i.e., donations, the same would amount to charging
of capitation fee and In that case the university shall be liable to be
levied penalty under Rule 13 of the Andhra Pradesh Private Universities
{Establishment) Rules, 2017 r/w the APHERMC Act, 2016 and the
APHERMC Rules, 2019 made there under.

_In case of any deviation from these directions, the Commission will

initiate serious penal action as per the provisions of the Private
Universities Act, APHERMC Act and Rules made there under in
accordance with Law.

The universities are cautioned to maintain proper accounts folfowing
fawful practices (Accrual/Mercantile pasis of Accounting) including
processing payments and receipts through Banks and follow the
Regulations as well as guidelines of the Commission in submitting data
for evaluation and regulation of fee proposals henceforth. In default their
respective fee proposals are liable to be rejected under Regufation 5
(B)(viii) of APHERMC Regulations and such instances shall not be
forwarded to the Government for fixation of fee.

In case of any deviation from these directions, the Commission will

initiate serious penal action as per the provisions of the Act and Rules
made there undet;

Under Section 12 (4) & (5) of AP, Higher Education -Regulatory and

Monitoring Commission Act, 2019, the Commission has the power o
review and determine the fee payable to the Private University and
review the fee determined, whether notified or not by the Governrnent
for any academic years/block periods.

The fee reimbursement is not applicable to the PG courses offered by the
Private Universities as per the exlsting Government orders.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

SAURABH GAUR
SECRETARY TO GOVERNMENT
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To:-
The Commissicner of Printing & Stationery, Vijayawada
(with a request to publish in the next Ex-ordinary Gazette and supply 300
copies immediately)
The concerned Private University
The Member Secretary & CEO{i/c), A.P. Higher Education Regulatory and
Monitoring Commission, Tadepalli, Guntur District
The Secretary, A.P. State Councit for Higher Education, Mangalagiri
The Commissioner of Collegiate Education, A.P., Mangalgiri
The Commissioner of Technical Education, A.P., Mangalagiri
The Agricuiture and Co-operation Department
The Health, Medical & Family Weifare Department
All Vice~Chancellors of Universities in the State
All the District Collectors in the State
All the Registrars of Universities In the State
Copy to:-
The P.S.5pl.C.S. to Chief Minister.
The OSD to Minister (Education)
The P.S. to Secretary to Govt., Higher Education Department
SF/SCs.

/ /FORWARDED :: BY ORDER//
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Annexure to G.0.Ms.No.19, Higher Education (RM) Deot., dates:
10.07.2024.

Fee Structure for Government Quota of seats {programme wise) in MOHAN BABU
UNIVERSITY (MBUTPU), Rangampet, Tirupathi District, for the block period 2024-

25 to 2026-27
S.No. Programme Name Per Stg:::z;sp-e)r Year
1. {B.Tech. 103000 )
2. IM.Tech, 103000
3 |MBA _ 103000
4, [MCA 103000
5. |B.Sc(Hons.jAgriculture ) 103000
5. |sBA " aasoo
7. |BCA ' 44500
8. |B.Sc ( Bioinformatics) ' 44500 i
9. |B.Sc (Biotechnology) 44500
10, [B.Sc (Computer Science) 44500
11, |B.Sc (Microbiology) 44500
12. {B.Sc (Forensic Sclences) 37000
13, iB.Pharmacy 51500
14. lpharma.D 51500 o
15. iPharma (PB) 51‘;300
16. |M.Pharmacy 99500 o
17. |B.Com. (Computer Applications) 2.9500 -
18, |B.A {Film Making) 29500
1%, B.A {Direction} 25500
20. |B.A (Cinematography) 28500
21, |B.A (Photography) 29500
22. iB.A (Sound Engineering) 29500 i
23, |B.Des, (Costume and Fashion Design) 29500 o
24. [M.5c. (Biotechnology) i 73500 o
25, |M.5¢. (Computer Science) N N;BSOO o ‘

Fee Structure for Government Quota of seats (programme wise) in
GODAVARI GLOBAL UNIVERSITY {GGURPU), Rajamahendravaram, East
Godavari District, for the block period 2024-25 to 2026-27

i
|
i

S.No. Programme Name Per Stléggn{tREe)r Year
1. iB.Tech. 60000

2. M. Tech. 99500




Fee Structure for Government Quota of seats {programme wise) in SRM
University, (SRMUPU), Amaravati, Guntur District, :
for the block period 2024-25%0 2026-27 l

= o

per Student Per Yeaf
Fee

programme Name RS

Fee Structure for Government Quota of seais (programme wise)
ANNAMACHARYA UNIVERSITY (AITSPU), Rajampetl, Annamayya District,
for the block period 2024-25%0 2026-27
1 Per_i_é;c;;!gt_agr Year

S.No. programme Name T Ree (Rs) i

1. . Tech, 60000
2. M. Tech.

3. MCA

4. MBA

5. B.Sc.(Hons.)Agricutture

6. IB.Sc. (Computers)

7. 18.5c, {Programming and Data Science)

8. B.Sc. (Artificial Inteliigence and Data Analysis)

B.Sc. {Artificial Intelligence and Machine Learning} E 35500
M.A. {English) 29500

11. [M.Sc. {Applied Mathematics) 44000

12. M.Sc. {Physics) 44000
M.Sc. {Chemistry) 44000




Fee Structure for Government Quota of seats (programme -wise) in
BHARATIVA ENGINEERING SCIENCE & TECHNOLOGY INNOVATION

UNIVERSITY (BESTPU), Anantapur, Sri Satya Sai District,
for the block period 2024-25 to 2026-27

Per Student Per Year

S.No. Programme Name Fee (Rs.)
1. B.Tech. 69500 B
2. BCA (Fuil Stack) 37000
3. IBCA (Fin Tech) 37000
4. |geaA 37000 -
5. IBBA {Fin Tech) 37000 o
6. |BBA (Hospital Management) _>7GOO‘ __
7. B.LJLLB{5 YEARS) 59000 N
8. B.Sc(Hons.)Agricuiture 99000 ;
9. |B.Sc(Hons. }Forastry 59000 o
10.  M.Sc{Agriculture) 99000

—
Fee Structure for Government Quota of seats (programme wise) in ADITYA
UNIVERSITY (ADTPPU), Surampalem, East Godavari District,
for the block period2024-25t0 2026-27

S.No, Programme Name Per St‘égg'}ﬁéﬁr Year
L BTech, 60000 H
2, M. Tech. 59500
3. MCA 66000 )
4. MBA/IMBA 60000 1

Fee Structure for Government Quota of seats (programme wise) in KREA ]
_UNIVERSITY {(KREAPU), Sri City, Tirupathi District,
for the block period 2024-25t0 2026-27

S,.No. Programme Name Per St‘éggn(tR?f)r Year
i MBA 97500 N
2. lArts & Science B.AL/B.Sc. (3 plus 1 years) 97500 |
3. BBA (5-Year Integrated Course)

37000

Fee Structure for Government Quota of seats {programme wise) in VIT
UNIVERSITY, (VITAPU), Amaravati, Guntur District,

for the block period 2024-25t0 2026-27

Per Student Per Year

5.No. Programme Name Fee (Rs.)
1, |B.Tech. 103000
2. M.Tech, 103000
3. M.Tech. (5-Year Integrated Course) 103000
4. BBA 44500
5. B-Com. (Finance) . 44500
5. B.Sc.-M.Sc. Data Science (Dual Degree) | 44500
7. B.A-M.A, Public Services (Dual Degree) 44500




8. 8.A.LL.B. Hons.(5 YEARS)

& B.A.L.L.B.Hons.(5 YEARS)

M.Sc. (Data Science)

M.Sc. (Chemistry)

M.Sc. {(Physics)

Feo Structure for Government Quota of seats (progra?nh:e wise) in THE W
APOLLO UNIVERSITY {(APUCPUY, Murukambatiy, Chittoor District,
for the block period 2024-25t0 2026-27 -

i
Per Student Per Year o
S.No. Programme Name = Rs.

59500

j
)§\
|
l
.

BBA 42500

B
|
2
Kl
|

|

. BA (Hospital & Health Care Management) l 29500

5. [|B.Pharmacy . 49000

1

n.Sc. Genetics & Molecular Biology 42500 ¥

|

|

1

|

z

|
B
|
.
|I
b

R.5C. Biomedical Sciences 42500

B.Sc. Health Psychology 42500

-
\

M.Sc. Clinical Psychology 71000

10, iM.Sc. Health Informatics & Analytics 71000

11. Imaster of Public Health 71000 J
R

—

Fee Structure for Government Quota of seats (programme wisea) in
CENTURION UNIVERSITY OF TECHNOLOGY & MANAGEMENT UNIVERSITY
(CENUPU), Vizianagaramy, Vizianagaram Ristrict,
for the block period 2024-25t0 2026-27

SAURABH GAUR
SECRETARY TO GOVERNMENT

/ JFORWARDED :: BY ORDER//
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GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

HM & FW Department - Andhra Pradesh Higher Education Regufatory &
Monitoring Commission - Fixation of fee structure for Government Quota of
50% seats with regard to Para-Medical programmes offered by the Private
Universities in the State of Andhra Pradesh for the block period 2024-2027 -
Nofification - Issued.

HEALTH MEDICAL AND FAMILY WELFARE (C2) DEPARTMENT

G.0O.RT.No. 552 Dated: 03-09-2024
Read the following:

1.G.0.Ms.No.126, HM&FW (C2) Dept., dt.02.06.2022.

2.G.0.Ms.No.181, HM&FW(C2)Dept., dt. 17.10.2023.

3.From the Member Secy. & CEO, APHER&MC, Lr.No.548/
APHERMC/ADMN/2024, Dt:04.07.2024.

EEE .+

ORDER:

In the G.0.2™ read above, Government have notified the fee structure
for 50% of Government Quota seats of Bachelor of Physiotherapy (BPT)
programme offered by Apollo University, Chittoor for the academic year
2023-24,

2. In the reference 3™ read above, the Member Secretary & CEO,
APHER&MC has furnished a proposal to Government for notifying the
Subsidized/Concessional fee structure for Government Quota of 50% seats
with regard to Para-Medical programmes offered by the Private Universities
in the State of Andhra Pradesh for the block period of 2024-25 to 2026-2027
and requested to issue necessary orders in the matter.

3. Government after careful examination of the matter, hereby issue the
following Notification which shall be published in the Andhra Pradesh Extra-
ordinary Gazette:

NOTIFICATION

4, In exercise of the powers conferred under Section 7 of Andhra
Pradesh Educational Institutions (Regulation of Admission and Prohibition of
Capitation Fee) Act, 1983 (Act No.5 of 1983) and upon considering the fee
structure recommended by the APHERMC, the Government hereby notify the
fee structure for Government Quota of 50% seats with regard to Para-
Medical programmes offered by the Private Universities in the State of
Andhra Pradesh for the block period 2024-27 as detailed below:

Fee Structure for Government Quota of 50% seats {programme wise) in
MOHAN BABU UNIVERSITY (MBUTPU), Rangampet, Tirupathi District,
for the block period 2024-25 to 2026-27
S.No. Programme Name Per Student Per

Year
- . Fee (Rs.)
1 B.Sc (Anaesthesiology Technology & Operation 37000
Technology)
2 B.Sc (Cardiac Care Technoiogy & Cardio Vascular |37000
Technology)

Contd...
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3 B.Sc (Renal Dialysis Technology) 35500
4 B.Sc (Emergency Medical Technology) 37000
5 B.Sc (Respiratory Therapy Technology) 35500
6 B.Sc (Optometry Technology) 37000
7 B.Sc (Radiclogy & Imaging Technology) 37000
8 B.Sc(MLT) 37000
S BPT 37000
10 MPT 73500

Fee Structure for Government Quota of 50% seais (programme wise) in
GODAVARI GLOBAL UNIVERSITY (GGURPU), Rajamahendravaram,
East Godavari District, for the block period 2024-25 to 2026-27

S.No., Programme Name Per Student Per
Year
Fee (Rs.)
1 B.Sc (Anaesthesiology Technology & Operation 35500
Technology)
2 I$.Sc {Cardiac Care Technology & Cardio Vascular [35500
echnology)
3 IB.Sc (Renal Dialysis Technology) 35500
4 IB.Sc (Emergency Medical Technology) 35500
5 [B.Sc(MLT) 35500
& B.Sc (Optometry Technology) 35500
7 BPT 35500
8 B.Sc.Nursing 35500

Fee Structure for Government Quota of 50% seats {(programme wise)
ANNAMACHARYA UNIVERSITY (AITSPU), Rajampet, Annamayya District,

for the block period 2024-25 to 2026-27

S.No. Programme Name Per Student Per
Year
Fee {Rs.)
1 B.Sc (Anaesthesiology Technology & Operation 35500
Technology)
2 B.Sc(MLT) 35500
3 BPT 35500

Fee Structure for Government Quota of 50% seats (programme wise) in
THE APOLLO UNIVERSITY {APUCPU), Murukambattu, Chittoor District,

for the block period 2024-25 to 2026-27

5.No. Programme Name Per Student Per
Year
Fee (Rs.)
1 B.Sc (Anaesthesiology Technology & Operation 35500
Technology)
2 B.Sc (Renal Dialysis Technology) 35500
3 IB.Sc (Emergency Medical Technology) 35500
4 !B.Sc (Respiratory Therapy Technology) 35500
5 IB.Sc(MLT) 35500
6 IB.Sc (Optometry Technology) 35500
7 [Bachelor of Occupational Therapy 35500
8 {B.Sc (Imaging Technology) 355G0
9 IB.Sc. Physician Assistant 35500
10 IBPT 35500
11 |MPT 71000

Contd...
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5. The above said fee structure notified by the Government under
Section 7 of Act 5 of 1983 for the block period 2024-25 to 2026-27 is
subject to the following conditions:

a) The aforesaid concessional/subsidized fee structure determined for
the various courses of study in the Private Universities as mentioned
above for the Government Quota Seats of 50% does not include
hostel, transport, mess charges, Registration fee, admission fee and
refundable deposits of library and laboratory fee.

b} The minimum fee mentioned above shail be applicable, subject to
the recommendation of the Commission and notification by the
Government, for the similarly placed new programmes, if any, started
by the any University during the block period 2024-25 to 2026-27 and
where data was not provided by the Private Universities for some of
the programmes.

c) The same fee shall continue for the students admitted during the
block period 2024-25 & 2026-27, till they complete the programme.

d) The Universities shall not charge either directly or indirectly any
other amount over and above the fee fixed for the Government Quota
Seats of 50% mentioned above. If any other amount is charged under
any other head or guise i.e., donations, the same would amount to
charging of capitation fee and in that case the university shalt be liable
to be levied penalty under Rule 13 of the Andhra Pradesh Private
Universities (Establishment) Rules, 2017 r/w the APHERMC Act, 2019
and the APHERMC Rules, 2019 made thereunder.

e) In case of any deviation from these directions, the Commission will
initiate serious penal action as per the provisions of the Private
Universities Act, APHERMC Act and Rules made there under in
accordance with Law.

f) The universities are cautioned to maintain proper accounts following
lawful practices (Accrual/Mercantile basis of Accounting) including
processing payments and receipts through Banks and follow the
Regulations as well as guidelines of the Commission in submitting data
for evaluation and regulation of fee proposals henceforth. In default
their respective fee proposals are liable fto be rejected under
Reguiation 5 (B){viii) of APHERMC Regulations and such instances shall
not be forwarded to the Government for fixation of fee.

g) In case of any deviation from these directions, the Commission will
initiate serious penal action as per the provisions of the Act and Rules
made there under,

h) Under Section 12 (4) & (5) of A.P. Higher Education Reguiatory and
Monitoring Commission Act, 2019, the Commission has the power to
review and determine the fee payable to the Private University and
review the fee determined, whether notified or not by the Government
for any academic years/block periods.

Contd...
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6. The  Registrar, Dr.N.T.R.  University of Health Sciences,
Vijayawada/Director of Medical Education, A.P shall take necessary action
accordingly.

7. The orders issued above are subject to directions/outcome of the
court cases, pending if any and as per the guidelines/directions issued by
Government from time to time,

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M.T.KRISHNA BABU
SPECIAL CHIEF SECRETARY TO GOVERNMENT

To

The Commissioner of Printing & Stationery, Vijayawada (with a request to
publish in the next extra-ordinary Gazette and supply 50 copies
immediately)

The Registrar, Dr.NTR University of Health Sciences, Vijayawada.

The Director of Medical Education, Andhra Pradesh Vijayawada.

The Secretary & Chief Executive Officer, Andhra Pradesh Higher Education
Regulatory & Monitoring Commission, Tadepalli, Guntur District.

The Registrars of the Universities concerned through the Registrar,
Dr.NTR UHS. ‘

Copy to:

The Higher Education (UE) Department,

The OSD to Minister(HFW & ME),

The PS to Special Chief Secretary to Government, HM&FW Department.

SF/SC(E-file.N0.2485407)

//FORWARDED :: BY ORDER//

SECTION OFFICER
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REPORT OF THE THRER - MEMBER COMMITTEE CONSTITUTED
BY APHERMC TO INSPECT THE MOHAN BABU UNIVERSITY
FROM 25-12- 2024 to 29-12- 2024

The Andhra Pradesh Higher Education Regulatory and Monitoring Conimission constituted a

three-member committee consists of

1. Prof N.P.Eswara Reddy, Member (Acadamic Expert)

2. Prof. N. Ramanaiah, Membes (Acadamic Expert)

3. (A Lakshmi Prasanna  Chartered Accountant
to investigate allegations against Mohan Babu University, Rangampeta, Tirupati Dt.. The
committee visit is based on the grievances raised by the Andhra Pradesh Parent's Association,
stakeholders of Mohan Babu university (MBU) and the remarks sought by Higher Education
Department, Vijayawada for the students admitted under Government Quota/Convener Quota

for all courses/ programmes.
The Three Member Inspection Committee conducted surprise visit at the premises of

" Mohan Babu University, Rangampeta, Tirupati Dt. from 25-11- 2024 to 29-11- 2024 (Five

Days) had discussion with Students, Faculty and with the administration. The committee
verified the attendance registers & fee documents of the students admitted under Government
Quota/convenet Quota for all branches and also the financial documents of the University. In
addition, the committee physically examined the infrastructure and laboratory facilities in the
University and hereby submitting the brief report. ‘

The members of the committee interacted with bachelor's degree { B.A., B.Com., B.Sc. ,
B.Sc.(honrs) Agriculture, B.Tech. and B.Pharm. ) and master's degree (M.A., M.5c¢., M.Com,,
M.Tech.,, Pharm.D, M.Parm.) students admitted through Government Quota. During
interaction with the students, it was brought to notice of the committec that the college
management is collecting excess fee under various heads other than tuition fee as per GO
‘s (ANNEXURE 1) issued by the Government of Andhra Pradesh.

However, Committee observed that, the university management collecting the excess
fee (Rs. 5,000/~ to Rs. 45,500/~ from B.Tech., Rs. 18 ,000/- to Rs. 20,000/~ from BA, BSc,

BCom BCA BBA/BHMCT MSc, MBA, MA Rs. 25 OOO/— to Rs. 40 OOO/~ fromBPharrn

Phatin D, Phaim.D (PB) , Rs.22,000/- to Rs. 33, 000/— from BSc (Hons) Agriculture and Rs
40,000/ to Rs. 45,000/- from Paramedical, Alliéd and Health Care Sciences ( BSc and
MPT) Y under various heads other than the tition fee from the students admitted through
Government Quota/Convener Quota in different courses/programms (ANNEXURE: 1I).

The committee also collected the written statements from the students admitted through
Government Quota/Convener Quota in various programmes/ courses (copies enclosed) which
reveals that theUniversity collecting excess feé other than tition fee fixed by the Government
of Andhra Pradesh. ,

After wverification of all Books of Accounts, Audited Iinancial Statements
(ANNEXUR:II) and considering the explanations provided by the officers in charge, the
committee member (charted accountant) confirmed that, The Mohan Babu University is
collecting excess fee over and above the fee to be collected as per the GO’s mentioned above
under various heads from the students joined under Government Quota.

In addition to that the management is also keeping the original certificates of the students
and faculty with the management which is agamst to norms (F No. 14 12/2019 (CPP-11), dt. 11~




Moreover. some  of  the  staff members are  not  properly entered
the attendance in registers but entering through CAMU software, who are not paid all the foes
shows suspension list in the CAMU software (Copies Enclosed) , which leads to manipulation
of the aftendance as per the instructions/convenience of the management. The CAMU software
was purchased/created by the management and may modify the programme as the wish of the
management. Accordingly, the management is giving . shortage of attendance though the
students attended the classes and collecting condonation fee up to T7500/-

Conclusions:

The Mohan Babu University is oblige to collect tuition fee from all the students
admitted through Government Quota (Convener Quota or Online) for different courses as per
the GO’s 1ssued by the Government of Andhra Pradesh. The inspection commitiee observed
that the management is collecting excess fee over and above the GO’s issued by the

Government of Andhra Pradesh.

I. The Mohan Babu University shall not charge either directly or indirectly any other
amount over and above the fee fixed for Government quota (convener quota) seats as
per GO’s mentioned above. If any other amount is charged under any other head or
guise 1.¢., donations, the same would amount to charging of capitation fee and in that

case the university shall be liable to be levied penalty under Rule 13 of the Andhra

Pradesh Private Universities (Establishment) Rules, 2017 r/w the APHERMC Act, 2019
and which is against as per the the sections 10 and 11 of the APHERMC Rules, 2019
and Sections 32 (11) (d) of the Andhra Pradesh Private Universities (Establishment and
Regulations) Act, 2016. ' _

M. After verification of all the documents collected. Books of Accounts, Audited Finansial
Statements and considering the explanations provided by the officers in charge
concluded that The Mohan Babu University is intentionally not disclosing the same in
the standalone Audited Financial Statements of the University with an intention to hide
the other fee collected and report higher net expenditure per student.

ITI. The management is giving shortage of attendance though the students attended the
classes and collecting condonation fee up to T7500/-

1V. Holding the original certificates of the stodents and faculty with the management is
against to norms (F.No. 14-12/2019 (CPP-II), dt.11- 08-2020) issued by University

Grant Commission (UGC), New Delhi.
V. The committee observations totally mismatch with the duly filled questioner submrfted

by the registrar of Mahan Babu University, Rangampeta, Tirupati Dt.
Recommendations:

The committee recommends appropriate action against the Mohan Babu University as per the

Prof. N. P. Esawara?%ddy Prof. N. Ramanaiah CA Lakshmi Prasanna A
Member (Acadamic Expert) Member (Acadamic Expert) Chartered Accountant
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PUBLIC NOTICE

NON RETENTION OF CERTIFICATES OF TEACHERS BY HIGHER
EDUCATIONAL INSTITUTIONS - REGARDING

It has come to the notice of the UGC that many of the universities/
Co!ieges/instituies collect the original academic certificates, mark-sheets efc. at the time
of issuing employment contracts to the teachers and then continue to retain those
documents with them. The teachers face tough time recovering their certificates from
their employer educational institutions when they leave their job. Many have to forego
their better prospects as they are not able to recover their documents in time.

The UGC, taking a serious view on these matters, hereby notifies that no
employing Higher Educational Institutions (HEls) shalt keep in their possession any
teacher's academic certificates/documents in original which is akin to depriving them of : i
their rights. Further every Higher Educational Institutions (Universities/Colleges/
Institutes) are mandatorily required to issue employment contracts clearly specifying all
-the terms and conditions in accordance with the stipulated norms of the UGG and other
Al the institutions are required to strictly comply the above.

statutory bodies concerned.
; o’a I
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REGULATORY AND MONITORING COMMISSEOW
III Floor, Sree Mahendra Enclave, NRI Block {C-Block),

NH-16, Tadepali, Guntur District -~ 522501
Office Telephone: 08645 274443 E-mail Id : aphermo@gmail .com

ANNEXURE -1l

Lr.No.S| /APHERMC/ADMN /2025 Date: 10.01.2025
From , To
The Member Secretary & CEQO 1. The Vice Chancellor,
A.P. Higher Education Regulatory and  Mohan Babu University,
Monitory Commission {(APHERMC) Rangampeta, Chandragiri (M),
Tadepalli, Guntur District-522501, Tirupathi District,

Andhra Pradesh 517102.

2. The Registrar

Mohan Babu University,
Rangampeta, Chandragiri (M),
Tirupathi District,

Andhra Pradesh 517102.

* Rk ok
- Sir, ‘
SHOWCAUSE NOTICE
(U/S 32 (13} of Andhra Pradesh Private Universities (Establishment and
Regulation) Act, 2016 (Act No.3 Of 2016) R/W Rule 13 of Andhra
Pradesh Private Universities (Establishment) Rules, 2017)

That grievances raised by Andhra Pradesh Parents association, stake
holders (Students}) and complaints received by Government of Andhra
Pradesh lead to the constitution of three Member Committee by Andhra
Pradesh Higher Education Regulatory and Moenitoring Commission, Tadepalli,
Guntur District, that visited the premises of your University from 25.11.2024
to 29.11.2024. Upon comprehensive inspection including interactions with
various stake holders and those representing your University namely the
Registrar, and considering the material including the documents/statement
of accounts collected during the inspection, it recorded the findings. Key

observations among these findings include

Contd..
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1. Excess Fee Collection: The university was found to be collecting
fees above the prescribed limits under various heads for stﬁdents
admitted under the Government/Convenor Quota.

2. Non-Disclosure of income: The university failed to disclose actual
income in its standalone audited financial statement, potentially to
conceal additional fees collected and artificially inflate the reported
net expenditure per student.

3. Irregularities in Attendance Management: Discrepancies were
noted in the recording of daily student attendance across all schools
within the university.

4. Withholding Original certificates of the students against UGC
guidelines. "

Upon considering this report and the complaints made against your
University, Andhra Pradesh Higher Education Regulatory é.ﬂd Monitoring
Commission has decided to issue show cause notice to you for contravening
the provisions of Andhra Pradesh Private Universities (Establishment And
Regulation) Act, 2016 (Act No.3 of 2016), Andhra Pradesh Private Universities
{Establishment) Rules, 2017 and the Government Orders issued from time to
time -(G.O.MS.NO.SS Higher Education (UE) Department Dated 13.09.2022,
(G.0.Rt.No.844, Health, Medical and Family Welfare (C2) Department dated
04.11.2022, G.0.Ms.No.3, Higher Education (UE) Department Dated
12.01.2023, G.0.Ms.No.19 Higher Education (RM) Department Dated

10.07.2024 and G.O.Rt.No.522, Health, Medical and Family Welfare (C2)

Contd,,
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Department dated 03.09.2024) fixing fee in relation to Government Quota
seats in every program, offered by your University.

Show cause why you both representing Mohan Babu University,
Rangampeta, Chandragiri (M}, Tifupathi District, Andhra Pradesh 517102
shall not pay penalty upto Rs.15,00,000/- for contraventions pointed out
‘above, under Rule 13 of Andhra Pradesh Private Universities {Establishment)
Rules, 2017. You are directed to submit your reply andvapp:ear for personal
hearing in person on 29.01.2025 at 11:00 AM in the office of Andhra
Pradesh Higher Education Regulatory and Monitoring Commission, Tadepalli,
Gruntur District, Andhra Pradesh 522501, Failure to appear as stéted above

shall entail decision in absentia against Mohan Babu University; represented

by you both. C“‘*

MEMBER SE£R]
Mambar Sacratary & GEO
AP Higher Sducation

Encl: - : . Reguiatory & Monitoring Gommission

§

Three Member Committee report along with enclosures

Copy to: ‘

1. PS to Chairperson, Andhra Pradesh Higher Education Regulatory and Monitory
Commission, Tadepalli, Guntur District.

2. PS to the Principal Secretary to Government, Higher Education Department, A.P.
Secretariat, Velagapudi, Guntur District,

3. Office Copy







ANAEXORE - 12

AP, HIGHER EDUCATION REGULATORY AND MONITORING COMMISSION
Proceeding Sheet for Mohan Babu University’s Personal Hearing on the Show Cause
- Notice - (U/S 32 (13) of Andhra Pradesh Private Universities (BEstablishment and
Regulation) Act, 2016 (Act No.3 of 2016) R/W Rule 13 of Andhra Pradesh Private
Universities (Establishment) Rules, 2017))

8. Mo, Date Ordex Office Note

1, 20.01.2025 | In the presence of Hon'ble Chairperson
Justice M. Venkata Ramana Garu.

L. Prof. Nagaraja Rama Rao, Provost, 2. Prof.
K. Karunakaran, Vice-Chancellor, 3. Amrish
Gupta, Chartered Accountant, 4. Prof
K.Saradhi, Registrar and 5.B.Ravi Sekhar,
Director and chief Finance Officer, are in
attendance on behalf of the Respondent '\f)il“;““}“”'d
Institution i.e., Mohan Babu University. A reply G ()
is filed on behalf of the Respondent institution. \U{“‘%&, i
Preliminary discussion went on and it is \\
suggested by the Commission to the respondent
institution to explore the possibility fo redress
the grievances of the students complained of and
other issues.

For further hearing post on 28.02.2025 at
11:00 AM.

e

MEMBER SECRETARY & CEO (I/C)
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Pr. K Saradhi, Ph.D
Regisirar

To,
The Member Secrefary & CEO
AP Higher Education Regulatory and
Monitoring Commission (APHERMCG)
Tadepaili, Guniur DE522501, Andhra Pradesh.

Sub: Mohan Babu University - Response {o Show Cause Notice ufs 32(13) of the
Andhra Pradesh Private Universities {Establishment and Regulation Act 2015)
Riw Rule 13 of the Andlra Pradesh Privale Universilies Establishment Rules
2017 - Req.

Ref: 1. Your letter No. 5 1/APHERMC/ADMIN/ 2025, dated 10.01.2025,
Dear Sir,

[ am writing to you on behalf of Mohan Babu University in the capacity as the Registrar and
legal officer of the Mohan Babu University (hereinafter referred lo as Universily). The
University is in receipt of A.P. Higher Education Reguatory and Monitoring Commission
(APHERMC) letter dated 10.01.2025 with respect to the contraventions pointed out on the

following.

1. Excess Fee Collection
The observations of the visiling APHERMC commitiee that MBU has been coliecting
fee above prescribed limits under various heads from studenis admitted under
Governmenl/Convenar quola is incorrect. I was explicitly explained and broughl lo the
notice of the commiltee that under NEP-2020, skill enhancement/employability
enhancement shall be a major objeclive to all Universities. In addition to augment the
in-house Career Develepment training, MBU has signed Mols with reputed mulii-
national companiesforganizations such as IBM, SAP, L&T, Nano Chip Solutions elc.,
to impart state-of-the-ast skill enhancement.’employabi%i'ty enhancement training
leading to international certifications to the students at a concessional cost iuch below
the prevailing market cost which is optional in nature. The university has shared copies
of the relevant MoUs {o the commiliee. MBU had also written a lelter te the Principal
Secretary, Higher Education, Government of Andhra Pradesh and also the copies were
marked the Chairman's of APHERMC and APSCHE regarding these programs and
requasted for separate fee fixation to the students admitted under convener guota so
Page 1of4
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as to enable them to enral fo these fraining programs, The intention of the University
was to provide belter and high paid jobs to ils graduates. Also, this initiative was aimed
towards enhancing the shelf Efe of the graduates, so that thay are employable directly
without any additional training by the industry. Il is reiterated that the University is not
charging any fee in excess of prescribed fee for the prescribed course. However, the
University is offering additional courses to all students for career enhancement against
a reasonable fee and which the convenor guota studenis have also voluntarily opted

for.

2. Non-Disclosure of lncome:

The additional fees collected from the studenis under various heads other than fuition
fees were transferred from the standalone institutions and considered as revenue of
the sponsoring trust, which will supplement the employability enhancement/skill
development initiatives of the University.

However, the regular expenses are shown in the respective stand-alone instlifutions, in
order to know the instilidion wise cost per student and feasibility. Therefore the
observation that the University has adopted this practice which is aimed towards
potentially concealing the additional fee collected (which is very well disclosed and
shared with the visiting team) and artificially inflating the net expenditure is incorrect,
The University and the Trust have adopted the best prescribed practices of auditing
and sccounting by the statutory bodiesforganizations throughout its more than 30
years of existence. Thus, # is darified that in accordance with accounting practice an
expense and related income of the University is shown in the accounts of the University

only and thus there has been no concealmant.

3. lrregularities in Attendance Management
This Is an incorrect observation. MBU has sighed a Mol with M/s Octoze India Lid.
(Product name: CAMU) fo provide £RP solutions to its stakeholders, The entire
students’ life cycle such as admissions, aftendance, scheduling of classesftimstables,
examinations, evaluation, generation of transcripts/grade cards and award of degree
has been fully automated, and therefore, there is no reason for discrepancies in
recording of d‘aily attendance of the students. In-fact, the concerned faculty must post
the attendance on the student ERP immediately after the classes are engaged and at
the end of the day, an SMS alert is sent to the parent if their ward was absent to a

class. The same is monitored by the Student Records section in the University and a
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report regarding erring faculty is sent to the respective Deans and Heads of the
departments for follow-up action. There might have been some issues regarding
automation of attendance for | year/l semester students since, there are variations in
the dates of reporting due to various phases of counselling by
APEAPCET/APICETIOAMDC/APPGECET, elc. The CAMU software is a failsafe
software and the University cannot modify the entries made therein once. Therefor the
assertion that the software is malleabie as it has been purchased by the university is
wrong and there is no factual basis for this assertion. Moving towards a digital
recording of the attendance sheet is in sync with demands of lime and the physical
register is not required. The Univessity is not charging any fee for condonation of

attendance and the allegation in this regard is unsubstantiated.

4. Withholding Original Gertificates of Students
This is also a wrong allegation. In the First year, when the students get admitted, they
deposit their original certificates/testimonials to the Deputy Registrar-Student Records
office for the purpose of verification of originality/authenticity of the documents. Also,
since statutory bodies such as AICTE, PCI, INC etc., prescribe a minimum percentage
of marks towards eligibility of students for courses, it is pertinent that the same needs
to be scrupulously verified. The sludents are free to coliect their originals after the
completion of this process. In-fact, given that it's a herculean task to store the original
certificates/testimonials of a large number of students and the universily, as a preferred
practice, always hands over the ceriificales fo the students after comptetion of

verification process.

We have provided ali necessary evidence lo support our actions, and we are confident that
the university has acted in accardance with the law, regulations and good intention to enhance

the employabifity of its graduates.

We understand that the enquiry was initiated on the allegations of a purported parents
association. We also bring to your kind notice that the University filed a case against this
"Parent Association represented by G. iswaraiah, State Secretary” in the saesgsion's court at
Vijayawada. The refevant summons issued by the Hon'ble court was returned with a remark
"undelivered-nen avallability of addressee”. This indicates that the compiainant organization
seems o be fake and fictitious and therefore the actions initiated against their complaint is null
and devoid of merits. This comptaint seems lo have emanated with vindictive maotive {o cause

damage to the reputation of the University.
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We hope (hal the APHERMC will review the compliance repoit and come to an observation/
finding thal the University has acted responsibly and there is no violation of any specific
regulation in letier and spiril. Thank you for your allention and we are available 1o provide any

furlher information or clarification if needed.

Yours sincerely,

o

10y Qb0 A )

2l

PSR MR
15 INIVERS
ath Magar, Vleapatl
Fovidinn s Pradesir 547 17
Enci: 1. Copy of Attendance registers and reports of the students (Sample)
. Copy of Mol's with SAP and IBM.
Copy of the plaint filed against the parent association represented by its state
secrelaty, Wr. G. Iswaraiah.
4. Gopy of letter to the Principal Secretary, Higher Education, Government of Andhra

Pradesh and also the same matked the Chairman's of APHERMC and APSCHE.

5. Copy of Show Cause Notice dated 10.01,2025 under reply.
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MBU/REG/APHERMC/2023-24/14106 28 February 2025

Dr. K. Saradhi, Ph.D
Registrar

To,

The Member Secretary & CEO
A.P. Higher Education Regulatory and Monitoring Commission (APHERMC)

Tadepalli, Guntur Dt-522501, Andhra Pradesh.

Sub: Mohan Babu University - Submission of possibility to redress the
grievances of the students complained - Reg.

Ref: 1. Your L. No.211/ APHERMC/ADMIN/Z2025, Dated 24.02.2025.

Dear Sir,

With reference to the letter cited above, we would like to extend our gratitude fo the Hon'ble
Chairman and the esteemed members of the A.P. Higher Education Regulatory and Monitoring
Committee for their outstanding efforts in addressing the concerns of Mohan Babu University.
We are also thankful to the Hon'ble Chairman and the esteemed members of the A.P. Higher
Education Regulatory and Monitoring Committee for recognising our efforts in achieving equal
carerr opportunities, futuristic workforce and global employability for all students and has
appreciated our efforis in establishing a nationally recognized educational institution in the
state of Andhra Pradesh. Whilst so, Hon'ble Chairman and the esteemed members of the A.P.
Higher Education Regulatory and Monitoring Committee have desired a solution with futuristic
approach in methodically addressing the issues and proactive suggestions towards mitigation
of the same. it is encouraging to cbserve an emphasis on both student welfare and institutional
well-being, ensuring that their perspectives are acknowledged and their issues are adequately
resolved. The University is exploring the following to redress the grievances of the students.

I. It has already been impressed upon the esteemed committee through our written
statement and oral submissions that the fee under discussion was for the following
objectives.

1. Various functional and personality development training for more than
200 hours per academic year to each student is being provided through
top-notch external industry experts to enhance their employability and career
progression heyond their prescribed curricular requirements.

2. International Cerfifications.

3. Marquee placement opportunities with organizations such as GOOGLE,
Amazon, Morgan Stanley, Flipkart and Goldman Sachs etc.
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4. Acumen for enhanced lifelong learning and employability.

5. Adopting objectives of NEP-2020 which emphasizes on creation of futuristic
workforce and a vatuable human resources fowards global employability.

The esteemed committee took cognizance of our efforts towards the same and
suggested us to propose a future action plan to mitigate the effect of the fee under
discussion. In our endeavour to honour the valuable suggestion of the esteemed
committee, we propose the following:

1. MBU shall not collect any fee towards various functional and personality
development training from the convenor quota students.

2. We undertake to offer all future trainings leading to enhanced employability and
skill development to the convenor quota students without charging any
incremental fee. The same shall be made good from accrued internal resources
and also finding sponsors from industry and individual contributions. MBU may
partner with corporate entities in CSR initiatives as well where possible or
feasible.

3. The convenor quota students have always been treated at par with the
management quota (MQ) students for employability and all other initiatives.

4. All international certifications offered to MQ students shall be extended to the
convenor guota students at no additional cost.

In alignment with our mission to prepare students for a globalized world, we have
supported the eligible students financially in study abroad and joint degree programs
at prestigious institutions such as RWTH Aachen University, Germany and the
University of Wisconsin-Madison, USA. We are also entering into a MoA with Penn
State University, USA. It is notable that all these foreign universities are ranked in top
100 world QS university rankings. We encourage all eligible students to actively pursue
these opportunities and take advantage of the resources available to them.

In addition to the existing MoU’s with reputed MNC’s such as IBM, SAP, L&T we are
exploring similar initiatives towards offering advanced industry training through MoU’s
with GOOGLE, TGS, Microsoft, Wipro, Tech Mahindra, Bajaj Finserv, Samsung etc.

Our efforts towards producing well groomed globally employable workforce shall continue. We
shall ieave no stone unturned in our endeavour towards providing quality education to all the
students of MBU. The efforts involved in establishing a nationally recognized educational
institution in the aspirational region of the state of Andhra Pradesh needs to be appreciated.
Our more than three decades long existence has resulted in educating the rural masses and
producing thousands of graduates of which more than 50% are first graduates has resulted in
illuminating the fife and livelihood of thousands of families. Our accreditations, rankings and
ratings are clear indicators towards the public perception and the bench mark practices we

have adopted at MBU.
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We further undertake that we shall abide by the directions of the esteemed APHERMC in this
regard.

We sincerely thank you for your sustained support and guidance in this journey of MBU in
nation building and look forward to your kind directions and resolution of this impending
grievance amicably.

Yours sincerely,

‘QJQ‘MD
29 s s

Registrar

REGISTRAR

MOHARN BABL URIVERSITY
Sree Sainath Nagar, Tirupatl
Andhra Pradeste517 102

Encl: 1. Copy of your Lr. No.211/ APHERMC/ADMIN/2025, Dated 24.02.2025.
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ANDORE - 15

- BL.No.

Date

Order

28.02.2025

In the presence of Hon'ble Chairperson
Justice M. Venkats Ramana Gaiua.

On hehalf of the institution 1. Prof. Nagaraja
Rama Rao, Provost, 2. Prof. K.Karunakaran,
Vice-Chancellor, 3. Amrish Gupta, Chartered
Accountant, 4. Prof. K.Saradhi, Registrar and
5.B.Ravi Sekhar, Director and Chief Finance
Officer, are in attendance. Further written
submissions is filed on hehalf of the institution
in addition to the submissions already filed
earlier.

Elaborate discussion went on the issues.
Emphasis is laid to resolve the issues in regard
to allegation of collection of excess fee and
attendance management. Issues relating to non-
disclosure of income and withholding of original
certificates are also discussed.

A tentative understanding is reached to address
pointts 1, 3 and 4 of the Show Cause notice dated
10.01.2025. on behalf of the institution, it is
also agreed to file an affidavit giving specific
undertakings relating‘to these 3 issues as a
measure of way forward to resolve them to the
satisfaction of one and all particularly to safe
guard the interest of the student community and
the institutions. The Commission directed that
such affidavit of undertaking signed by the
Registrar of the University shall be filed
physically and through email on or before
27.03.2025.  Thereafter, depending on the
nature of the affidavit of undertaking filed, the
Commission will take a decision regarding future

course of action.

~ Office Note
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MEMBER SECRETARY & CEQ
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MOHAN BABU
UNIVERSITY

MBU/REG/IAPHERMC/2024-25/14/07

Dr. K. Saradhi, Ph.D
Registrar

To,

The Member Secretary & CEO
A.P. Higher Education Regulatory and Monitoring Commission (APHERMC)
Tadepalli, Guntur Dt-522501,

e A
. o ‘.l-‘”\,{.,-"\w.(i{,,,_ (w&&

Sub: Mohan Babu University — Submission of affidavit/undertaking - Reg,is : m l . o

Ref: Orders of the APHERMC, dated 28.02.2025.

Dear Sir,

With reference to the orders cited above, we are submitting herewith the affidavit/ undertaking
to address the points 1, 3 and 4 of the showcause notice dated 10.01.2025. We further
undertake that we shall abide by the directions of the esteemed APHERMC in this regard.

We sincerely thank you for your sustained support and guidance in this journey of MBU in

hation building.

Yours sincerely,

< ;w\e%h@(

Registrar
. REGISTRAR
MOHAN BABLY zxm{gf‘asm
sree Salnath Nagar, 1irdpa
Andhra Pradeshe-BLi 192

Encl: 1. Affidavit/Undertaking of MBU, dated 24.03.2025 .
2. Copy of orders of the APHERMC, dated 28.02.2025 Mo b » 8 42

Sree Sainath Nagar, Tirupati,
Andhra Pradesh - 517 102, INDIA
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Affidavit

I, K. Saradhi, S/o K. Lakshmaiah, Registrar, Mohan Babu University, Tirupati, aged 55 years,
residing at Sree Sainath Nagar, A. Rangampet, Tirupati-517102, do hereby solemnly affim

and declare as follows:

1. | MBU shall not collect any additional / incremental fee for various functional and
personality development training from the convener quota students for any
notified/subscribed curriculum. We undertake to offer all future trainings leading to
enhanced employability and skill development to the convener quota students without
charging any incremental fee. The same shall be made good from accrued internal
resources and also finding sponsors from Industry and individual contributions. MBU
may partner with corporate entities in CSR initiatives as well where possible or feasible.
However, for any functional course/ program over and above the notified /subscribed /
course, we will not make it compulsory for convener quota students to join the same and
students may join voluntarily upon any approved additional fee by the APHERMC. |

2. The university shall maintain physical attendance registers in addition to the BRP
attendance of students.

3. All relevant original certificates shall be returned to the students on their request after

verification and upon confirmation of admission to the university.

1 hereby affirm that the statements made above are true to the best of my knowledge and belief.

VERIFICATION:

I, K. Saradhi, Sfo K. Lakshmaiah, Registrar, Mohan Babu University, T irupati, the deponent
above, do hereby declare on this the 24" of March 2025 and verify that the facts stated in this
affidavit are true and correct.
-
el
2o fox| 100"
DEPOI‘{_ENI

+91 - 877 - 2504888
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SL.No.

Date

Order

Office Note

27.03.2025

In the presence of Honourable Chairperson
Justice M. Venkata Ramana garu

Affidavit from the Registrar, Mohan Babu
University as per earlier order dated 28.02.2025
was received on 24.03.2025 both physically and
through email.

The institution is directed to file its
clarifications on Item No.1 through its Registrar
though an affidavit by email and physically on or
before 16.04.2025.

The Commission will decided future course of

action thereafter.

B WA
(Prof. D.Sﬁfryachandra Rao)
MEMBER SECRETARY & CEO
Member Secretary & CEO
' APHERMC
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 SL.No.

Date

Order

Office Note

16.04.2025

In the presence of Honourable Chairperson
Justice M. Venkata Ramana garu

As directed by the order dated 27.03.2025,
the institution did not file an affidvait in respect
of Item No.1 till now. There is no communication
from the institution in this respect either seeking
further time to abide by the above order or
otherwise. However, to give a final opportunity
to file such an affidavit in respect of Item No. 1,
time is extended to the institution till 30t April,
2025. If no affidvait or information is received as
directed in this order, the Commission shall
proceed on the material available against the
institution and pass necessary orders

(A

W N
(Prof. D:Surfichandra Rao)
MEMBER SECRETARY & CEO

Member Seeretary & CEO
APHERMC
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SL.No.

Date

Order

Office Note

30.04.2025
26.05.2025

Ll

In the presence of Honourable Chairperson
Justice M. Venkata Ramana garn
The Mohan Babu University by its letter
dated 22.04.2025, informed that they did not
receive the proceedings (order) dated 27.03.2025
either by mail or post. Having noted that this
information is correct upon verification of the
office records, a further notice was issued to give
a final opportunity, directing the Mohan Bahu
University through its Registrar to appear before
this Commission on 26.05.2025 at 11:00 AM in
this office, for heafing.
1.Prof. Nagaraja Rama Rao, Provost,
QTVAmr-i‘S'h Gupta, Chartered Accountant, 3.Prof.
K.Sai‘a’dﬁi, Registrar and 4.B.Ravi Sekhar,

Director and Chiel Finance Officer on behalf of

-Mohan Babu University appeared.

On behalf of the Commission, they have been
asked specifically with reference to Point No.1,
since the affidvait filed on its behalf in this
respect did not in any manner explain specific
instances of collecting huge amounts other than
the stipulated tuition fees in excess from the
students of Rs.3,28,03,280/- for financial year
2022-23, Rs.12,10,07,360/- for the financial
year 2023-24 and Rs.12,98,82,232/- for the
financial year 2024-25 upto 13.09.2024. On
behalf of Mohan Babu University, Mr.Amrish
Gupta requested that time be given to distribute
the above amounts in a staggered manner after
considering the situation. The Commission
rejected this request since huge amounts were
already collected from the students and retained
by the University which it is not legally entitled

fo.
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MBUREGIAPHERMGI2025-26/14/01 _ R D 261 July 2025

Dy 30 Saradhi, Phlb
Regisirar

To,

The Membery Secratary & G0

AP Higher Education Regulatory and Monitoring Commission {APHERMO)
Tadepalli, Gunlur DEE22501, Andhra Pradesh.

Sub:  Representation  requesting  review  and  reconsideralion  of  your  order
dated 26-05-2025

Your letter No. S TAPHERMC/ADMIN/ 2025, dated 10.01.2025.

Our lelier No. MBU/REGIAPHERMC/2023-24/14/05, dated 29.01.2025,
Your leiler No.2 11/ APHERMC/ADMIN/2025, dated 24.02.2025.

Our fetier No. MBU/REGIAPHERMC/2023-24/14/06, dated 28.02.2025.
Orders of the APHERMC, dated 28.02.2025.

Our letler No. MBU/REGIAPHERMC/2024-25/14/07, dated 24.03.2025.
Ordels of the APHERMC, dated 16.04.2025.

Our letter No. MBU/REGIAPHERMC/2024-25/14/07, daled 22.04.2025.
Orders of the APHERMC, dated 26.05.2025.

Ref:

Respecied Sirfs,

We, on behalf of the Management of Mohan Bahu University (“the University”), submit this
humble vet detaifed representalion with utmost respect, seeking review and reconsideration
of your recent order dated 26 May 2025 passed about the collection of Other Fee by the
University. Copy of the order dated 26 May 2025 is annexed herewith as Enclosure-1 as
reacy reference.

At the outset, whilst we express owr gratitude {o the Commission for having given us an
opportunity to meel you, but at the same time we believe that the outcome reflected in the said
orders dated 30.04.2025/25,05.2025 does not take into account the bigger piciure and ignores
complete submissions, both oral as well as writien, thal were made by the visiting team of the
University comprising of the Vice Chancellor, Registrar, Director-Finance & Admin and Chief
Auditor, and does noi reason oul lhe submission malrix advanced during the meeting and
which therefore requires us to file this represeniaiion before the Hon'ble Commission for the
larger picture and holistic and broad-based consideration regard being had to the yeoman
selvices and endeavors of the Universily to achieve education and skill related goals for the
Slale of Andhra Pradesh and to make India "Vishwaguru” in the communily of nations. This
can only be achievad where education is all encompassing and broad-hased and yet inclusive.
We very much believe that the Commission does not appear to have tully appreciated the
substantive, dala-backed, and fransparent submissions made by the University during multiple
stages of engagement, bolh in writing and in person, before the Hon’ble Comimission.
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The University has, always, abided by principles of transparency, accountability, and good
faith in all its communications and actions vis-a-vis the Cominission, its students, and the
broader stakeholder community.

In this spirit, and with a finm belief in the fairness and cbjectivity of this Hon'ble Commission,
we seck to respectfully place on record the following points for your kind perusal and
sympathetic reconsideration.

ESTABLISHMENT OF MOHAN BABU UNIVERSITY

1.

Mohan Babu University {hereinaiter referred fo as ‘the University'), which was
established in 2022, stands as a premier state private university built upon the strong
foundation of the Sree Vidyanikethan Educational Trust (hereinafier referred to as
SVET), which boastis a remarkable legacy of over 33 yaars since its inception in 1992,

That SVET was established in 1992 by Dr. M. Mohan Babu. It was established as a
center for knowledge and academic excellence for people of all nationalilies, origins,
religious beliefs and social hackground.

The legacy of SVET is Hlustrious considering the best practices adopted since its
inception in 1992, Colleges under SVET were granted the ‘UGC-Colleges with
Poteniial for Excellence’ status under the CPE Scheme by the UGC, New Delhi.

SVET also has been accorded ‘PLATINUM’ category by CII-AICTE Survay, and was
conferred with ‘A’ Grade by the Department of Higher Education, Andhra Pradesh,
SIEMENS established six State-of-the-art t-SDI laboratories. Effective Training and
Placement Activities have been organized sinece inception that resulted in the highest
placement record at various Multinational Companies. The Vision and Mission of
SVET enabled the Management to develop the students holisticaliy by providing them
all inputs to enhance theilr employability.

After its astablishmen! SVET established a group of institutions offering various
educational programs from pre-school to professional colleges located primarily in
Hyderabad & Tirupafl commonly known as Sree Vidyanikethan Educational
Institutions (hereinafler referred to as SVEI).

It is further submitted that SVE| was established with the visionary goal of imparting
guality technical education to the youth of the Rayalaseema region—at a time when
technical institutions were scarce—quickly rose to prominence. Through consistent
academic rigor, stafe-of-the-art infrastructure, proaclive management, and a
dedicated faculty, the institution built a reputation as one of the top higher education
institutions both in the state and the country.

That vide G.0O. Rt. No.2886, Higher Education (UE} Department dated 02.11,2021, an
expert cormmitiee was constituted by the Higher Education Department to evaluate
the proposals of sponsoring body to establish and manage a private university and
give its recommendations as per section 8 of Andhra Pradesh Private Universities Act
{Establishment & Regulation), 2016 (hereinafter referred to as APPU Act) for the
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10.

1.

12.

13.

14.

15,

same. Copy of the Andhra Pradesh Private Universities (Establishment & Regutation)
Act, 2016 is annexed herewith as Enclosure-2,

That SVET had approached the Higher Education (UE) Depariment of Andhra
Pradesh to establish Mohan Babu Universily, Chittoor under APPU Act by submitting
Detailed Project Report (DPR) and complying with the process in consonance with
section 3 and 3 A of APPU Act.

That on the recommendations of Expert Committee, vide letter of intent bearing No.
146077 VUEIA1/2021, dated 28.11.2021, the Higher ducation (UE) Department of
Andhra Pradesh, after evaluating the proposal given by their Expert Committee
recommended that a letter of Intent be issued to SVET for establishing the proposed
Brownfield University, subject to certain terms and conditions, at their preferved
location Rangampet, Chittoor District.

That thenceforth SVET accepted the proposals of Department of Higher Education,
AP vide letter of acceptance dated 28.11.2011, Thereon SVET vide letter dated
02.12.2021, submitted compliance report along with the necessary documerts.

That vide e-mail dated 13.12.2021, the Chairman, A.P. State Council of Higher
Education, had submitted the approval of the Expert Commiitee for the compliance
report submitted by SVET and recommended to include the name of the proposed
university {(Mohan Babu University herein) in the Schedule of APPU Act.

That thereafter, the Chairman, A.P, State Council of Higher Education issued a
notification on 42.01.2022, to include the name of the University in the Schedule of
the APPU Act, for which notification was published in Andhra Pradesh Exira Ordinary
Gazette on 12.01.2022 and henceforth the University came into existence.

Afler its establishment, under its aegis, the University has several educational
institutions across different disciplines. Further, the University throughout has
emerged as a beacon of academic excellence and professional development,
producing thousands of capable graduates and nurturing a vibrant alumni networlk of
over 30,000 members spread across the giobe.

The University is one of the largest, most admired and sought after Institutions in
Andhra Pradesh. Autonomy of a university is embedded in the Constitution of India,
and further submissions in this regard will be made in the paragraphs infra. However,
it may suffice to submit at this stage that the APPU Act itself is aligned to ensure that
universities, are centres of higher learning and not merely enfities imparting
education, remain targely auionornous, subject to the contours of the enactment itself.

That the University has its campuses in several cities in india and has academic

collaborations with reputed foreign Universities and Is offering over a hundred
academic programmes tinder myriad faculties.
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16.

18,

19.

20,

21.

The faciliies available in the campuses of the University include a well-sfocked
central library (both physical and digital resources). The 100-acre CCTV-secured
campus features fulure-ready laboratories and a state-of-the-art hostel, fostering an
ideal learning environment. Embracing research-driven teaching, it spearheads the
V-hub Innovation Centre, AICTE-IDEA Lab, and aver 30 research labs. With 250+
patents and over 2800+ Scopus/WoS-indexed facully papers, it epitomizes
excellence.

That since the daie of iis incorporation, the University stands tall among India’s
premier institutions, having an array of prestigious rankings and accreditations. The
Universily has been ranked amongst the top 200 institutions band of NIRF Rankings
amongst 7,000+ institutions in the counfry and the 51-100 band for NIRF Innovation
Ranking. Further, it has also secured the coveled Diamond raling in the prestigious
QS I-Gauge ratings. [ts academic prowess is further validated by NAAC A+ and NBA
accreditations, along with a platinum calegory distinction in the AICTE-CH survey.
Remarkably, the University has emerged among the top 20 in the 2023 Sli Green
Rankings, showcasing its commitment o sustainability. These achievements solidify
University's position as a ftrailblazer in higher education, dedicaled to acadermic
excellence, innovation, and environmental stewardship. Copy of the printout of
various entities recognizing the University is enclosed herewith as Enclosure-3.

Moreover, the University has academic collaborations with the top 100 global
universities such as the University of Wisconsin-Madison (USA), Penn State
University (USA}and RWTH Aachen University (Germany), facilifating student
exchange, joint degree and study zhroad programs to enrich the educational
experience

Further, the University's advanced cutriculum, expert mentorship, hest facilities with
a safe state-of-the-art campus, and 65+ clubs nurture innovation, tearning, discipline
and leadership. As in the present changing world, only future-ready falent can take
the baton ahead, hence, the University has/had always focused on delivering
academic brilliance, discipling, holistic development and dynamism.

Also in line with a progressive approach, the University had built strong ties to over
110 MNC recruiters, facilitating an imprassive 2050+ placement offers for students
during 2022-23. During placements, students received lucrative offer, including
securing INR 680 LPA from Google, INR 44 LPA offer from Amazon, and from
Yugabyte. Notably, several students were offered INR 29 LPA by Amazon,
underscoring their exceptional qualifications. The University has consistently secured
high-value placements for its students, with annual job offers worth over 100 crore.
In its existence for over more than 3 decades, SVET/MBU has provided employment
to more than 20,000 of its Alumni and thereby contributed towards enriching the social
scosystem and the knowledge/economic prowess of the aspirational region in the
state of Andhra Pradesh.

All the above mentioned achievements are the outcome of Universily's emphasis not
only on academic success but also holistic development, fostering lifelong learning,
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22.

23,

24.

25,

aritical thinking, and problem-soiving capabilities among its students. The university
nuriures acumen to learn beyond currlculum and instills a mindset towards innovation
and excellence, preparing graduales to face dynamic global challenges. With
mechanisms in place to identify and train slow learners, and & culture that encourages
hard work and dedication, the University ensures that every student is supported to
realize their full potential.

It is further submitted that the University's strong placement record, with more than
25,000 students placed in leading Fortune 500 companies (Amazon, AT&T, Boeing,
Cisco, Cognizant, Goldman Sachs, Geogle, IBM, JP Morgan Chase, Morgan Stanley,
Walmart, Wipro, Infosys, Deloitte, Accenture, Capgemini, TCS, Tech Mahindra}
woridwide in top-tier positions, reflects its commitment to building a globally
competent workforce. The trust and confidence shown by parents in enroling their
wards from across the state stand as a testament to the institution’s unwavering focus
on quality education, discipline, and comprehensive student development. The
Universily now carries this proud legacy forward, positioning itself as a centre of
innovation, excellence, and global oppottunity.

That it is further submitied that since the date of its establishment the University is in
compliance of all statutory rules and regulations and had never violated the same at
any poini of time.

That it is furthes submitted that the University is committed fo fostering educational
excellence and inclusivity through a comprehensive range of scholarships designed
to support students from diverse backgrounds. These scholarships are tailored to
recognize metit, address financial need, and celebrate individual talent and
community representation.

That & is further submitted that the Universily offers merit-based scholarships to
students who exhibit exceptional academic performance, rewarding their dedication
and scholastic achievements. Also, in parallel, need-based scholarships are provided
to assist students who face financial challenges, ensuring that economic barriers do
not hinder their pursuit of higher education. The different categories to which
scholarships are provided by the University are enumerated as under:

Merit-Based Scholarships
i, Awarded to students with exceptional academic records.
ii. Based on performance in qualifying examinations {e.g., 10+2, entrance tests,
or university-level exams).
tii, Designed to recognize and encourage scholastic achievement.
iv. May include full or partial tuition fee waivers, depending on the level of
excellence demonstrated,
fNeed-Based Scholarships
i, Offered 1o students from economically weaker sections.
i, Assessed based on family income, financial documents, and background
checks.
ii. Aims to remove {inancial barriers 1o higher education.
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iv. Can include fuition support, living expense allowances, or both.

. Community Merit Scholarships

i. Targeted at students from underrepresented, disadvaniaged, or marginatized
communities (e.g., SC/ST/OBC/minorities or specific regicnal groups).

i, Students must show academic promise and a commitment {o education.

iit. Encourages social inclusion and diversity on campus,

tv. Supports community uplifimend through education.

0. Talent-Based Scholarships

26,

i, Granted fo students with outstanding abilities in:

i Sports — state, naticnal, or international level achievements.

iil - Performing arts — music, dance, theater,

idii Fine arts — painting, sculpture, design.

iiv Other recognized talents — such as debate, innovation, or leadership.

ii. Evaluated based on portfolios, cerificates, auditions, or competitions.
iii. Encourages holistic development beyond academics.,

Scholarships for Postgraduate Students (M.Tech Programs)
i. Specifically designed to support students pursuing Master of Technology
(M.Tech} degrees.
i, Alms fo foster advanced learning, technical innovation, and research.
iit. May include research assistantships, stipends, and conference funding.
iv. Encourages indusiry-relevant skills and academic excellence at the
postgraduaie level,

Scholarships for Children of Ex-Servicemen
i, Reserved for wards of refired or deceased members of the Indian Armed
Forces.
it, Aftribule to the service and sacrifice of military familles.
iti. Includes fee concessions, book allowances, or other financial aid.
iv. Applicable across undergraduate and postgraduate programs.

Through these structured scholarship offerings, the University ensures that talented
and deserving students—regardless of their economic stalus, communily
background, or field of interest—have access to quality education and meaningful
opportunities for personal and professional growth.

THE SCHEME OF ANDHRA PRADESH PRIVATE UNIVERSITIES
(ESTABLISHMENT AND REGULATION) ACT, 2018,

The Andhra Pradesh Private Universities Acl, 2016 (APPU Act) was enacted to
faciiitate the establishment of private universities in the Staie of Andhra Pradesh by
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27.

28.

28,

30.

reputed sponsoring bodies. lts central objective Is to promete high-gualily higher
education, foster innovation, encourage private sector participation, and reduce the
dependence on public funding for university education. The Act lays the foundation
for institutionat autonomy in academic, administrative, and financial matters, enabling
universities to meet global standards in teaching, research, and student
development,

Under the APPU Act, any trust, society, or company intending to establish a private
tnivarsity must submil a detailed proposal to the State Government. This includes a
project report oullining the proposed infrastructure, financial rescurces, academic
programs, governance structures, and quality benchmarks. Once reviewed by a
government-appointed expert committee and approved, the sponsoring body is
allowed fo establish a privale university through a separate enactment by the State
Legislature, thereby conferring legal personality and university stafus upon the
institution. '

The APPU Act provides a wide range of powers to private universities under Section
4 and 5 thereof. These include the authority to design and offer their own academic
programs, determine the curricula and syllabi, frame admission policies, conduct
examinations, award degrees and diplomas, and set fee structures for various
services. importantly, the university is also empowered to estahblish cenres of
excellence, innovation, and research, and fo engage in industry-academia
collaborations. This framework ensures that universities like MBU are legally entitied
to offer value-added, skill-oviented, and non-credit-bearing training programs that
complement their academic offerings.

As per provisions of the APPU Act, the management and governance of the University
is structured to ensure both autonomy and accountability, The Board of Management
and the Governing Body serves as the apex decision-making body, comprising
representatives from the sponsoring body, the Vice Chancellor, ard eminent
educalionists, induslry experis and persons from socisty. An Academic Council is
respensible for maintaining academic standards and recommending new programs,
while a Finance Commitiee oversees budgetary and financial operations. This
lripartile governance model ensures that the university functions with independence,
yet remains transparent and accountable in its operations.

While the Act does not contain an exhaustive list of academic services or programs,
its language and mandate Is intentionally broad to encourage fexibilily and
innovation, 1t explicitly allows universities {o offer certificate and diploma courses in
addition to traditional undergraduate and postgraduate degrees, Furthermore, the
APPU Act supporls the establishment of "training and related centres,” which can
reasonably be interpreted to include short-term industry certification, soft-skills
programs, and career advancement initiatives, The University's Career Development
Cenfre {CDC) related programs squarely fall within this mandate.
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31

32.

33.

34,

35,

Importantly, the APPU Act dislinguishes private universities from state-funded
institutions by clarifying that the former are to be self-financed. They do not receive
government grants-in-aid and are expecled to sustain their operations through tuition
fees, donations, endowments, and service-based revenue models. Consequently, the
ability to charge reascnable fees for oplional programs—such as industry
collaborative programs {SAP, IBM, L&T etc.}, Soft-Skills and English communication
meodudes through The Hindu Standard Test for English Proficiency (STEP), and Top
Gun program~-constitutes a lawful and necessary feature of a private university's
functioning. This autonomy is recognised under the UGC Act 1956 as weil,

The APPU Act allows the State Government to inspect private universities through
designated commitiees to ensure compliance with the Act, but this regulatory power
is administrative in nature.  does not extend to the micro-management of curriculum
content, or the pricing of voluntary services offered outside the core tuition structure,
Unless there is a clear violation of statutory norms or evidence of student exploitation,
a private university's internal policies—including fee-based tralning programs—ought
not to be interfered with.

The overarching scheme of the APPU Act is aligned with broader national education
reforms, parlicularly the National Education Policy {NEP) 2020, which promotes
flexibility, inter-disciplinarity, innovation, and student employability. The University's
model of offering targsted, industry-relevant skill development programs as an
optional, value-added offering is entirely consistent with this vision. Therefore,
interpreting the APPU Act in a manner that prohibits such Inltiatives would defeat its
object and undermine the progressive higher education landscape that it seeks to
foster.

The APPU Act was enacted with a progressive vision to enable private institufions to
offer high-guality, industry-relevant, and flexible higher education programs. While
the Act does not explicitly enumerate "additional skill development courses” or
“employability training programs,” it lays down a broad legal and policy framework
that implicitly recognizes the need for universities to go beyond traditicnal academics.
The legislative intent, as reflectad in the preamble and operative provisions, is to
empower private universities to function attonomously in academic, administrative,
and financial matters, so fong as they adhere to basic statutory norms.

Section 5 of the APPU Act enumerates the powers of a private university. Among
other things, it authorizes the university to "prescribe courses and curricula,” “award
degrees, diplomas and other academic distinctions,” and “create centres of
excellence, innovation and research.” This provision is not restrictive in nature.
Rather, it grants expansive autonomy io develop and offer courses tailored to
emerging social and economic needs. Value-added programs such as professional
certifications, training in soft skills, digilal tools, language enhancement, and
personality development are a natural extension of this academic freedom.
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36.

37.

38,

38.

40,

Furthermore, Section 4 of the Act outlines the objectives of a private university, which
include providing high-qualily education, encouraging imerdiscipinary study, and
promoting parlnerships with industry, These objectives cannot be achisved without
incorporating non-traditional educational offerings that are alighed with reat-workd
employment expectations. In today's knowledge economy, "high-quality education”
extends beyond textbooks and Includes exposure to practical, communication,
leadership, and digital competencies — precisely what MBU's skill enhancement
modules aim to deliver.

The preamble of the APPU Act ilself mentions the purpose of promoting higher
education, research, training, and related matters. The ferm “training,” though
undefined, is significantly broad and flexible. it encompasses not just classraoom
learning but also professional development, industry-readiness, and employability,
Given this, the Act does not prohibit - and arguably encourages -~ universities to
offer structured training programs outside the confines of the syllabus, provided they
are transparent, voluntary, and non-exploitative.

In the case of MBU, the additional programs offered — including IBM collaborative
courses, SAP cerlification, Tep Gun fraining, and English communication in
partnership with reputed partners — are aimed at enhancing student employability,
These are non-mandatory, fee-based programs undertaken with the informed
consent of students and parents. They do not subslitute or duplicate the formal
curiculum but rather complement it. Such initiatives are in line with national
educational reforms under the NEP 2020, which call for multi-disciplinary, skill-
oriented, and industry-collaborative learning frameworks.

The autonomy provided under the APPU Act must be interpreted in light of prevalling
national and international standards in higher education. Regulatory oversight, such
as that by APHERMC, should be restricted to ensuring fairmess, preventing
profiteering, and enforcing transparency. It should not extend to micro-managing
program design or fee structures for optional, self-financed training modules. Any
such interpretation would run counter to the very object and spirit of the APPU Act,

Judictal precedents from the Hon'ble Supreme Court of India — including T.M.A. Pai
Foundation v. State of Karnataka and Modern Dental College v. State of Madhya
Pradesh — have repeatedly uphetd the principle that unaided private institutions are
enfitled to determine their curriculum and fees, subject to reasonableness and non-
exploitation. In the absence of any staiutory prohibition, MBU's decision io offer
value-added services and recover actual costs should be respected as a lawful
exercise of institutional autonomy, while the APPU Act may not contain explicit
language endorsing every form of student development, it provides a sufficiently
bread legal mandaie for private universities like MBU to offer skill-based training
programs. These programs serve a legitimate educational purpose, are alignad with
national policy, and fall squarely within the statutory autonomy granfed by the Act.
Any regulatory interferenca must be proportionate, lawful, and limited to core
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academic fee heads —— not optional, enhancement-based services that serve the
long-term interests of students and the economy.

In conclusion, the scheme of the APPU Act is centered on empowering private
universities {o evolve into dynamic, student-centric institlions that go beyond
{raditional models of classroom instruction. MBU's inltiatives are a legitimate exercise
of the powers granted under the Act and serve the long-term inlerests of its students
and the Siate’s developmenial goals. Any interpratation thai seeks to restrict this
autonomy—especially in the absence of coercion, misinformation, or statutory
prohibition—would be contrary to the spirit and framawork of the Act.

Further, the Universily would like to share a note on the history of universities in India
from ancient fo modern times being annexed herewith as Enclosure-4.

National Education Policy 2020.

43.

44,

The National Education Policy (NEP) 2020 marks a transformational shift in india's
higher educafion landscape. Designed to overhaut a rigid, sutdated educational
structure, the NEP envisions a flexible, student-centric system that prioritizes multi-
disciplinarity, skill integration, innovation, employability, and autonomy. It recognizes
that india’s demographic dividend and knowledge economy aspirations can only be
realized if universities evolve from mere degree-granting insfitutions into centres of
innovation, research, and practical learning. The NEP sets forth a framework where
institutions are encowraged to offer diverse pregrams tailored to the evolving needs
of students and industry, thereby bridging the long-standing disconnect between
academic knowledge and workplace readiness.

One of the NEP's core pillars is institutional autonomy—academic, administrative,
and financial. The pelicy explicitly recommends that all higher education institutions,
especially private ones, be granted greater autonomy in curriculum design,
pedagogy, and program structuring, allowing them to innovate and respond swittly to
global trends. Institutions are also expscted to become financially self-reliant over
time, which implies that they must be allowed to create value-based offerings and
generate sustainable revenue through quality educational services. The NEP
encourages universities to move beyond conventional syllabi and develop
customnized, employment-oriented modules, including inlernships, certifications,
industry-patinered programs, and soft skilt training.

[n this context, the Universily stands as a model implementation of NEP ideals. The
university has seamiessly integrated skill development programs into its broader
educational vision—offering industry collahorative B.Tech. programs (IBM, SAP, L&T
etc.,) enterprise training, coding bootcamps, communication and personality
development among others. These programs are not imposed on students but offered
as optional, value-added skill enhancement programs beyond curriculurn, with clear
relevance fo real-world employability. By collabioraling with Industry leaders and
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technology providers, the University ensures that students are trained not only in
theoretical knowledge but also in domain-specific tools and workplace soft skills that
enhance their placement potential.

The NEP 2020 also highlights the need for all universities to evolve into multi-
disciplinary research universities (MERUs) with a strong emphasis on research,
critical thinking, entrepreneurship, and community engagement. MBUY, through its
industry-academia interface, innovation hubs, and emphasis on continuous learning,
already embodies this transition. The additional certification and placement-linked
training programs are a part of this broader institutional evolution. These modules are
designed to help students navigate a rapidly changing job market, and their success
is reflected in MBU's strong placement recerd and positive employer feedback.

The policy further stresses siudent-centric governance and flexibifity, advocating
multiple exit and re-entry poinis, credit-based leaming, and a seamiess blend
between academic and vocational learning. MBU's initiatives are aligned with this
vision, allowing students to pursue certifications that enhance their academic degrees
with real-world credentials. These programs nat only provide technical skills but also
instil confidence, professionalism, and workplace adaptability—skills that cannot be
irnparted solely through traditional fectures or theory-heavy syllabi,

Importantly, the NEP places a responsibility on regulators and governments to foster,
rather than stifie, innovation in higher education. Regulatory frameworks are
expected 1o play a facilitative role—ensuring fransparency, accountability, and
minimurm quality standards—without undermining the institutional freedom necessary
to achieve excellence. In that light, any attempt to prevent MBL) from offering skill-
based training programs, or lo retroactively direct refund of voluntarily-paid training
feas, would directly coniradict the policy thrust of NEP 2020. It would discourage other
universities fror innovating, restrict student choice, and dilide the very purpose of
the reforms envisioned by the policy.

Moreover, the NEP encourages universities to develop sfrong placement cells,
employer linkages, and career guidance ecosystems. The Universily’s collaboration
with platforms such as The Hindu Group for English proficiency, L&T for leaming
modules, and IBM/SAP for joint collaborative degree programs is a textbook
imptementation of these recommendations. Rather than penalize such efforts,
aducational regulators should recognize and support them as essential to India's
transition into a skilled and globally competitive workforce.

In conclusion, The University's approach is not only consistent with the letter of the
NEP 2020 but also with its spirit. It reflects & forward-thinking, responsible private
university that seeks to bridge the gap between education and employability. The
additional programs are carefully curated, transparent, voluntary, and outcome-
based—designed solely to benefit students and society. Any Interference with such
offerings would not onty undermine the universily's statutory autonomy undet the

Papge 11 of 35




APPU Actbut also set a regressive precedent conliary fo national educational
objectives. Thus, MBU’s initiafives deserve recognition, not restriction,

MANNER IN WHICH MBU FULFILS THE LEGISLATIVE OBJECTIVES OF THE APPU ACT,
THE POLICY VISION OF NEP 2028, AND THE DEVELOPMENTAL GOALS OF THE STATE
OF ANDHRA PRADESH AND TO RECLAIM INDIA'S STATUS AS THE VISHWAGURU IN
THE COMITY OF NATION.

51,

52.

53

The University, since its establishment under the APPU Act, has consistently
demonstrated a model approach in aligning its instituitional mission with the
legislative, national policy, and state developmental frameworks. The APPU Act
envisages private universities as autonomous centres of excellence, empowered to
frame their own curricula, offer multidisciplinary education, and promote research and
innovation while being financially seif-reliant. MBU, through its wide array of
academic offerings and structured autonomy, fulfils this mandate by crafting a
curriculum that is dynamic, skill-integrated, and closely aligned with contemporary
global and domestic educational needs,

The University's academic and administrative framework is structured in line with the
provisions of the APPU Act, which confers power on private universities to detesmine
academic content, award degrees, and initiate new courses. The University exercises
this autonomy judiciously by offering both core academic programs and
supplementary skill-enhancement modules such as SAP certification, [BM-hased
technology training, English proficiency courses (in collaboration with The Hindu
Group), and personality development programs. These are not part of the regular
tuition-regulated curriculum and are offered voluntarily to interested students with
informed consent. This clearly reftects the legistative intent behind the Act—to
encourage innovation and institutional flexibility in private higher education delivery.

Simultaneously, the University exemplifies the progressive policy vision of
the National Education Policy (NEP) 2020, which calls for a shift from rote learning to
outcome-based, mullidisciplinary education. The NEP advocates for greater
institulional autonomy, industry partnerships, and employability-focused learning.
The University integrates this vision info its operational ethos by establishing robust
placement linkages, adopting modern assessment systems, encouraging research
and internships, and offeting optional industry-aligned cerlifications. The university's
ability to function as a flexible, student-centric insfitution that combines theory with
application mirrors the core transformative recommendations of NEP 2020.

In addition to fulfilting naticnal policy objectives, the Universily's efforts are also
dirgctly in tune with the developmental priorities of the State of Andfwa Pradesh,
which seeks to expand access {o high-quality education, improve graduate
employability, and atiract private investment into the education sector. The university,
located in Tirupati—a key educational and cultural hub—serves thousands of
students from rural and semi-urban areas, many of whom are first-generation
learners, By offering skill-based training and indusiry-relevant programs at nominat
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and transparent costs, the University plays an instrumental role in creating a future-
ready worlforce that contributes to the State's socio-economic progress.

Moreover, the Universily supports the Stale's goal of building a knowledge economy
through the promotion of research, innovation, and enirepreneurship. Hs commitment
to confinuous improvement, evidenced through the setting up of centres for artificial
intefligence, loT, and business incubation, ensures lhat sftidents are not just
employable but are also capable of leading new enterprises. These initiatives reftect
the intent of the APPU Act and the State’s education vision to develop private
universities as dynamic institutions that go beyond {raditional pedagogy and act as
enyines of social mobifity and economic growth.

Importantly, the University's financial and administrative independence, as
contemplated under both the APPU Act and NEP, aliows it to maintain a sustainable
model of education without overdependence on state grants. It charges reasonable,
optionai fees for skill development initiatives, ensures transparency through consent-
based enrolment, and uses coliected funds exclusively for the benefil of student
training. This aligns with the national move toward ouicome-based funding and
quality-linked accreditation, rather than rigid fee control for services not classified as
core {uition.

By fostering a campus culture rooted in discipline, innovation, and ethical conduct,
the University also promotes the broader humanistic goals of education outlined in
NEP 2020 namely, to produce not just employees but responsible, thoughtful, and
community-oriented individualg. These values are institutionalized through activities
such as communily outreach, environmental sustainability efforts, and ethical training
programs, further fulfilling the moral and social dimension of education emphasized
by both central and state frameworls,

The University is not merely comphiant with the statutory and policy frameworks of
higher education in India, it actively embodies their highesl aspirations, [t
demonstrates how a private universily, when granted autonomy and tusted to
innovate, can become a lighthouse institution serving students, sociely, and the State.
Any attempt to restrict or penalize its initiatives, particularly those aligned with NEP
2020 and the objectives of the APPU Act, would be contrary to the broader
educational refarms that the country and State are collectively striving to implement.

EMPOWERING EMPLOYABILITY AND FOSTERING START-UP CULTURE.

59,

india is witnessing an unprecedented expansion in its higher educafion ecosystem,
with a growing number of universifies, private institutions, and professional colleges.
However, a persistent challenge remains: the gap between academic learning and
skills for entrepreneurship femployability. While millions graduate each year, only a
fraction are deemed job-ready by industry standards. This cafls for a paradigm shift
from traditional, exam-centric education foward skill-driven, outcome-criented
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learning. The urgency is not merely academic; it is strategic and national. In the
context of global compelition, technological disruption, and India’s demographic
dividend, making graduales emplayable is both a moral and economic imperative.

The indian education system has histarically focused on role learning and theoretical
knowledge. This legacy, inherited from colonial-era policy and reinforced through
decades of policy inerlia, has produced generations of graduates with limited practical
or workplace skills. As industries digiize and automate, the demand for professionats
with cognitive, fechnological, and soft skills has increased. Unfordunately, the majority
of Indian graduates still lack ctitical exposure fo industry tools, workplace
communication, digital proficiency, and problem-solving capabilities. The failure to
update cwrricula and pedagoegy has widened the gap hetween institutional outputs
and industry expectations,

To bridge the widening gap between academic education and industry expectations,
a robust employabilily ecosystem in higher education must be built on four
foundational pillars: Industry Integration, Holistic Student Development, Data-Driven
Placement Sirategies, and Active Alumni Nelworks. These pifiars are not isolated
initiatives but interdependent components that must be institutionalized across all
higher education institutions. Industry Integration requires active collaboration
between academia and employers, through co-designed curricula, internships,
faculty-industry exchange programs, and the establishment of Centers of Excellence.
Employers must be represented on academic and advisory boards to ensure
alignment between program design and job market needs. Parallelly, Holistic Siudent
Development must be a continuous process, beginning in the first year and extending
until final placement. This includes structured fraining in communication, digital
literacy, problem-solving, and personality development, and leadership, essential
altributes for workplace success. The third pillar, Data-Driven Strategy, calls for
institutions to systematically track placementi oulcomes, analyze skills gaps, and
recalibrate training efforis based on realworld insights. This evidence-based
approach enables targeted interventions and enhances averall program efficacy.
Finally, Alumni Engagement plays a crucial role in buiiding lasting networks for
mentorship, referrals, and career support. Institutions must view alumni not merely
as former students, but as long-term collaborators and brand ambassadors who
enrich the career ecosystem through guidance, outreach, and employer linkages.
Together, these four pillars form the backbone of a sustainable and future-ready
amployahility framework.

The role of campus placement cells has evelved significantly. No longer limited fo
logisticat coordination of job interviews, modern placement offices must operate as
full-fledged career development centres. They should offer career counselling,
resume support, mock merviews, industry workshops, and aptifude training.
Strategic use of technology and Al tools can help match student profiles with job roles,
optimize campus hiring, and improve job fitment. Institutions should appoint
experienced professionals with HR or industry backgrounds io lead these
deparimenis and align placement strategy with long-term career success,
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Despite growing awareness, many institutions stil lack adequate infrasiructure for
skill development and placement readiness. Faculty often lack industry exposure;
iraining programs remain sporadic or poorly integrated;, placement cells are
underfunded or symbolic. Newer private institutions especially struggle with industry
access, alumni networks, and employer frusi. These gaps must be addressed
through deliberate policy, leadership commitment, and budget aflocation. In many
colleges, placement activities are activated only in the final semester. This reactive
approach must give way to a proactive, four-year readmap of employability training.

To significantly enhance employabilily outcomes, universities and colleges must
implement structured, data-informed, and scakeble sirategies that are deeply
embedded in their institutional systems. A key starting point is the establishment
of formal parinerships with industry bodies, sector skill councils, and corporates,
which can facilitate industry-aligned curiiculum development, internships, and co-
branded certification programs, These collaborations not only offer students exposure
to real-world skiits but also foster mulual trust between academia and employers.
Simultaneously, institutions must institutionalize soft-skills development and English
proficiency fraining across all academic streams, enswing that graduates are
equipped with the communication and interpersonal skills essential for workplace
SUCCESS.

In today's digital-first job market, universities should also leverage digital ptaiforms to
deliver mock assessments, caplure real-time feedback, and track individual job-
readiness metrics. Such platforms allow for scalable inferventions and personalized
learning journeys. To address disparities in studenl preparedness, especially among
those from rural or non-English medium backgrounds, bridge programs musl be
offered early in the academic journay, enabling students fo overcome language and
technical gaps that might hinder their placement prospects.

Additionally, facully play a pivotal role in employability outcomes. nstitutions must
encourage and incentivize faculty members to participate in industry immersion
programs and certifications, thereby enabling them to integrate practical, up-to-date
insights Info classroom teaching. Finally, the employability ecosystem must be
sustained through continucus feedback loops with employers and alumni, ensuring
that curricula and ftraining programs remain aligned with dynamic industry
requirements. These strategic interventions, if embedded institutionally, can
transform higher education into a true springboard for professional success.

Govarnments, both at the central and siate levels, must assume a proactive and
catalytic role in transforming India’s higher education system into a robust engine of
employability. A critical intervention lies in incentivizing universities and colleges to
establish dedicaled Placement & Career Development Cells, which can serve as
institutional  hubs for employer engagement, student training, and alumni
collaboration. Additionally, targeied grants and funding support must be extended to
institutions that innovate in the areas of employability-linked curricultm design,
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vocational training, and digital skilling. These incentives will not only foster
experimantation and best practices but also drive systemic change in employabitity
outcames across regions.

To strengthen the connection between academia and emerging industries, the
government should also establish regional talent centres that serve as coordination
points linking local colleges with MSMEs, startups, and skill-intensive enierprises.
These cenfres can facilitate internships, apprenticeships, and on-the-job training
opportunities that are otherwise inaccessible to students in Tier Il and Il cities,
Another strategic reform wouid be to promote the integration of credit-linked industry
certifications inte mainstream degree programs, ensuring that students graduate with
both acadernic credentials and job-relevant skills.

Furdhermore, aligning with the Naticnal Education Policy (NEP) 2020 and the Skili
India Mission, the government must develop comprehensive frameworks for micro-
credentials, digital badges, and hybrid skill certifications that recognize informal and
modular learning. These flexible, technology-enabled credentials can complement
traditional degrees and provide learners with verifiable, industry-endorsed
competencies, Such multi-level, government-supported initiatives are essential for
creating a future-ready workforce and for bridging the persistent gap between higher
education and employment in India.

Employability alse depends on global exposure, research engagemeni, and
innavation apportunities. Institutions must internationalize their programs through
dual degrees, student exchange, and joint research projects. Centres for innovation
and entrepreneurship should be promoted across campuses to encourage risk-taking
and self-empioyment. Students must be involved in real-world problem-selving
through capstone prejects, hackathons, industry challenges, and patent
devefopment. This prepares them not only for jobs, but also for leadership and lifelong
tearning.

Successful institutions systematically engage their altmni for mentoring, guest
lectures, placement referrals, and currictlum design. Alumni serve as role models,
brand ambassadors, and industry connectors. Institutions should mainiain robust
alumni databases, host regular engagement events, and creafe digital platforms to
nurture these relationships. In parallel, colleges must invest in employer branding,
publishing placement reports, student achievements, and thought leadership fo
attract top recruiiers and enhance visibility.

Employabiiity is not an afterthought; nor a dirly word when linked to caresr options,
Employability sustaing individuals and families through thick and thin and foster
national development, Employability is as importani as skilis and industriousness. Il
must be embedded in the DNA of higher education, The fulure of Indian graduates,
and of india itself, depends on how well institutions prepare students not just to pass
exams, hut to thrive in workplaces of tomorrow. This demands academic vision,
structural reform, and cross-saector coliaboration. By focusing on the four foundational
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piflars and aligning with national missions like NEP 2020, Indian higher education can
transform itself from a degree-granting system into a talent-generating ecosystem.
The time to act is now,

The APPU Actwas enacted with the objective of enabling reputed private
organizations fo establish and manage universities within the State, thereby
expanding the reach and qualily of higher education. The Act responds to the growing
demand for accessible, modem, and globally compefitive education while recognizing
the limitations of public institutions in catering to this need alone. it reflects the Siate's
vision of fostering educational entrepreneurship and encouraging private participation
that upholds the principles of transparency, acadamic excellence, and innovation.
The Act is thus groundad in the broader aim of creating a vibrant and diverse higher
sducation ecosystem where private unlversifies can contribute meaningfully to
national development,

The policy inlent of the Acl is clearly expraessed ihrough both its preamble and
operative provisions. [l seeks to facilitate the delivery of globally benchmarked
education through private initiative, ensuring that students in Andhra Pradesh have
access to wotld-class academic opportunities. The legislation also empowers private
universities to design their own curricula, allowing them to respond dynamically to the
evolving needs of industry, research, and skill development. This is particularly
significant In an era where employability, digitat fluency, and interdisciplinary
knowledge are critical to success. Moreover, the Act promotes financial autonomy,
recognizing that self-sustaining institutions must be allowed to determine their fee
structures while remaining accountable {o regulatory standards.

Equally important is the APPU Act's emphasis on holistic student development. It
envisions universities as more than just centres for academic instruction or
examination, they are Intended to serve as incubators of innovation, personality
development, and real-world preparedness. Institutions are encouraged to offer
programs that go beyond classroom instruction, integrating co-curricular training,
career readiness, and entrepreneurship into the educational experisnce. This
comprehensive approach reflects a forward-thinking understanding of what higher
education must achieve in the 21st century.

In essence, the APPU Act reflecls a progressive legislative vision, one that entrusts
privale universities with the flexibility to Innovate while ensuring they remain
committed to educational quality and social accountability. It seeks o create a legal
framework where such institutions becormne active agenfs of sociefal transformation,
capable of producing skilled, .responsible, and globally competent graduates. By
empowering institutions like Mohan Babu University to operate autonomously while
remaining afigned with the State's goals, the Act reinforces a model of higher
aducation that is both sustainable and impactiul,

That the provisions of the APPU Act plays a pivotal role in defining the operational
aufonomy granted to private universities. The provisions lay down out an express lis
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of powers that sush universities may exercise, thereby ensuring that they can function
as fully self-governad academic institutions. Among these powers is the authority
fo design and implement academic programs, including degrees, diplomas,
certifications, and short-term professional courses. This allows universities {o tailor
fheir offerings to meet evolving societal, indus{rial, and giobal educational demands.
The section further authorizes inslitutions fo fix their own curricum, syflabi,
admission criferia, and examination systems, giving them the academic freedom
necessary to maintain relevance and innovation.

In addition to academic autonomy, financial autonomy is also recognized under the
Act, as private universities are permitted o determine tuition and other fees for
various courses anhd services. This provision acknowledges that such institutions
operate withow! direct government funding and must have the flexibility to establish
sustainable revenue models while remaining transparent and accountable.
Furthermore, the Act  empowers universities o establish  specialized
centres dedicated fo research, innovation, skill development, entreprenaurship, and
coliahoration with industry partners. This direcily supports the goals of employability
enhancement and aligns with national policies such as the NEP 2020 and the Skill
India Mission.

On the governance frant, the Act grants institutions the power to appoint academic,
administrative, and financial officers, and to frame internal rules and regulations for
effective administration. This structural independence is key to ensuring that private
univarsities like Mohan Babu University can respond swiftly to institutional needs and
external challenges without bureaucratic delay.

Collectively, these statutory powers provide comprehensive  academic,
administrative, and financial autonommy to private universities in Andhra Pradesh,
enabling them {o operate with the flexibility and efficiency necessary in a competitive
educational landscape. However, this autcnomy is not absolute; it is subject fo
compliance with minimum quality standards prescribed by national and siate
regulatory bodies such as the University Grants Commission (UGC), Pharmacy
Councii of India (PCIl} and the Andhra Pradesh Higher Education Regulatory and
Moniloring Commission {APHERMC), wherever applicable. Thus, the Act strikes a
careful balance between freedom and accountability, reftecting the tegisiative intent
to empower while regulating private higher educalion in the State.

The philosophy underpinning the APPU Act is that of "reguiated autonomy." This
concept sirikes a balance between institutional independence and public
accountability. Regulatory bodies are empowered to oversee general quality, prevent
commerciafization, and ensure compliance with laws. However, they are not expected
to micromanage fthe day-to-day operations or internal academic policies of
universities.

Regulated autonorny implies that instifutions like the University are free to innovate,
iniroduce industry-oriented courses, and sign MOUs with international bodies, and
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charge appropriate fees for value-added services, provided they remain transparent
and non-expleitative. Overregulation or compulsory uniformity runs counter 1o the
objectives of the APPU Act and the broader framework of private higher education.

The University offers a range of optional, skill-oriented programs designed o
significantly enhance student employability and workplace readiness. These
include IBM coflaborative courses, SAP cerlification, Top Gun training, and English
communication in  partnership with reputed partners: These programs are
intentionally designed fc complemant, but remain distinct from the core academic
curriculum, which is governed by the tuition fee structure netified by the Andhra
Pradesh Higher Education Regulatory and Monitoring Commission (APHERMC),

importantly, these offerings are made available on a voluntary basis, with each
parlicipating student and their parent or guardian providing written consent prior to
enrolment, The fees charged are modest, and the amounis collected are solely used
to fund high-quality, third-party services and training partners engaged specifically for
these employability modules. The programs are conducted outside regular classroom
hours and are positioned as value-added services that students may opt into for
personal and professional growth,

in the absence of any express statutory prohibition, the University maintains that
it cannot be compelied io provide such optionat skill-based services free of cost,
particidarly where siudents have willingly availed of them with full knowledge and
consent. These services are clearly not part of the regulated tuition fee, and hence
should not be consirued or misclassified under the scope of fees governed by
AFHERMC. Any such interpretation would not only disregard the nature and purpose
of these initiatives but would also infringe upon the institution’s statutory right to
autonomy under the APPU Act, as well as the principles of innovation and skill-
integration promoted by the National Education Policy (NEP) 2020.

The Hon'ble Supreme Court has consistently upheld the right of private unaided
institutions to administer themselves, within reasonable bounds. In the matter of
T.M.A. Pai Foundation v. State of Kamataka (2002), The Court held that private
unaided institutions have the right to manage their affairs, fix their fees, and design
their currisula. Any restriction on this autonomy must be reasonable and in public
interest, This judgments support the position that MBU, as a private university under
a specific enabling statute, enjoys full autonomy to operate and innovate, unless
proven o be exploitative or arbitrary.

FACTUAL AND LEGAL BASIS OF THE UNIVERSITY'S STAND,
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That the Andhra Pradesh Higher Education Regulatory and Monitoring Commission
{APHERMC) had issued directions to several privale unaided professional
institutions, including Mohan Babu University (MBU), regarding the coliection of {ees
over and above the tuition fees prescribed for Convenor Quota students.

However, the sald Government Order was challenged by various institutions,
including KKR & KSR Institute of Technology and Sciences, through Writ Petition No.
14755/2024 hefore the Howble High Court of Andhra Pradesh. The pelitioners
therein contended that the fee reduction was arbitrary and violadive of their righis.

That the Hon'ble High Court of Andhra Pradesh vide iis order dated 12.07.2024,
direcied the State Government fo review the decision of the Commission under
Section 20 of the APHERMG Act, 2019, upon receipt of appropriate representations
from the aggrieved colleges, Pursuant to these directions of the Her'ble High Court
and the representations received by the stakeholders, the Government reconsidered
the matter and revised the minimum fee from 40,000 to 43,000 vide G.0.Ms. No.
23 dated 18.07.2024, Copy of the G.0. Ms No, 23 dated 18.7.2024 is enclosed as
Enclosure-5.

Whilst the University was in complete compliance and within framework of law,
however, a three Member Committee by APHERMC, Tadepalli, Guntur District came
i0 be formed.

Thal in pursuance of the formation of the commiltee the aforesaid three Member
Committee visited University from 25.11.2024 {0 28.11.2024 for an inspection.

That after the said inspection and having interactions with stake holders (students)
and represematives of Universily, the APHERMG Commillee, Tadepalli, Guntur
District issued a show cause notice bearing No. LR. No.51/APHERMC/ADMN/2025
dated 10.01.2025 under section 32{13) of APPU Act read with Rule 13 Andhra
Pradesh Private Universities (Establishment) Rules, 2017 {o the University. Through
the said notice APHERMC called upon the University to respond as to why a penalty
of INR 15,000,000/~ shali not be imposed upon it for the alleged contravention of the
APPU Act , Andhra Pradesh Private Universities {Establishment) Rules, 2017 and
Government Orders issued from time fo fime regarding fixing of fee in relation fo
Government Quota seats in every program offered by the University.

Thus, the main allegation of Andhra Pradesh Higher Education Regulatory and
Monitoring Cammission (APHERMC) against the University is that i collected fees in
excass of the prescribed tuition fees from students admitted under the Convenor
Quota, which is strictly regulated under applicable norms.

Notably, for economically weaker sections, socially disadvantaged groups, and

students under fee reimbursement schemes, the State Governiment has undertaken
a policy commitment to reimburse the tuition fee for convenor quota studenis. This
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forms a foundational part of the State's higher educalion access programt, aimed at
promoting social equity and affordability in professional education.

The Commission quantified the excess collections as approximately ¥3.28 crore for
the financial year 2022-23, 212.10 crore for 2023-24, and #12.98 crore for 202425
{up 10 13.06.2024). Since these amounts were allegedly collected over and above
the fuition fees notified by the Government, the Hon'ble Commission has considered
such collections  asimpermissible and in  violation of the regulatory
framework governing convenor quota admissions,

That in response to the aforesaid show cause nofice, the University hersin filed
detailed writlen response including supporting data, documentary evidence, and
verifiabie records on 08.12.2024. Capy of the response dated 06.12.2024 is annexed
herewith as Enclosure-6.

That subsequent thereto also, as per the directions of Commission, the University
submitted detailed written responses dated 29-01-2025, 28-02-2025, 24-03-2025,
22-04-2025 fo the notices as and when issued by the Commission, including
supporling data, documentary evidence and verifiable records. Copy of the written
responses dated 29-01-2025, 28-02-2025, 24-03-2025, 22-04-2025 are annexad
herewith as Enclosure-7 {coliy).

Not only that, but the University also appeared before the Commission during the
personal hearings held on 28-01-2025, 28-02-2025 and 26-05-2025, during which all
relevant facts, evidence, and Justifications were presented and explained. Copy of
the minutes are annexed herewith as Enclosure-8 (coliy).

Further, the University officials alse visited the Commission’s office in Vijayawada on
two separate occasions to submit hard copies of all documentation substantiating the
purpose, methodology, and utility of the Other Fee.

However, despite these bonafide efforts and transparent submissions, the recent
order dated 26.05.2025 appears {o have overlooked many material facts and
cominitments that were placed on record, resulting in findings which are not in
alignmant with the ground realities or the larger interests of the student comumunity or
the NEP visions of the nation.

That in its response to the allegations, the University most respectiully submits that
the additional amounts collected being Rs. 24,500 per student in the academic years
2022-23 and 2023-24, and Rs, 37,000 in 2024-25--were not arbitrary charges bul
were specificalty levied to suppont skilll emplayability enhancement initiatives. These
inftiatives include industry collaborative programs (SAP, IBM, L&T etc.,), Soft-Skills
and English communication modules through The Hindu {leading publications
enlity_) Standard Test for English Proficiency (STEP), and Al-enabled “Top Gun®
training modules designed to prepare students for high-end technical roles. The
University further emphasized that these programs were offered voluntarily, with
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students and their parents providing formal undertakings acknowledging the value of
the fraining and consenting to participation in these addifional learning modules.

I is most respectfully submitted that the aforesaid indusiry collaborative programs
(SAP, IBM, L&T elc.,), Soft-Skills and English communication moduies through The
Hindu Standard Test for English Proficiency (STEP} had exhibited outstanding
results. The passed-oul students at University are outperforming many peers from
even lop-tier institutions like IITs and NITs. This fact can be gauged from the annexed
list of passed out students who because of these personality development and
employability enhancernent have been placed in multinational high paying companies
annexed herewith as Enclosure-9,

Notably, the graduates from the University are consistently making their mark in o
companies fke Google, Amazon, Flipkart, JP Morgan Chase, Deloitte, Oracle,
Microsoft, Cisco, Accenture, KPMG, Samsung, Novartis, Verizon, PwC, Wells Fargo,
Walrmart, Mindtree and any other leading organization, The University is recognized
by companies like Infosys and TCS as a nodal institution for tatent acquisilion across
numerous Higher Education Institutions in India.

Pertinently, 110 to 150 reputed companies including MNCs regularly visit the
University campus, and the placement record is above 90%, which is evident from
the following table:

Net
) Opted for Numbe Offer | Highes
Academ Total placeme Select rof Employabil | per t
; 1 Studen | nts (PG, Offers ;
ic Year ed . ity perso | Packa
is Own recetv " o
business ed Y
3 _ B efc.)
| 23-24 1572 1196 1020 1584 8528 | 1.55 44
| 22-23 1867 1270 996 1468 78.43 147 60

The factum of high placement rate for university passed out students is also evident
from the reviews written by the passed-out students on social media sites.

This success is the result of those extensive exira efforts of the University that made
beyond the traditiohal curriculum. tt will not be out of context to mention herein that if
is the University's institutional partnerships that have enabled it to negotiate much
lower rates for high-quality training and certifications, thereby making it significantly
more economical for students compared to pursuing similar programs individuaily.

The University most respectfully submits that it has been one of the first institutions
to implement a strong Industry-Academia Connect, offering students specialized
employment generating expensive international certifications such as SAP, IBM, L&T
elc. '
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The University has been a pioneer in introducing Academia-to-Industry {(AZ21) labs,
CoCubes Assessment along with Continuous Assassment initiatives through globally
recognized plafforms. Moreover, the Universily is one of the very few glchal
Universifies that doss continuous assessment of all students in industry validated
assessiment for their domain knowledge, coding skilis and role specific placemeni
readiness. These assessments track sludents' progress month-on-month and
generate detailed reports that are also shared with parents, helping identify skill gaps
and tailor development efforts,

Building on this, the University has designed additional Al enabled training modulas
based on individual needs. Further, the University's Top Gun Program is a specialized
training iniliative where # brings in expert trainers, including professionals from
organizations like Google eifc. o conduct in-depth sessions.

Mot only that but in order to train students in latest coding languages and updates,
the University have been hiring professionais from industry o frain them in advanced
Java and Python programs.

Moreover, the University has partnered with The Hindu Group to implement Siandard
Test for English Proficiency (STEP) program, enhhancing students’ communication
skills and professional readiness. This praogram offers them depth so that they don't
have separately spend on additional courses to clear LTS and similar global
certifications.

Similarly, the University has partnered with RWTH Aachen {Germany) to offer joint
degree programs (3+1, 4+1), German language training at various proficiency levels,

ftis most respectfully submitted that enhanced research facilities are made available
to studenis both inside and outside of the campus. It is further submitted that all of
these initiatives come al a very modest cost to the students, but they offer significant
transformational value. Moreover, the parficipation of the students |s voluntary in
nature and they are never compelled for the same which is evident from the fact that
not all students of the University had opted for it. Notably, the students at the
University and their parents provide formal undertakings, consenting fo parlicipate
and acknowledging the value of the training provided.

Thus, the primary purpoese of the Skill Enhancement Fee is fo enhance students’
employability, skill sets, and career readiness by bridging the evident gap between
academic learning and dynamic industry requirements. These multi-tiered programs
ensure holistic development of students, equipping them with technical, linguistic,
and soft skills necessary to succeed in competitive job markets.

That it is fuither submilted that even the University Grants Commission (UGC) with

an aim o enhance employability of sfudents and make them industry-ready has
started three schemes in 2016 namely Community Colleges, B. Voc Degree
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Programme and Deen Dayal Upadhyaya KAUSHAL Kendras so as, The objectives
of these schemes are the following, namely:
i, tomake higher education relevant to learner and community;

il. to integrate relevant skills in to higher education systeimn;

iii. to provide skill-based education fo students currently pursuing higher
education but actuaily interested in entering the workforce at the earliest
opportunity; and

iv. to provide employable and certifiable skills with necessary general
education.

The Press Release dated 02.05,2016 issued by Press Information Bureau, Ministry
of Human Resource Development, Government of India vide which UGC had
launched the aforesaid schemas is annexed herewith as Enclosure=10.

That it is further submitted that during the course of the personal hearings, the
members of APHERMC allegedly remarked that universities are not employment
bureaus. In this context the University respectfully submitted that this viewpoint is
inconsistent with the objectives of the NEP 2020, which emphasizes employability,
industry alignment, and lifelong leatning.

That in this respect the University most respactfully submits that if Higher Education
Institutes neglect their focus on holistic development, studenis will be insufiiciently
prepared for the fast-changing job market. This could make it harder for them to
compete for jobs with individuals from alt over the world,

It is further submitted that in order fo succeed in today’s ever-changing labour market,
the University verily believes that one must develop a well-rounded and transferable
skilf set, including: Soft skills: Having good people skills, like being able to work well
with others and handie stress. Digital skills: Knowing how io utilise technology, such
as arificial intelligence (Al}, cloud computing, machine leaming and big daia.
Technical skilis: Knowing rolerelated competencies, like how to use certain
machines or soffware. Meta skills: Being abie to think creatively and solve problems
in foday's fast-paced and complex work environments.

However, many individuals struggle to gain all these skills. The job market is changing
fast and many people don't have the skills they require for the job roles available, The
World Economic Forum atso estimates that by this year about half of all workers will
need to learn new skills. The World Economic Forum further estimates that if the skills
gap are closed, it could add $11.5 trillion {o global GDP by 2028 to the world's
economy.

That all the institutions, private as well as Governmental, have realized this factum
that traditional educational paradigm, heavily refiant on theoretical knowiedge, often
falls to adequately prepare siudents for the demands of the medern workplace. To
address this disparily, it is imperative to reform educational systems to integrate
praclical, job-oriented experiences alongside theorelical learning.
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That the Economic Survey 2023-24 indicates that just 51.25% of graduates in India
are considered employable, underscoring a netable skills gap.

The aforesaid survey lead the University to look for the meliics that arefwere used to
measure educational success. Simply completing an internship or parlicipating in a
live project does nol guarantee employability. The current approach often focuses on
quantily over quality, measuring success by the number of internships completed or
projects undertaken, rather than the actual skills and knowledge gained.

To truly enhance empioyability, aducation {oday needs {c embrace the right metrics
and adopt a microscopic focus on each student's performance. This personalised
appreoach allows for tallored education that addresses what each student needs to
hecome employabie. With the onsel of the Fourth Industiial Revolution, characterised
by rapid technological advancements and shifting industry requirements, the
traditional model of education is increasingly out of sync with real-world demands.

By implemanting precise measurements and using data to continually refine their
progranmmes, the University verily believes thatf educational institutions can
significanily improve the employability of their graduates, While the shift fowards
practical, job-oriented education is a step in the right direction, i's not enough on its
own, By focusing on the right metrics and personalising education based on individual
student needs and pesformance, the University had tried to bridge the gap between
education and employability. This approach had wltimately increased the
effectiveness of the educational systems and had betler prepared the students for
the challenges of the modern workioree, ensuring that the sldtls they acquire remain
relevant in a rapidly changing job market.

The University also submils that Infact in Rashtiiya Uchchatar Shiksha Abhiyan
launched by Minisiry of Hurman Resource Development in association with the Tata
institute of Social Sciences in September 2013 has also highlighted the need for
having jobnofiented inferdisciplinary courses at higher education ievel in the following
words: '
4.8.7 Affiliation Roforms
(XIV). Since only self-financing colleges and seif-financing programmes of
aided collsges have job-oriented interdisciplinary courses, the students who
are economically weaker and enrofled in the state colfeges are not getting the
opportunity to benefit from such cotirses. Hence slate colfeges and aided
colleges must be suppored by the state government to introduce job-orfented
inter-disciplinary courses.”

Copy of Rashfriya Uchchaiar Shiksha Abhiyan, National Higher Education mission
launched by Ministry of Human Resource Development in association with the Tata
Instilute of Soclal Sciences in September 2013 is annexed herewith as
Enclosure-11.
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Moreover, the Secretary General, Assodiation of Indian Universities, Dr. (Ms) Pankaj
Mittal in her article "Empowering Youth and Transforming Education for Viksit Bharat
2047" had highlighied the role the Higher Education Institutes in achieving the goal
of vikshil bharat by 2047 in the following words:

“The evalving education landscape demands a shift from lraditional learning
models to a more Interdiscipfinary, experiential, and technology-driven
approach. Higher education instifutions must adopt giobal best practices,
research-driven learning, and enhance International collaborations fo prepare
students for an increasingly interconnected world. Industry parinerships should
be strengthened to bridge the gap between theorelical knowledge and practical
applications, ensuring graduales are workforce-ready and capable of
coniributing to the nalion's sacio-economic progress.

International exposure ahd collaborations are instrumenlal in shaping a globally
competent workforce. Encouraging sludent and facully exchanges, promaoting
joint research initialives, and establishing cross-border parinerships will
enhance leaming experiences and make India an attractive destination for
higher education and skill development. It is also important to bridge soclo-
economic gaps by ensuring inclusive, accessible and affordable edtcation for
all so that the benefits of progress reach every cotner of sociely. Leveraging
fechnology fo expand digital leaming platforms, enhancing vocational fraining
programs, and providing financial support through scholarships and felfowships
will empower youth from all hackgrounds to conlribute meaningfully to national
development.”

It is pertinent to mention harain that even the National Education Policy (NEP) 2020
has been implementedto moderniza and reform India's education system,
addressing its shortcomings and preparing students for a rapidly changing world. It
aims to creafe & more holistic, flexible, and inclusive education system that
emphasizes critical thinking, creativity, and vocational skills, alongside fraditional
academic subjects. NEP 2020 also seels to ensure equitable access to quality
aducation for all students, regardless of their socioeconomic background or tocation.

Notably, the previous education policy was seen as rigid and exam-oriented, failing
to adequately prepare students for the demands of the 21st century. NEP 2020
emphasizes the overall development of siudents, including their cognitive, social,
emotional, and physical well-being. It encouragas critical thinking, creativity, and
problem-solving skills, The poficy allows for more flexibility in subject choices and
learning palhways, enabling siudents to pursue their interests and develop
specialized skilis, Further, the policy recognizes the importance of technology in
education and aims to integrate it effectively into teaching and leaming processes.
Also, NEP 2020 emphasizes the importance of vocafional training and skil
development to prepare students for various career paths. Further, by focusing on
innovation, critical thinking, and skill development, NEP 2020 aims to equip students
with the skills neaded to thrive in a knowledge-hased economy.
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In essence, NEP 2020 is a comprehensive and forward-looking policy that seeks o
transform India's education system fo meet the challenges and opportunities of the
2tst century and beyond.

Notably, the Ministry of Human Resource Development, Government of india in
clause 9.2 of the NEP 2020 had shown ils concerns regarding the inadeguate
mechanisms for merit-based career management and progression of faculty and
institutional leaders in following words which reads as under;

9.2. Some of ihe major problems currently faced by the higher education system in

India include:
{a} a severely fragimented higher educational ecosystem;

(b} less emphasis on the development of cognitive skills and leaming
outcomes;

(g) arigid separation of disciplines, with early specialisation and streaming of
students into narrow areas of study;

{d} fimited access particularly in socio-econemically disadvantaged areas, with
few HEls that feach in local languages;

(e} limited teacher and institutional autonomy;

() inadequate mechanisms for mesii-based career management and
progression of faculty and institutional leaders;

(g) lesser emphasis on research at most universities and colieges, and lack of
competitive peer reviewed research funding across disciplines;

(hy suboptimal governance and leadership of HEls;
(i anineffective regulatory system; and

iy large affiliating universiies resulting in fow standards of undergraduate
education

Further, para 11.08 of NEF 2020 provides that:

“11.8 Finally, as part of a holistic education, students al all HEls will be provided
with apportunities for infernships with local indusiry, businesses, arists, crafls
persons, efc., as well ag research internships with facully and researchers at
their own or other HEls/research insfitulions, so that students may actively
engage with the practical side of their learning and, as a by-product, finther
improve their employability.”

Page 27 of 35




133.

134.

135.

136.

Similarly, 20.6. of NEP 2020 provides {hat:

“20.6 Technical aducation includes degree and diploma programmes in,
shgineering, fechnology, management, architecture, town planning, pharmacy,
hotel management, catering technology efc., which are ciitical to India’s overall
development, There will not only be a greater demand for well qualified
manpower in these secfors, if will also require closer coffaborations hefween
industry and higher education institutions to drive innovation and research in
these fields. Furthermore, influence of technology on human endeavours is
expectod o erode the sifos hetween technical education and other disciplines
too. Technical education will, thus, also aim to be offered within multidisciplinary
education instifutions and programmes and have a renewed focus onl
opportunities to engage deeply with other disciplines. india must also take the
lead in preparing professionals in cutling-edge areas that are fast gaining
prominence, such as Aificial Intelligence (Af}, 3-00 machining, big data
analysis, and machine leaming, in addition to genomic studies, biotechnology,
nanotechnology, neuroscience, with important applications to  health,
environment, and sustainable living that will be woven info undergradualte
education for enhancing the employablifity of the youth.”

The University, established under the APPU Act, enjoys substantial autonomy in
academic, administrative, and financial matters, The statutory framework of the APPU
Act empowers private universities to frame their own curricula, design innovative
academic programs, establish centres of excellence, and determine fee structures
for services rendered. This autonomy is a cornerstone of private university legislation
in Andhra Pradesh and is reflective of national education reforms. Therefore,
APHERMC’s atternpt to interfere with MBU's internal value-added training offerings
exceeds the scope of its regulatory powers under the APHERMC Act, which is limited
to regulating tuition fees for core academic programs, especially for professional
courses under convenor quota admissions.

The additional programs offered by MBU, including IBM/SAP collaborative courses,
SAP global certification, L&T training modules, Top Gun training, and English
communication, are not part of the APHERMC-nofified uition fee structure. They are
entirely voluntary, skill-oriented, and targefed at improving the employability of
students. Participation in these programs is documented through formal undertakings
and consent forms signed by students and their guardians. These offerings do not
interfere with or replace the prescribed academic curriculum but supplement it in line
with global best practices and the demands of modern industry. The university's
decision io charge a modest fee for such programs is a legilimate exercise of its
statutory autonomy and does nol amount to an “excess collection” of tuition fees as
mischaracterized by APHERMC.

Furthermore, the regulatory assumption that such programs cannot be charged for
merely hecause students are admitted under convenor quota is legally flawed and

praciically unsustainable. APHERMC's jurisdiction pertains only to regulating tuition
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fees and dees not extend fo optional, non-credit-bearing, value-added services,
These services are structured distinctly and transparently. In fact, students from the
management quota—who are not subject (o fee caps-—pay the same or even higher
amounts for similar programs. Hence, the allempt lo classify these charges as
violative or impermissible solely in the context of convenos quota studenis violates
the principle of parity and insfitutional fairness.

While APHERMC has statutory powers to determine and regufate fee structures for
convenor quota seats, it does not have unlimited jurisdiction o regulate all academic
or fee-related decisions. The Commission's scope is defined by the APHERMC Act,
which aims fo regulate “fuition fees” and “infrastruciure fees” in professional
courses—not skill development medules that are voluntary and value-added.

Furthermore, the provisions of Section 20 of the APHERMC Act allows for State
Government review of any decision by the Commission. Therefore, if a university
raises a valid grievance—especially where the Commission’s decislons appear to
undermine autonomy—the Government Is empowered to step in and remedy the
sifuation.

The University has aiso highlighted the fact that the Government owes it significant
sums in fee reimbtrsement dues under the convenor quota scheme. These long-
pending dues have impaired its financial planning and created pressure on revenue
streams. In such a context, seeking {0 suppress legitimate, value-added, self-
financed offerings—uwithout reimbursing the university—is neither equitable nor
sustainable,

The State, having promised to bear the cost of convenor quota edueation, must either
fund such additional skill training or allow universities to recover reasonable costs
with due transparancy. It cannot simultaneously deny reimbursement and prohibit fee
recovery for optional, enhancement-based services,

The Constitutional Charter and the UGC Acl 1956 also recognises the autonomous
nature of Universities

In conclusion, the University's position is both legally sustainable and aligned with the
spirit of educational reform, The APPU Act was enacted precisely to empower such
instifufions {o innovate, compete globally, and enhance learning outcomes. The
University's initiatives to integrate employabilily and skill development info its
academic modef reflect a malure and forward-thinking visio.

It must also be noted that the University has taken {hese sieps in response to the
Government's continuing failure lo disburse reimbursements for convenor quota
students—amounting to more than 240 crore over several academic yvears. The
university, despite financial hardship, has ensured uninterrupted detivery of academic
services and has attempted to recover only the marginal cost of providing optional
training programs through private partnerships. In the absence of fimely State
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suppert, the University has been compelled to recover costs for value-added services
while still maintaining affordability and access. To now direct refunds—without the
government reimbursing the actual fuition cost—would piace an unfair and
disproportionate burden on lhe university.

From a conslifutional and legal perspective, judicial pronouncements have
consistently upheld the autonomy of private unaided educational institutions. The
Hon'ble Supreme Courl in TM.A. Pai Foundation v. State of Karnalaka and PA.
Inamdarv. State of Maharashira emphasized that while regulatory hodies can ensure
transparency and prevent profiteering, they cannot infringe upon the core right of
institutions to manage their affairs, especially in refation to curriculum and fee
structure. More recently, in Modern Dental College v. State of M.P, the Court
reiterated the principte of proportionality, holding that regulatory restrictions must be
reasonable, necessary, and not excessive. APHERMC’s approach to trealing optional
training fees as illegal without demonstrating any exploitative practice is violative of
these principles.

Additionally, the university's programs are aligned with the National Education Palicy
(NEP) 2020, which calls for flexible curricula, interdisciplinary leaming, and enhanced
employability. The University's programs suppaort these policy objectives by bridging
the gap between academic learning and industry requirements. These offerings
should be seen as part of a model institution's evolution—not as a violation.
Reguliatory directives that compel universities to cancel or refund such programs not
only undermine the goals of NEP 2020 but discourage other private institutions from
innovating in student development.

On the question of voluntariness, the fact that students and their guardians expressly
agreed to participate in these programs through formal undertakings distinguishes
these offerings from compulsory tuition fees. There is no coercion, misinformation, or
misreprosentafion involved. The training partners are reputed, the program outcomes
are measwable, and placement statistics corroborate their positive impact.
Therefore, any conclusion that these fees are iflegitimate must be grounded in
evidence of fraud or coerclon—which is absent in MBU's case.

It is submitted that the University’s actions are lawful, necessary, and in alignment
with both the leiter and spirit of the APPU Act, national education reforms, and judicial
precedents. Any order compelling refund without recognizing the full factual, legal,
and financial context would be arbitrary, unsustainable, and open to challenge.

Also, it is no longer a secret that one of the biggest challenges faced by india since
long is the problem of unemployment, and it is the need of the hour that necessary
steps be taken to cope up with this problem. In the data on employment and
unempioyment coliecied through Periodic Labour Force Survey, which is conducted
by the Ministry of Statistics & Programme Implementation (MoSP1), it is clearly
evident that though there is a declining trend in unemployment rate for graduate
persons of age 15 years and above from 14.09% in 2021-22 to 13.04% in 2022-23
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generally, howevar, for state of Andhra Pradesh it had increased from 22.8% in 2021-
2210 24.0% in 2022-23. This fact can be gauged from the unstarred question No,
1365, being raised by Shii Javed Ali Khan & Shri Ram Nath Thakur in Rajya Sabha
and answered on 14.12,2023 by Shii Rameswar Teli, Minister of State for Labour and
Employment. Copy of the unstarred question No. 1365 raised in Rajya Sabha is
annexed herewith as Enclosure-12,

Further, numercus national and intemationai  studies, including reports by
NASSCOM, McKinsey, and the World Bank, have documented the significant skills
gap amang Indian graduates and stressed the urgency of institutional efforts to
address the same. The State Governiment of Andhra Pradesh iself has underiaken
several initiatives, such as the siate-wide Skitl Census and partnershins with technical
training providers, to improve graduate employability.

Fertinenily, the University's programs are nof only aligned with but also compltement
these initiatives, thereby advancing the shared objective of creating an industry-ready
workfarce from the state.

It is further submilted that the University has/had always kept a transparency,
voluntariness, and ethical compliance with the students. Pertinently, the fee structure,
and the objectives and henefits of the Student Career Advancement Fee, are clearly
communicated to students and parents at the time of admission, Also, informed
consent is duly obtained through voluntarily signed underfakings by studens/parents,
indicating their agreement and understanding of the programs. Thus, the process is
fully transparent and ethical, without any coercion or misrepresentation at any siage.

Indeed, members of the Commission, including the Hon'ble Chairman, during
hearings, had expressed appraciation for the Universily’s efforts and even advised
extending these programs to students under the convenor guota lo ensure equitable
access to quality training for ait students.

The University further submits that at all times during the proceedings before the
Commission it had complied with the directive to provide an undertaking that no
additional Career Support Fee would be collectad from convenor quota students,
Notably, an affidavit dated 24.03.2025 o this effest was duly submitted to the
Commission by the Reaistrar of University, Copy of the same is annexed herewith as
Enclosure-13.

Itis further submitted that the University assured that no student under the convenor
guota would be denied access to {raining and placement programs, and that any
costs incurred in thelr training would be borne by the University through institutional
funds and CSR grants,

Despite University's assertion that i had submitted the required affidavit and
clarification on 24.03.2025, your good office found the response Inadeguaie,

particularly with respect to ltem No. 1 concerning the alleged excess collection of
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fees. Consequently, your good office issued a further notice and summoned
University for a personal hearing on 26.05,2025. Duwing the said hearing,
representatives of the Universily requested that any refund, if required, be aflowed in
a staggered manner, as lhere exists financial and administrative constraints.
However, the Commission rejected this request outrightly, stating that the amounts
were collected from students without legal entitlement, and as such, the university
was not in a position to seek any relief or deferment in refunding the same.

It is further submitted that through the ecosystem funded and supported by the
Professional Development Fee, the University has fostered a robust culfure of
innovation, including:

a. Undergraduate students filing patents.

h. Student publications in indexed journals and prestigious conferences.

c. Sponsorship of students for hackathons, workshops, and international
competitions.

These achievements underscore the holistic value addition that extends beyond mere
placement statistics.

That it is further submitted that the practlice of collecting a nominal additional fee for
industry-led and advanced training programs is a standard practice across higher
education instituions and is integral to bridging the academia-industry gap. The
National Education Policy (NEP 2020) mandates higher education institutions to
facilitate industry-relevant education and practical exposure.

The Universily further submits that even otherwise the amount collected by it does
not fali within the category of fees, Pertinently, skill development programs, soflware
certifications (e.g., SAP, 1BM), English proficiency modules, and industry-specific
training are delivered by third-parly service providers, and that students pay these
providers directly.

The University further submits that APHERMC regulates tuition fees, but value-added
or opiionat services are often outside the scope of "tuition”, especially wheve offered
independently,

The University further submits that during the hearing before the Commission, the
amounts in question were not tuition fees, but modest charges (224,500-837,000)
towards skill development and employability enhancement programs, offered
as value-added services through voluntary consent by students and parents.

That it is further submitted that the University was established in 2022 and had made
significant Capital expenditure (CAPEX) investments. However, the fees of universily
to be charged from the students remained unchanged at #70,000 per engineeting
seat, the rate which was fixed by Government back in 2019.
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Itis further submitted that despite being a 30-year-old institution, the University was
treated as a "new university,” and unlike other colleges, the fee sfructure was not
revised. Adding o the pressure, the University was informed that new engineering
courses wolld be allowed a fee of anly €50,000, further straining finances.

ftis further submilled that it is only after great efforts that it was only in 2024 that
University received a revised fee of ¥4 03,000 per seat,

The University further submits that the refund figures indicated in the order dated
26.05.2025 are, with due respect, arbitrary and not reflective of the actual
expenditure, investments, and documented outcomes of the University's initiatives.

Notably, these figures appear to disregard veriflable cost dala, permitted expenditure
as per the Commission, tangible student benefits, and the institutional infrastructure
built to sustain thess programs.

Moreover, if desired, the University is wifling to submit a detalled comparative cost-
benefit analysis substantiating the reasonableness and necassity of the fee collected.

Also, since the University utilized the collected fee fowards students’ skill
enhancement and training programs and has further committed to cortinue providing
such programs in the future at no additional cost to the students, the Universily is not
In & position to refund the same immediately.

Moreover, as on dale the University has an outstanding due of nearly Rs. 10 crores

~ pending since 2019, and an additional Rs, 30 crore in current dues, bringing the total

to Rs. 40 crore owed by the Stale government,

Itis further submitied that given that the 10 crore has been pending for so long, its
net present value is effectively zero, Managing day-to-day operations under such
financial strain is also becoming extremely challenging for the University.

As submitted above, the University is already bearing a significant burden due to
unpaid dues from convenor quola students, compounded by the commitment to
extend training programs to them al institutional cost. A detailed break-up of the
outstanding dues from the government towards reimbursement of conhvenor quota
student fees is enumerated below:

Page 33 0f 35




o

Enclosure~loA| |\, 7

FEE COLLECTED BY MOHAN BABU UNIVERSITY FOR THE ACADEMIC YEAR 2022-23
AND 2023-24 FROM THE STUDENTS ADMITTED UNDER GOVERNMENT/CONVENOR
QUOTA SEATS

Fee structure for B.Tech (III and IV semesters) for the academic years 2024-25, 2025-
26 and 2026-27 (Convener Quota - MBUTOU1 & MBUTPU2)

S.No. Nature of Fee (MBUTOU1) MBUPTUZ2
Rs. Rs.
1. Tuition Fee 70,000/- 50,000/-
2. Career Development Center Fee
i) Information and
communication Fee 4,500/- 14,500/-
i) Digital Learning
Resources Fee 6,000/ - ‘ 16,000/-
iii) External Training Fee/
Career Development Fee 15,000/- 15,000/ -
Total: 95,000/- 95,000/-

FOR ALL COURSES/PROGRAMMES-WISE FEE STRUCTURE FOR THE ACADEMIC
YEARS 2024-25 TO 2026-27

Name of the Program (UG | Tuition | Informa | Clinical | Labor | Transp Career Total Rs. | For the

Name of the | / PG) Fee Rs. | tion/ Fee Rs. | atory ort Develop Academ
Degree Commu Fee Fee Rs. | ment ic
nication Rs. Fee Rs. year(s)
/
Practice
Fee Rs.
MB School of
Engineering:
BCA All Specializations: 25000 5000 15000 45000 I & II1
year

MB School of Liberal
Arts & Sciences:

B.Sc All Streams: 20000 5000 13000 38000 I & III
year
B.Sc Forensic Sciences 20000 5000 13000 38000 I & 11
year
MB School of Liberal
Arts & Sciences:
MSc All Streams 30000 5000 5000 15000 55000 I & III
year
BA All Streams 20000 5000 13000 38000 I & III
year
Not holding the office Sd/- Sd/- Sd/- Sd/-
Member Academic -I Member Academic -1 Member Secretary & CEO  Vice Chairperson Chairperson
Sd/- Not holding the office Sd/- Sd/-
Member Academic - III Member Representative (HEIs) Member Finance Member Administration




MB School of AL
Management:
B.Com All Streams 20000 5000 13000 38000 I & III
year
BBA/ All Specializations 25000 5000 13000 43000 I & I
BHMCT year
MB School of
Pharmaceutical
Sciences:
B. Pharmacy | B.Pharmacy 38000 5000 5000 15000 63000 II & 1II
year
Pharm.D All Streamns 38000 25000 15000 78000 I, I,
vV, V &
VI year
Pharm.D (PB) | All Streams 42000 25000 15000 82000 I & III
year
MB School of Media
Studies:
BA/B.Sc BA 20000 5000 13000 38000 I & III
year
MB School of Film
Academy:
BA/B.Des. Film Making 20000 5000 13000 38000 I & III
year
MB School of Art and I & III
Design: year
BVA/BPA/ All Streams 20000 5000 13000 38000 I & III
B.Des. year
MB School of
Paramedical, Allied &
Health Care Sciences:
B.Sc All Specializations 25000 5000 12000 10000 13000 65000 II, III &
IV year
MSc All Specializations 35000 5000 13000 53000 II year
MPT All Specialisations 50000 5000 12000 10000 13000 90000 II & III
year
MB School of
Agriculture:
B.Sc (Hons) Agriculture 30000 5000 5000 10000 13000 63000 1T & III
year
B.Sc (Hons) All Streams 25000 5000 5000 10000 13000 58000 11, 11I &
IV year
MB School of
Engineering:
M.Tech All Specializations 70000 10000 80000 II year
MCA All Specializations 55000 5000 15000 75000 II year
Not holding the office Sd/- Sd/- Sd/- Sd/-

Member Academic -1 Member Academic -1~ Member Secretary & CEQ Vice Chairperson Chairperson

Sd/-
Member Academic - Il

Not holding the office
Member Representative (HEIs)

Sd/-
Member Finance

Sd/-
Member Administration
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MB School of Liberal
Arts & Sciences:

MA All Streams 20000

5000

13000 38000

II year

MB School of
Management:

MBA All Specializations 53500

5000

13000 71500

II year

MB School of
Management:

M.Com All Streams 20000

5000

13000 38000

II year

MB School of
Pharmaceutical
Sciences:

M.Pharmacy | All Streams 70000

10000 80000

II year

MB School
Studies:

of Media

Visual Communication 20000

M.Sc/MA

5000

13000 38000

II year

MB School of
Agriculture:

=
w
s}

40000

Smart Agriculture

7500 7500

15000 70000

1l year

(These tabulated statements are part of the report of Three member
Committee and which were furnished by the university administration
during inspection showing excess fee as other fee/CDC fec)

Sd/-

Justice M, Venkata Ramana

Sd/-
Prof. P. Vijaya Prakash
Vice Chairperson

Sd/-
Prof. N.Ramanaiah,
Member Academic

Sd/-
CA Ravi Kiran K.S.R
Member Finance

‘fff.-t\{ b Ltjjt;*-/f
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Chairperson

Sd/-
Prof. D. Suryachandra Rao,
Member Secretary & CEQ

Sd/-
Prof. N.P. Eswara Reddy,
Member Academic

Sd/-
P. Ramesh Kumar IAS (Retd.)
Member Administration
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FEE COLLECTED BY MOHAN BABU UNIVERSITY FOR THE ACADEMIC YEAR 2024-25

UPTO 30.092.2024 FROM THE STUDENTS ADMITTED UNDER
GOVERNMENT/CONVENOR QUOTA SEATS
COURSE/PROGRAM WISE FEE STRUCTURE FOR THE YEAR 2024-2025
(Admitted under Convener Quota Seats)
Name of Discipline Name of the Name of the Govt. Other Total fees
Degree program New fees fees
MB School of Lib. Arts & MSc All Specializations 73500 20000 93500
Sciences
MB School of Pharmaceu., B. Pharmacy B. Pharmacy 51500 30000 81500
& Sciences Pharm. D All Streams 51500 75000 126500
Pharm.D (PB) All Streams 51500 75000 126500
M.Pharmacy All Streams 99500 10000 109500
MB School of Agriculture B.Sc (Hons) Agriculture 103000 40000 143000
MB School of Engineering M. Tech All Specializations 103000 10000 113000
MB School of Engineering MCA All Specializations 103000 20000 123000
MB School of Management MBA All Specializations 103000 20000 123000
COURSE/PROGRAM WISE FEE STRUCTURE FOR THE YEAR 2024-2025
(Admitted under Convener Quota Seats)
Name of Discipline Name of Name of the program Govt. Other Total fees
the New fees
Degree fees
MB School of Engineering BCA All Specializations 44500 20000 64500
MB School of Lib. Ars & Sciences B.Sc All Streams 44500 15000 59500
B.Sc Forensic Sciences 37000 15000 52000
MB School of Management B.com All Streams 29500 20000 49500
MB School of Management BBA/BHMCT All Specializations 44500 20000 64500

FEE STRUCTURE FOR I YEAR B.TECH FOR THE ACADEMIC YEAR 2024-25
(CONVENER QUOTA)

S.No. Program Govt. Fee. CDC Fee Total
Rs. Rs. Rs.

1 CSE (Al & ML) 1,03,000/- 37,000/- | 1,40,000/-

2. CSE (Cyber Security) 1,03,000/- 37,000/- 1,40,000/-

3. SED (Data Science) 1,03,000/- 37,000/- 1,40,000/-

4. Computer Science and Engineering 1,03,000/- 37,000/- 1,40,000/-

5. Computer Science and Information 1,03,000/- 37,000/- 1,40,000/ -
Technology

6. Electronics and Communication 1,03,000/- 37,000/- 1,40,000/-
Engineering

7. Electrical and Electronics Engineering 1,03,000/- 17,000/- 1,20,000/-

8. Electronics And Instrumentation 1,03,000/- 5,000/ - 1,08,000/-
Engineering

9. Mechanical Engineering 1,03,000/- 5,000/- 1,08,000/-

10. Civil Engineering 1,03,000/- 5,000/ - 1,08,000/-

Not holding the office Sd/- Sd/- Sd/- Sd/-

Member Academic -I

Sd/-

Member Academic - IIT

Member Academic - II

Not holding the office
Member Representative (HEISs)

Jsue_ COF

Y

Member Secretary & CEO

Vice Chairperson

Sd/-

Member Finance

Chairperson

Sd/-

Member Administration
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Fees of I year B.Sc. (Hons) Agriculture for Academic year 2024-25

Name of the Discipline | Name of the | Name of the | Govt. New | Other Total
Degree Program Fees Fees Fees
Rs. Rs. Rs.
MB School of B.Sc (Hons) | Agriculture 103000 22000 125000
Agriculture

COURSE/PROGRAM YEAR WISE FEE STRUCTURE FOR 2024-25 BATCH

(Admitted under Convener Quota Category)

Name of Name of the Program Govt. Other Total Fees Course & Year
the Degree Fees Fees Rs. Rs.
. Rs.
School of Paramedical, Allied and Healthcare Sciences
B.Sc 1. B.Sc (Anaesthesiology Technology & 1 year
Operation Technology) 2024-25
2. B.5c (Cardiac Care Technology & Cardio II year 2025-26
Vascular Technology)
3. B.Sc¢ (Emergency Medical Technology) 37,000 45,000 82,000 111 year 2026-27
4. B.Sc (Optometry Technology) IV year 2027-28
5. B.Sc (Radiology & Imaging Technology)
6. B.Sc (MLT)
7. BPT
B.Sc 1. B.Sc (Respiratory Therapy Technology) 35,500 45,000 80,500 I year 2024-25
2. B.Sc (Renal Dialysis Technology) II year 2025-26
III year 2026-27
IV year 2027-28
MPT All Specialisations 73,500 45,000 1,18,500 I year 2024-25 &
Il year 2025-26

(These tabulated statements are part of the report of Three member
Committee and which were furnished by the university administration
during inspection showing excess fee as other fee/CDC fee)

Sdy/-

Prof. P. Vijaya Prakash

Vice Chairperson

Sd/-

Prof. NNRamanaiah,

Member Academic

Sd/-

CA Ravi Kiran K.S.R

Member Finance

Sd/-
Justice M. Venkata Ramanct
Chairperson

Sd/-

Prof. D. Suryachandra Rao,
Member Secretary & CEO

Sd/-

Prof. N.P. Eswara Reddy,
Member Academic

Sd/-

P. Ramesh Kumar IAS (Retd.)
Member Administration
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